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ABSTRACT

The purpose of the research. Assessment of the real volume of the freelance services market, the scale of
freelancing in the Kazakh labor market based on the available official data from the information systems.

Methodology includes the use of methods: statistical and quantitative analysis of labor market indicators;
qualitative analysis in reviewing the works of domestic and foreign scientists on the topic of research; graphic
methods of visualizing the results of the study.

Originality/value of the research. The paper offers the results of the analysis of the current state and key
problems of Kazakhstan's freelancing market; it assesses the scale of domestic freelancing, considered new
prospects for the development of freelance, its social and economic role in solving the problems of reducing
unemployment and ensuring employment of the population.

Findings. Freelancing in Kazakhstan is currently not widespread and has little impact on the labor market,
although many freelancers are still out of the picture. The freelance services market is closely interconnected
with the situation on the labor market. Rather high level of unemployment, lack of opportunity to get a job in
their specialty force people to this type of employment.

Keywords: freelance, freelancers, labor market, Kazakhstan.

INTRODUCTION

Globalization, the development of technology, the change of generations and their preferences, and the
COVID-19 pandemic have given rise to the rapid growth of non-standard forms of employment. Traditional
wage employment is shifting to the freelance economy, or freelancing, which has become an integral part of
the labor market.

Many organizations outsource tasks to freelancers that full-time employees cannot perform. Short-term
relationships with performers avoid the lengthy process of selecting and hiring workers with a certain skill
set that may no longer be in demand in the future. Thanks to this business reduces the cost of personnel and
infrastructure (rental of premises, computers, equipment, etc.) by hiring freelancers for specific projects and
paying them based on the results.

Literature review. Flexible forms of employment are now popular as it allows people to work efficiently
[1]. We believe that the popularity of freelancing has been impacted by pandemic restrictions. Freelancing
promotes the commercialization of new technologies, as well as the creation of conditions for their widespread
use [2]. The emergence of freelancers in the labor market was facilitated by major changes at different levels:
economic, technological, sociocultural [3].

Freelancer as a subject of the labor market is a new type of "free" worker ("free worker") who is not in
standard (traditional) social and labor relations with the organization and provides its services mainly through
the use of special electronic platforms and information and communication technologies [4].

We agree with D. Bégenhold, A. Klinglmair, O. Ajayi-Obe and S. C. Parker, who argued that significant
changes are taking place in the field of self-employment, the scale of which leads to the formation of a new
standard of employment, organization of labor and labor relations in the knowledge economy and in the en-
trepreneurial market; freelancing has become this new standard, which contributes to the development of the
economy [5: 6].
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The future of the emerging “freelance economy” is outlined in a report from the Roosevelt Institute and the
Kauffman Foundation, which forecasts freelancing will dominate the labor market by 2040 [7].

We can agree with experts about the main trends of the new economy:

1. The work will be in the nature of short-term projects carried out by professionals working in several
companies at once with irregular working hours.

2. New levers will be created to reduce economic risks, which will displace traditional pensions and health
insurance.

3. Development of freelance portals, which will contain all the information about the supply and demand
for freelance services, and thanks to which it will be possible to plan and keep records of ongoing freelance
projects [7].

A great influence on the development of self-employment and freelancing has a growing population. Ac-
cording to forecasts, by 2030, the world population will reach 8-8.3 billion people, with urban population
increasing by 48-58%, reaching 4.7-5.0 billion people, while the peak of annual urban population growth will
be in the period of 2020-2025, reaching a maximum growth rate of 6.9 million people per year [8]. Another
demographic factor that self-employment researchers pay attention to is the increase in life expectancy in de-
veloped countries, as some retirees continue to work as self-employed [9].

Studies show that job satisfaction as a self-employed person and the choice of this form of entrepreneur-
ship are related to personal qualities and values, primarily independence and autonomy [10]. Therefore, the
impetus for the development of freelancing, in our opinion, was the spread of information and communication
technologies, which greatly expanded the possibilities of performing non-physical work at any distance, at any
time, from any geographical point [11].

We believe that new information technologies have created conditions for self-organization of suppliers
and consumers of freelance services in the virtual space. And of course, special freelance exchanges play a spe-
cial role - electronic trading platforms for organizing the interaction of buyers and sellers of freelance services.

THE MAIN PART OF THE RESEARCH

When working as a freelancer, a person decides for himself when to work, where to work, who to work
with, and how much his work costs, based on his knowledge and skills in the market.

Why people choose freelancing and what risks arise from such employment are presented in Figure 1.

Why Choose Freelancing? What are the risks of such employment?
Low barriers to Combination with Work in the  Unstable employment and income, high competition
entry the main work global labor * Non-compliance with payment terms by the customer
market « Irregular work schedule
= = * Most of the settlements on the platforms happen "from hand to
Working time Autonomy, little Career and hand"
flexibility control personal life

* No incentives to formalize employment, unattractive tax regimes

balance « Limited rights to unemployment benefits, temporary disability, paid
Employment Freedom in choosing | Quick income, [leave :
opportunities for projects/tasks setting your * No accident insurance
youth, women, own price for J|* Low opportunities for career development
people of pre- work * Due to the lack of social guarantees, employees are more exposed
retirement age to social risks

« Restrictions on the ability to organize in trade unions

Figure 1 — Why Choose Freelancing?
Note - compiled by the authors

It is possible to choose one or more projects independently and do them independently. In addition, free-
lancing opens up new opportunities also for those who some 20 years ago could not be involved in quality
employment due to disability, illness or the need to care for family
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What's more, every engaged worker has become a "global worker" - jobs can be found without the geo-
graphical constraints of where he or she lives. Today, a good computer or big data specialist can live in
Kazakhstan, but fulfill orders for a company located in the United States. The rapid development of digital
technologies has made this possible.

At the same time, there are risks associated with the development of such processes. For example, freelance
workers most often remain outside the systems of social protection, are to some extent limited in labor rights
usually provided by traditional employment, such as annual leave, sick leave, advanced training, etc., and, ac-
cording to studies of the International Labor Organization (ILO), receive less than the official minimum wage
[12].

Gig economy workers are responsible for their own personal expenses. While these can be written off as
non-work-related personal expenses, it is important to remember that these expenses affect both work-related
and personal issues. This can also include professional development expenses. Ironically, for a freelancer,
qualifications and being on the cutting edge of labor market trends are extremely important for successful
work, and skill development costs, if not money, then time, and this time will not be paid [13].

Also, flexible working hours and self-organization in a precarious work environment increase the risk of
professional burnout, as tasks can be performed outside of hours, at the last moment before a deadline, and can
become tedious as they are repeated, damaging the freelancer's health. Such employment forces workers to do
more work than the original volume in order to increase their rating and attract more customers.

In Table 1, let's look at four groups of freelance workers.

Table 1 — Four categories of freelancers

Freelance is: Basic Income Additional income
Self-selection Free agents choose their own job and receive their | Temporary workers use their jobs as a source of
main income from it. additional income.

Example: Self-employed plumber or therapist in | Example: an artist who sells paintings
private practice
Necessity Forced freelancers would like to have a traditional | With financial difficulties, perform additional
job, but are now forced to earn money through | independent work as needed to make ends meet.
independent work Example: janitor who is part-time painter on the
weekends

Note - compiled by the authors

According to the Payoneer study, the average hourly wage of freelancers in the world is $28, and the gender
pay gap is 18% - women receive an average of $23 per hour [14].

The most common professions among freelancers that are not tied to a place of work tend to include copy-
writers, content makers, editors, translators, designers, IT specialists, marketers or SMM specialists.

According to Freelancer.com, most companies are looking for people who are experts in:

* content creation, writing and virtual animation;

» information technology and programming;

» marketing and digital sales;

» graphic design; multimedia editors [15].

Popular freelancing platforms are Upwork, Fiverr, Toptal, Simply Hired, PeoplePerHour, Aquent, Crowd-
ed, The Creative Group, 99Designs, Nexxt, TaskRabbit. In addition, the growing role of social media as a
marketplace for orders cannot be overlooked. Already today, Facebook, LinkedIn, Instagram and YouTube
continue to gain popularity among freelancers.

If we talk about Kazakhstan, the most common ecosystems are Yandex.kz, InDrive, Wolt, Glovo, Choco-
food.kz, Allfreelance.kz, Upwork.kz, Megamaster.kz, Naimi.kz, Freelancehunt.kz, Ozat.kz and others.

Freelancing, combining the features of both wage labor and the characteristics of self-employment, re-
quires, first of all, the classification and determination of the status of this category of workers. Provision of
their social protection is complicated by a number of difficulties.
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First, self-employed workers are not in an employment relationship with specific employers who would be
responsible for providing social benefits and guarantees if they signed a contract.

Secondly, freelancers at any moment can find themselves in the role of an employer from the moment they
hire another worker.

Thirdly, the activity of freelancers is usually short-term. Only when performing long-term projects does the
need to establish a contractual relationship arise. At the same time nonuniformity of conditions and the amount
of wages hinders the unification of this category of workers into trade unions.

Fourthly, it is up to the self-employed to ensure safe work for them. Classification of an accident when it
occurs is carried out outside the limits of the labor legislation.

Fifth, self-employed workers do not seek to burden themselves with insurance obligations. The exception
is compulsory types, such as motor vehicle liability insurance.

Today it is rather difficult to estimate the real volume of the freelance services market not only in the world,
but also in RK. Nevertheless, this market will continue to gain momentum, because it is convenient for free-
lancers and profitable for employers.

Despite the fact that today the official statistics assumes the employment of 524 thousand independent
workers and 65 thousand workers under the contract of civil-law character based on the data of sample survey
of population, it is impossible to estimate the real scale of freelancing, including professions, approximate
earnings or status in the social protection system today.

Freelancers who live in Kazakhstan and carry out orders for foreign companies may not have official pen-
sion or other social contributions, while receiving a salary from a non-resident employer and consider them-
selves unemployed. For example, a designer can periodically work with one private company, while being paid
in cash, and this transaction will not be reflected anywhere. In addition, there are temporary freelancers who,
in addition to their hired work, may occasionally provide their services on freelance platforms.

According to the Kazakh law, freelancers pay individual income tax and mandatory pension contributions
(MPK)at source; however, unlike an employment contract, the employer does not pay social tax and social
contributions. In addition, the activity of a freelancer in the conclusion of a civil-law contract is not a job un-
der an employment contract, and therefore for employers, hiring freelancers is often more cost-effective than
hiring a direct employee. In this case the freelancer has significantly fewer rights, as his activity does not fall
under the labor legislation, and there are no obligations to pay social tax and social contributions.

In this connection the Ministry of Labor and Social Protection of the RK (MLSP) considers the question
of establishing the nominal rate of payment of taxes and obligatory payments under the contract of civil-law
character at the level of 34 %. This measure will ensure an adequate level of social security, as well as an
adequate level of pension savings.

According to [16], collected from enterprises, the number of persons performing work under civil-law
contracts increases every year. Compared to 2017, the growth of such workers was 40% in 2021, increasing to
176.9 thousand people (Figure 2).

Based on the official data of the MLSP RK, let us estimate the scale of freelancing.  Thus, in 2021,
1,049 thousand people worked as freelancers in Kazakhstan.

This number of freelancers is determined on the basis of the current legislation, that is, taking into account
the fact that they have mandatory pension contributions (FPL) in the absence of social contributions in the
same month from the same entity present in the business register of legal entities and individual entrepreneurs.

In 2021 for 228,276 Kazakhstanis freelancing was the main way of earning, 820,515 people worked as both
freelancers and employees.

At the same time the number of persons, whose income from freelancing accounted for 50% or more of
their total income (i.e. predominantly freelancers), was 106,765, or 13% of their number. The number of per-
sons whose share of income from freelancing is not more than 10% was 395,798 (48% of part-time workers),
and not more than 20% was 554,215 (68%).

Thus, although freelancers accounted for 16.6% of total employment in 2021, only 3.6% of employees were
pure freelancers in 2021, and for another 1.7%, freelance employment was the predominant source of income
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compared to other wage employment. Accordingly, the share of persons for whom freelancing was the main
source of income was 5.3% of employees, and their number was 335,041. At the same time, the average annual
amount of transfers from pure freelancing is 66 % higher than from mixed freelancing — 57.2 thousand tenge
against 34.4 thousand tenge respectively.

173,1 176,9

163,1
126,8 ]2/

95 74,4 102,1
62,9 58,4
639 672 78,1 o 748
2017 2018 2019 2020 2021

in enterprises, excluding small enterprises engaged in entrepreneurial activities
in small businesses engaged in entrepreneurial activities

e Total population

Figure 2 - The number of persons working under civil-law contracts in the

Republic of Kazakhstan, 2017-2021, thousand people.
Note — compiled by the authors based on Source [16]

Among other major indicators characterizing the level of freelancing in Kazakhstan, it should be noted
the number of facts of transfer of RTC, which amounted to 3.3 million units, the average monthly number of
contracts for freelance services - 276.4 thousand units.

Average monthly number of freelancers in Kazakhstan reached 255.8 thousand in 2021. Average income
was 124,000 tenge, median income was 65,000 tenge.

This indicates a large number of persons with a small amount of remuneration under the contract. At the
same time, the peak of the number of freelancers came in June-July 2021 and at the end of the year, and the
size of earnings (both average and median) has a steady tendency to increase [17].

The most frequent amount of OTP (397.8 thousand cases) is an amount of 4,250 tenge, which corre-
sponds to a salary of 42,500 tenge, and an amount of 2,125 tenge (33.8 thousand cases). Amounts of
5 thousand tenge (77.2 thousand cases), 10 thousand tenge (52.1 thousand cases), 6 thousand tenge (32.9
thousand cases), 15 thousand tenge (31 thousand cases), 20 thousand tenge (26.2 thousand cases) are also
frequent.

Contracts concluded between freelancers and employers seem to imply one-time payment or 1 time per
month in overwhelming majority of cases, which account for 91.4% of cases of payment for services.

During 2021, 48% of freelancers worked for only one employer, 18% worked for two employers, and 10%
worked for three employers.

At the same time, about 44% of freelancers (461,100 people) received only one payment during the year,
another 35% (371,400 people) had two to four payments. Twenty-one percent of freelancers (216,300 people)
had five or more payments, including 10 or more payments - only 7% (78,100 people).

Thus, according to the data from the information systems, freelancing in Kazakhstan at present is not
widespread and in general has a rather weak impact on the labor market, however, as mentioned earlier, many
freelancers remain out of sight.
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It should be noted that among pure freelancers (for whom this is the only way to earn money) the share of
young people is 35%, while among mixed (freelance and wage employment) - only 23%. In general, this situ-
ation may cause a certain concern for the quality of youth employment, because working exclusively under
contracts of civil-legal nature, young people are often deprived of social guarantees from the state and will not
be able to claim, for example, for some benefits in certain situations. In all likelihood, this situation is a con-
sequence of the fact that young people prefer free hours or try to find any kind of job after training and do not
have a wide choice of employers, while older people already have a certain experience and consider freelanc-
ing mainly as a wage supplement (Figure 3).

While the average annual income of pure freelancers only increases with age, the situation is different
among mixed freelancers. The highest incomes were among pure freelancers of pre-retirement age.

On average, their income reaches 85.9 thousand tenge per year per person, which is exactly 1.5 times higher
than the average and 1.9 times higher than among young people.

In terms of categories of employers, most freelancers work for legal entities (75%), with individual (per-
sonal) entrepreneurs accounting for another 19%.

At the same time, the average amount of payment for legal entities is 2.4 times higher than that for individ-
ual entrepreneurs, and freelancers' pay in branches of foreign legal entities is the highest among all categories
(Figure 4).

Average
income,
thousand tenge
3%
o3 "% 38,5
85,9
149
67,3
2 0,
40-49 S o1 33.8
61,4
28%
59,1
359
448
® Mixed Freelancers B Pure Freelancers
Figure 3 — Age groups and categories of freelancers
Note — compiled by the authors based on Source [17]
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Figure 4 — Where Freelancers Worked in 2021
Note — compiled by the authors based on Source [17]
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In the context of employer industries, the majority of freelancers were in education, trade (15% each), and
the public administration and social security sectors (13%).

At the same time, the structure of the recruitment of freelancers by industry differs depending on their
status; while for pure freelancers the main industries were trade (17%), other individual services (12%), and
agriculture (11%), for mixed freelancers these were primarily the education sector (18%), public administra-
tion and social security (15%), and trade (14%) (Figure 5).

In turn, the highest income is characteristic to spheres of professional and scientific activity (average in-
come of 211 KZT and median of 111 KZT), mining industry (average income of 209 KZT and median of 149
KZT), information and communication (188 and 93 KZT).

Regarding regions, Almaty, Astana and Shymkent together account for 41% of all freelancers, including
Almaty alone - 22%.

Other indiv. Services 2= I BY4) ]
Arts and Entertainment Slg—l
healthcare & ) ]
Education =HEl 130 ]

Public administration and welfare S 1 29 ]

Administrative service 21 I ]

Professional and scientific activity Sl Z ]
Finance and insurance SEl——Ua
Information and communication SHEl—d1
Accommodation and meals il
Transport and warehousing - 3 ]
Trade Vi) I Z ]
Construction I I a3 ]
Water supply =4
Manufacturing industry - 29 ]
Mining Industry 224
Agriculture 7% I vi ) ]

Opure BEmixed

Figure 5 — The number of freelancers by industry in Kazakhstan in 2021, thousand people
Note — compiled by the authors based on Source [17]

At the same time the structure of distribution by region of pure and mixed freelancers in general is com-
parable to each other. If in Almaty the greatest share of freelancers in a branch section falls to sphere of trade
(23 %), and also information and communications (11 %), then in capital freelancers are involved first of all in
education (13 %), trade (12 %) and other individual services (11 %) (Figure 6).

The highest average income is also typical for Astana and Almaty cities, comprising 141% and 122% of the
average for Kazakhstan in general, and Atyrau region (125%), the lowest — for Shymkent city and Turkestan
region (60% and 68% respectively), and Kyzylorda region (69%).The freelance services market is closely
connected with the situation on the labor market. Rather high level of unemployment and lack of opportunity
to get a job in their specialty force people to this type of employment. The pandemic and the related unstable
situation in the world economy have been reflected in the increasing desire of employers to save on fixed and
transaction costs. At the same time, the transfer of most employees to remote work contributed to their com-
petitiveness
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Figure 6 — The number of freelancers and their income by regions of Kazakhstan in 2021, thousand people
Note — compiled by the authors based on Source [17]

The development of the freelance services market promotes the development of unpromising regions. Free-
lancers have free schedule, comfortable working conditions, the ability to distribute and control their time,
etc., but at the same time are highly dependent on market fluctuations; lack of regulations governing the
relationship between freelancer and customer limits their access to social benefits and makes them socially
unprotected.

OBTAINED RESULTS (CONCLUSIONS)

So, the sphere of official freelancing is underdeveloped in Kazakhstan, which indicates a large shadow
market in this sector and the need to take measures for its legalization, regulation and social protection of this
category of workers.

Promotion of development of the freelance services market in Kazakhstan should also be accompanied
by creation of favorable conditions for work in this format. The development of information, communication
infrastructure and improvement of digital literacy of the population will create opportunities for them to work
remotely and search for projects through various freelance platforms.

Reducing the paperwork when working with freelancers will simplify the interaction between customers
and performers through the improvement of electronic document management with the use of electronic pay-
ment systems, electronic signatures, etc.

By establishing a dialogue between the state and freelancers, regulating and forming a legislative frame-
work, which allows to legalize freelancers, it will be possible to maximize the positive effect of freelancing for
the labor market and for the economy as a whole.
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KA3BAKCTAH HAPBIFBIHJIAFBI ®PUJTAHC: )KAHA MYMKIHAIKTEP
K.B. Paxmerynuna'*, A.B.Ypekemona', A.O. CyseiiMmeHoBa>

ULH. T'ymunes atbinarsl Eypasust yiITThIK yHUBepcuTeTi, Actana, Kasakcran PecnyOmukach
2C. AmanxosoB ateinarsl Lbeireic Kazakcran yauepeuteri, Ockemen, Kazakcran PecnyOnukach

AHJATIIA

3epmmey maxcamul — aKNapaTThIK KYHeJIepiHeH allbIHFaH PECMH JIepEKTep HEri3iHle (pUiIaHC HApPBIFbI
KBI3METTEPIHIH HAKThI KOJIEMIH, KA3aKCTaH/IbIK CHOCK HAPBIFbIHIAFbl (PPUIAHC MACIITAObIH Oarasay.

OoicHama Keeciieh oicTepl KaMTHIbI: CHOCK HAPBIFbl KOPCETKIMITEPIHIH CTATUCTUKAIIBIK )KOHE CaH IbIK
TaJJIaybl; 3ePTTEY TAKbIPHIObI OOMBIHIIIA OTAHBIK KOHE IIETENIIK FAJIBIMIAP/IbIH CHOSKTEPIH caralibl TaJIay;
3epTTey HOTHIKEJIEPiH BU3yalu3alMsIay IblH T'paQHKabIK o/1icTepi

3epmmeyoiy KyHObLIbIebI. KYMBICTa Ka3aKCTaHABIK (DPUIIAHC HAPBIFBIHBIH Ka3ipri jKarjaibl MEH KT
MoceelNepiH Tajiay HOTHKeJepl YChIHbUTFaH; OTaHAbIK ppriiaHc MaciTabTapbeiHa 0araOepinreH, GpuaaHCHHI T
JIAMBITY/JIBIH JKaHA TEPCICKTUBAIAPHI, OHBIH JKYMBICCBI3/IBIKThI a3alTy JKOHE XaJIBIKThI KYMBICIICH KaMTY/Ibl
KaMTaMachl3 €Ty MOCEJIEJIePiH MICIHIYACT] dJIeyMETTIK-DKOHOMHUKAIIBIK POJIi KapacThIPhLIAIBL..

3epmmey nomuocenepi. byrinri tagna Kasakcranma ¢puiaHc KeH TapajiMaraH jKOHE CHOCK HapbIFbIHA
HapbIFbIHA BIKIAJBI a3, JIECEK Te KemnTereH (hpuiiaHcepsep HaszapjaH ThiC Kanyaa. DpuiaHc KbI3MeTTepi
HapbIFbl €HOCK HAPBIFBIHIAFBI aXyaJMEH ThIFbI3 OailylaHBICThI. JKYMBICCBHI3JIBIKTBIH aNTapIIbIKTAll JKOFaphl
JICHrel1, MaMaH/IbIK OOMBIHIIIA )KYMBICKA OpHAJIaCyFa MYMKIHIKTIH O0JMaybl ajaMiapibl OCbl €HOCK TYpiH
TaHIayFa MOKOYpIIeH/Il.

Tytiin co30ep: dhpunancep, Gppunancepiiep, eHOSK HapbiFbl, KazakcTaH.
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®OPUJIAHC HA PBIHKE KA3AXCTAHA: HOBBIE BO3MOXHOCTHU

K. b. Paxmetyauna'*, A. b. Ypekemona', A. O. CyJieiimeH0oBa>
'EBpasuiickuii HanuoHaIpHEIA yHUBepcuTeT nMenn JI. H. ['ymunesa, Actana, Pecry6nmka Kazaxcran
2Boctouno-Ka3zaxcrancknii yaumBepcuteT uMeHn C. AMaHX0JI0Ba,
VYerp-Kamenoropcek, PecrryOimka Kazaxcran

AHHOTALIMUA

Lenv uccneoosanuss — OIEHKA peabHBIX O0BEMOB PBIHKA (PpUIIaHC-YCIyT, MacmTaboB (priranca Ha
Ka3aXCTaHCKOM PBIHKE TPy/ia HA OCHOBE UMEIOIINXCS O(UITHATFHBIX TaHHBIX U3 HH()OPMAIIMOHHBIX CHCTEM.

Memooonozus uccredosanus BKIIOYAET UCIIOIB30BAaHUE METOIOB: CTATHCTUYECKOTO W KOJINYECTBEHHOTO
aHaIM3a roKasaTenel pplHKa TPya; Ka4eCTBEHHOTO aHAIM3a IIPH MTPOBEACHUN 0030pa TPY/I0B OTEYECTBEHHBIX
7 3apyOeXHBIX Y4YEHBIX IO TEeMEe HCCIIEeIOBAaHMS, TpapuuecKhuXx METOJOB BH3yalN3allMH pPE3yJIbTaTOB
WCCIIETOBAHNS.

Opuzunansnocms / yennocms ucciedosanus. B padoTe mpenoXeHbl pe3yIbTaThl aHAIN3a COBPEMEHHOTO
COCTOSTHHS ¥ KJTFOUEBBIX IMTPOOIIEM Ka3aXCTaHCKOTO phIHKA (hpHiIaHCca; JaHa OlleHKa MacIITadaM OTeUeCTBEHHOTO
(hpunanca, pacCMOTPEHBI HOBBIE TTEPCIIEKTHBBI PAa3BUTHS (PpUITaHCA, €r0 COIMATFHO-I)KOHOMUYECKAs POJb B
pereHu  mpooIeM CHIKEHUS 0€3pa0oTHIIRI M 00eCTIeUeHUS 3aHATOCTH HACEIICHUS.

Pesynomamor  uccneoosanus. ®punanc B KazaxcraHe B HacTosIIee BpeMs HE SBISETCS IHPOKO
pacipoCTpaHeHHBIM U ¢1a00 BIHET Ha PHIHOK TPY/Aa, XOTS MHOTHE (pHUTIAHCEPHI OCTAIOTCS BCE €IIle BHE MO
3peHust. PeIHOK (hprTaHC-yCIIyT OYeHB B3aMMOCBSI3aH CO CIIOKHUBITICICS CUTYyalnel Ha peIHKE TpyAa. JJoBoIbHO
BBICOKHIA YPOBEHb 0€3pa0O0THIIBI, HEBO3MOKHOCTh YCTPOUTHCS 110 CBOEH CTIEMAIBHOCTH PUHYKIAeT JTI0IeH
3aHUMATHCS QPIIIAHCOM.

Kurouesvie cnosa: ppunanc, ppuiancepsl, ppIHOK Tpyaa, Kazaxcran.
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