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ABSTRACT

Purpose of the research. To examine the economic system of Kazakhstan and its key indicators, specifi-
cally labor productivity and growth levels.

Methodology. Results are justified using a method of decomposition, which analyzes the fluctuations in to-
tal productivity within and between sectors. The research involved an analysis of various sectors of the country
from 2010 to 2021.

Originality / value of the research. After the pandemic period, the Kazakhstani economy experienced a
decline in its main macroeconomic indicators and economic growth dynamics. Consequently, there is now a
growing interest in understanding the relationship between employment structure and economic growth. In
this paper, the authors discuss the crucial factors that influence the quantitative and qualitative aspects of the
labor force, as well as the level of their utilization.

Findings. The significant finding is the impact of contemporary development in Kazakhstan. As the country
progresses, there is a noticeable shift of workers from agriculture to high-productive industries and services.
This shift has been justified using a method of decomposition, which analyzes the fluctuations in total produc-
tivity within and between sectors

Keywords: structural changes, decomposition method, employment dynamics, transformation, sectors of
economy restructuring.
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INTRODUCTION

The economic landscape has experienced significant changes due to factors like digitalization, politics, and
economic issues, which have greatly impacted employment, considered a key driver of economic growth. The
global pandemic and control measures have also led to considerable changes in the dynamics of the economy,
particularly affecting the expansion of businesses of different sizes. Despite these challenges, the economy still
requires improvements in the quality of the labor market, necessitating active state regulation and effective
employment policies for the long term.
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In the context of the Kazakhstani economy, labor productivity and growth levels are crucial parameters, but
they have shown a decrease in major macroeconomic indicators and economic growth dynamics following the
pandemic period. Structural issues, including imbalances in industry, innovation, and employment sectors, are
identified as the principal reasons for these problems. One proposed solution is to expand production in real
and innovation sectors through increased labor productivity. This approach involves creating new jobs and
improving the income status of the population, fostering a close relationship between employment structure
and economic growth.

Researchers worldwide have studied economic system transformations and their specific features. Mea-
sures to ensure employment and economic growth have been extensively explored by various economists,
including foreign and domestic scholars such as M. K. Karimbergenova, G. I. Nurzhanova, R. E. Suleymenov,
S. K. Kunyazova, S. I. Shorokhov, V. A. Shabashev, R. J. Saunders, J. J. Warford, B. Wellenius, and others.
Economic development, measured by factors like gross domestic product growth, poverty reduction, wealth
disparity reduction, and employment creation, is crucial for determining the country's overall situation [1].

Economic expansion raises the additional transformations in the economic structure, as modernization im-
proves the economic system and leads to growth. As it is defined by Habermas, the transformation processes
in the economy create movements from the sector of agricultural to the sector of industry, by making different
changes. These noted transformations are not only show decrease in the primary sector but also make a focus
on the use of labor, which acts as a factor of production [2].

The main drivers of structural transformation are related to the changes in productivity, and the modern
sector is mostly driven by the industrial sector. Moreover, there is a restructuring of human resources from
low-skilled labor-intensive types of industries to high-skilled labor parts, which in turn contribute to economic
transformations.

It is worth noting that structural transformations have occurred on a global scale. For example, during
1960-s, Japan and Hong Kong had an experience of a shift in their economic structure from the industry of
agriculture to processing ones. Subsequently, other developed countries like Singapore and Taiwan followed
suit and expanded their processing industries over the next fifteen years. However, these transformations are
still in progress in some countries and have only recently begun in certain developing nations [3].

Unfortunately, the structural transformations in developing countries have not been optimal. A large pro-
portion of the workforce in these countries is still employed in the agricultural sector. The contemporary indus-
trial sector has a difficulty in attracting the surplus labor as suggested by researchers [4]. Many countries have
experienced a growth in population and labor force that surpasses the production capabilities of the industrial
sector. As a result, the agricultural sector employs the most workers but contributes less to GDP over time.
This situation exacerbates issues of unemployment and poverty.

The declining contribution of the agricultural sector to economic growth, GDP value, and employment
expansion is undeniable [5]. Empirical evidence highlights the significance of the agricultural sector because
of its dynamic feature and extensive connections. Agriculture plays a pivotal role in the process of structural
transition, affecting economic development and industrialization level. It serves as an export goods, a foreign
exchange sources, employment possibilities, and security items. Increasing agricultural productivity can im-
prove farmers' standards of living, reduce poverty, stimulate domestic demand for industrial goods, and foster
trade activities. The agricultural sector also contributes significantly to market values, factors of production,
and foreign exchange markets. Hence, stagnation in agricultural sector can hinder industrial growth, lead to
instability in economy and politics, and increase food deficits [6; 7].

However, it is important to acknowledge that future patterns of change may differ from historical experi-
ences due to differences in affecting factors, as demography, market resources, technological advancements,
and so forth. Given this context, it is crucial to understand how these transformations occur and what actions
need to be taken to ensure they align with expectations. Therefore, this study analyzes various sectors of the
country from 2010 to 2021, with the hope that it will help the government in implementing other policies to
support the development of different sectors.

Main part of Research. The study employed a diverse set of approaches, including comparative and logi-
cal analysis, statistical data processing, and the decomposition method. The decomposition method was used
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to analyze changes in total productivity, considering both impacts within and between sectors. The «within-
effect» assessed productivity expansion within each sector, while the «between-effect» measured the produc-
tivity influence resulting from the reallocation of hyman sourcesamong various sectors. Data from 2010 to
2021 were used, with 15 economic sectors as spatial data obtained from the Bureau of National Statistics of
the Agency for Strategic Planning and Reforms of the Republic of Kazakhstan [8§].

The formula for average labor productivity, p = v/L, was adapted from a study by de Vries, Timmer & de
Vries [7]. Total variables were denoted with capital letters: V is value added, L - number of workers, and p is
given for average labor productivity. Additionally, sector-specific total variables were represented by i € {1,}
(e.g., producing Vi or Li) to signify the presence of sector i in economic process. This formula of average labor
productivity can be created as the equation :p =7 . . The added value can be decomposed as the combination
of the added value in economic activities 7 e rR*, then: v =y3!_,v;. It is divided by the number of employees:

R o L .
= ¥ = % By dividing and multiplying each of the sum deliveries by the number of employees accord-
ing to the typélof sector, then it will take a form of value per one employee as: p = £{_,SiPi. Where s = % and

p i=z—§ each is part of the work and labor productivity of the average sector i th.

The decomposition approach is aimed to explain changes in accumulated productivity, separating them into
within-effects and between-effects. The within-effect referred to productivity growth within each sector, while
the between-effect indicated the productivity impact resulting from labor reallocation among sectors. Follow-
ing the work of researchers [7], changes in aggregate productivity were expressed through the equation:

. I
Pt+1 — Pt = le=1Si,t(pi,t+1 - Pi,t) + ZL-=1 Pirv1,Siesi = Sie 1)

In this equation, the weight shows the «within» component corresponded to the time ¢ share of work, while
t + 1is the weight for «reallocation» component of the productivity. The first item represented productivity
growth in each sector, termed the internal effect. The second item indicated the productivity level resulting
from labor reallocation among different sectors, referred to as structural change.

To address limitations in the two-fold decomposition, researchers introduced a threefold decomposition [7].
This study followed this approach, with the starting point being the difference in labor productivity between
time ¢ + 1 and the average time t:

. I
Pe1— Pt = 2i1=1Sie41Pies1 — Zi=1 SitPit )

Mathematically, the mentioned elements of decomposition can be taken by increasing and decreasing prod-
ucts from the portion of labor work and their productivity at various time periods. The double decomposition
is given in equation [7], which implies time t- labor productivity and time period as t + 1 productivity. We can
call it as time decomposition, time t labor productivity with time t productivity and time ¢t + 1 labor productiv-
ity with time t productivity. To sum-up , it is given in the equation (3):

I
I

I
{ Zi=1 SitPit+1 — Zizl SitPit+1 (a)
Internal I
products Zi=1 SitPit — Z =1 Sit+1Pit (b) G)

I I
i=1 SitPit — ) i=1 SitPit (©

The first item of the equation (2a) and the second item can be mixed to take «within-effect», > si,t (pi,t+1
— I i=1 pi,t). Moreover, the second item and the first one might be mixed to create a «static-reallocation-
effect», > pi,t (si,t+1 — si,t) I i=1, which can be different from the reallocation effect (1) is time t rather than
time t + 1 productivity, which is used in equation. By this way, it solves the issue of contribution from different
sectors that find jobs and lead to these movements. As a result, the «dynamic-reallocation-effect» mixes (2)
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and (3¢) to develop Y (si,+1 — si,t) (pi,t+1 — [ i=1 pi,t). By taking together, these mentioned items result in
three times the decomposition of transformation in labor productivity:

1 1 I
Pty1 — Pt = Zi:l Sie (Pres1 = Pie) + 0 1o Pit Gieri = i)t Bi=1- (Pie+1 = Pie) GSieri = Sie) 4)
Within-sector effect Static reallocation effect Dynamic reallocation effect

Results. As previously highlighted in the introduction, the primary focus of optimizing the labor market
with high-quality parameters involves implementing a framework of policies to boost gross profit margins,
initiate public employment restructuring programs, generate job opportunities, foster the growth of SMEs,
control wages, reduce labor surplus in production, increase productivity, achieve full employment of the popu-
lation, and enhance the representation of workers in scientific and technological sectors of the economy. These
measures, in turn, positively impact the overall regional competitiveness.

However, practical implementation of these measures faces challenges as the existing mechanisms may not
align well with the real market environment. The development of a comprehensive human resource develop-
ment concept at the macro level becomes an urgent task to develop required environment for the formation
and sustenance of the labor force and the development of regional labor potential. Additionally, as it is given
in Table 1, formulating a labor resource management concept requires careful consideration of crucial factors
influencing the both of quantitative and qualitative directions of the labor force and their utilization. Analyzing
stable factors and identifying regional development patterns is essential in this regard. Social and economic
trends play a significant role in shaping labor force parameters and labor market conditions. For instance, fac-
tors such as social and economic changes, technological advancements, and institutional influences contribute
to employment generation and market structure transformation [9].

Table 1 — Factors affecting the level of employment of the labor force

Factors Explanation of the impact on the labor force employment

GDP growth rate per capita shows the level of economic dynamics: jobs, personal income,
demand for outputs

Number of able-bodied population shows the basis for the creation of labor supply

Per capita income in case of a material difference in imbalance of income among the

poor, for instance, if it is lower than the level of living wage rate,
unregulated type of employment expands

Average nominal wage of employees per month at enterprises | influences the supply and demand sides of labor source and their
level of employment

Number of small enterprises the development of enterprises will led to increase the new job
places

Average of fixed assets per annum this affects the job creation, and the degree of employment

Average quantity of employees at small enterprises Small enterprises create extra jobs

Pace of investment growth investment directly affect the number of jobs and the necessary skill

level of employees

Ratio of the average amount of pensions and the average|low degree level of pension savings leads to the expansion of

monthly nominal accrued wages pensioners portion out of the economically active population

The key factors of the growth rate of pensions to the growth |identify parameters of the supply of workers of ages above the
rate of wages working age

Rate of accumulation human labor has a positive impact on the volume of accumulation,

and the accumulation affects number of the employed

Note — compiled by the authors based on the source [10]
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Figure 1 illustrates the factors that impact the efficient utilization of the labor force. However, it is crucial
to acknowledge that these factors should be considered in conjunction with other spatial development factors
to achieve a more direct enhancement of institutions, such as the labor resources management institute. There-
fore, giving importance to the factors determining the state of public employment is essential, as employment
lays the foundation for the reproduction of the labor market and directly influences the quality of people's lives.
To devise a comprehensive plan, the basic conditions for creating and utilizing the labor force were taken into
account, encompassing not only typical production resources but also the economic potential of the regions.
Researchers have identified the influence of labor mobility on the creation and effective utilization of the labor
force, closely tied to the geographical location and economic specialization of the area. Additionally, the avail-
ability of natural resources plays a significant role in labor productivity. Working conditions, incentives for
employees, and state employment policies all contribute significantly to the development of the labor force. As
a result, the following factors were emphasized during the research (Figure 1):

Study of the impact of population size,
their economic and demographic Demographic I
structure, direction and number of
migration movements

Study of the regional potential: natural Economic and
resource, economic, geographical | geographical

Study of the working conditions, their
reproduction, organization, work of

employment office, labor exchange Organizational

Groups of factors affecting
the efficient formation and

Study of the impact of use of labor force, and
entrepreneurship control, enterprise employment creation for the

liquidation, population shift regi 1 lati

§ > egional population
conditions of employment and I & pop
dismissal, working conditions,

working schedule and recreation

Legal

Study of the quality of people's life,
work incentive, professional
development, social partnership, level |
of state intervention, social changes

Social

Study of the industrial state and
structure, trend of macro- and
microeconomic indicators, level of i
investment activity, level of
competition, market monopolization | Economic

Figure 1 — Classification of factors influencing the effective establishment and utilization of the labor force,
and generation of employment opportunities for the country's population
Note — compiled by the authors based on the source [11; 12]
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The factors influencing the creation and restructuring of employment are multifaceted, encompassing tech-
nological, social and economic, and institutional aspects. The process of structural changes in public employ-
ment serves as the foundation for these factors and involves evaluating both the quantitative and qualitative
aspects of employment transformation. This includes shifts in vocational qualifications, sectoral employment
patterns, and the introduction of novel forms of work. Notably, technological advancements often lead to re-
duced labor demand in the manufacturing sector, while agricultural mechanization results in the displacement
of workers from the agricultural workforce. In contrast, the service sector experiences significant growth, at-
tracting employees from other sectors, leading to a segmentation of the service market into information and
recreation areas of employment. The former is characterized by modern technologies and expansion oppor-
tunities based on available resources and financial backing, while the latter relies on local natural resources,
low-cost labor, and geographical advantages [13].

Creating a mechanism for structural changes in employment is a social and economic process that involves
both qualitative and quantitative changes in public employment, the restructuring of labor force utilization, and
the emergence of new employment forms based on evolving worker preferences and values. The intellectual
development of labor plays a pivotal role in this process, as it enhances workers' knowledge base, enables the
adoption of new technologies and production methods, and boosts workers' innovation capacity, leading to
more efficient and valuable contributions to the job market.

Examining labor movement trends across sectors in Kazakhstan between 2015 and 2021 reveals contem-
porary developmental patterns in the market, primarily driven by restructuring processes in public employ-
ment. Notably, a decline in employment was observed in sectors like agriculture (-30 %), processing industry
(-13 %), and construction (-23 %), while the service sector showed significant growth. Specifically, scientific
and technological professional employment increased by 9 percentage points, health care and social services
by 13 %, and services related to real estate operations by 20 %. However, these structural changes also entail
both positive and negative effects, as cross-sector labor movement leads to employee displacements and an
increase in temporary or informal employment [11].

Overall, the analysis indicates a notable shift in the country's labor market, with a considerable portion
of workers moving from agriculture to more industrialized sectors. Figure 2 depicts a consistent decrease in
output and labor force in the agricultural sector throughout the 2010-2021 period, while the industrial sector
experienced growth in both output and the number of workers.

100%
30%
60%
40%

E2010m2011 w2012 m2013 m 2014 m 2015

B2016m2017 m2018 m2015 m 2020 m 2021

Figure 2 — Structure of employment in the economy by types of activity
Note — compiled by the authors based on the source [9; 10]
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The contribution of the agriculture sector to the country's GDP and employment has decreased as of 2021.
While it cannot be asserted that agriculture remains the largest contributor to GDP, it still provides jobs for the
population. Between 2010 and 2021, the share of agricultural production in the GDP decreased by 42 %, and
the proportion of the agricultural labor force declined by 51 % over the same period.

The study results also indicate that the service sector consistently employs the highest proportion of the
labor force among the three sectors. This trend has been evident from the beginning of the research period, and
currently, the service sector stands as one of the largest employers in Kazakhstan. In 2010, the service sector
employed 53 % of the total labor force, which increased slightly to 54 % in 2021, representing a 1 % rise [10].

Over the past decade, the labor force in the service sector has grown by 22 %, reaching 66 % of the total
labor market in 2021, up from 53 % in 2010. This shift mirrors the trajectory seen in European countries, where
the share of agriculture decreases, while industry, particularly processing industry, and the service sector wit-
ness growth, aligning with the theory of structural changes towards industrialization [7].

Based on the research findings, as it is given in Figure 3, it is evident that the portion of agriculture in both
GDP and employment in Kazakhstan has been steadily declining, falling from 6 % and 28 % in 2010 to 5 %
and 13 % in 2021, respectively. This decline is accompanied by a corresponding increase in the absorption of
the labor force leaving agriculture and entering the market-oriented service sector, particularly in sales and
education.

100%
90%
80%
70%
60%

Industry
Education

Public health and...

Art, entertainment...
Activities of..,

Real estate..,
Activities of... §

Agriculture, forestry..,
Mining and quarrying
Manufacturing..,
Supply of electricity, ..,
Water supply;...
Construction
Wholesale and...)
Transportation and...
Provision of..,
Information and...
Financial and...+
Professional,...
Administrative and..,
Provision of other...

2010 2011 2012 2013 s— 0] 4 m—1 0] 5

2016 2017 2018 2015 2020 2021

Figure 3 — Structure of gross domestic product by sectors
Note — compiled by the authors based on the source [11]

During the period from 2010 to 2021, the reallocation of workers to the service sector did not consistently
correlate with an increase in overall productivity. The research revealed that the productivity of labor sources
in the service sphere showed a gradual increase compared to the processing industry, rising from 0.79 to 3.84.

The findings of the study indicate that the productivity of labor sources in the agriculture sector is the lowest
compared to other sectors, such as the mining industry and the service sector. In 2021, the agricultural sector
of Kazakhstan amounted for only 5 %, while employment accounted for 13 % [11].

By these statistics, it could be recognized that, on average, labor productivity in agriculture creates about
0.35 of a whole economy. As for the service sector, it is seen that it adds value for 54 %, by employing 49.6 %
of a total labor force. Considering the industry sector, authors got results of 14 % of contribution to the total

Ne 3 (150) 39 Volume 3 No. 150




MEMIJIEKET XXOHE BU3HEC: BACKAPY TEOPUACHI MEH ITPAKTHUKACHI
STATE AND BUSINESS: THEORY AND PRACTICE OF MANAGEMENT

value, by employing approximately 7 % of the labor sources. All of these help to make a positive picture in
labor productivity part, especially in the service sector of Kazakhstan [11].

Discussion and Conclusion. The research findings highlight the significance of the system of structural
changes in employment, as it brings about qualitative transformations in material production that directly im-
pact public employment. These transformations are not only crucial for the economy but also have important
implications for the workforce. To better understand this phenomenon, the study investigates the factors that
influence the level of employment growth in Kazakhstan.

Among the key factors identified, the GDP growth rate plays a pivotal role in shaping employment oppor-
tunities. As the economy grows, new jobs are created, leading to increased demand for labor. Additionally,
the development of real income of the population influences the overall consumption patterns, which, in turn,
affects the demand for goods and services, further impacting the labor market.

Moreover, the increase in fixed assets value is indicative of investments and infrastructure development
within the country. This factor is closely related to economic expansion and the subsequent demand for labor
in various sectors. An essential aspect of this analysis is labor productivity development, as it signifies the
efficiency with which labor is utilized to produce goods and services. High labor productivity translates into
higher output with the same amount of workforce, promoting economic growth [14].

The study further delves into the structural transformation of the workforce, which involves reallocation
of labor from low productivity sectors to high productivity sectors. This process is crucial for the economic
development of any nation. The analysis uses three key terms to understand this transformation: within-effect,
which examines the contribution of each sector; between-static-effect, which considers the contributions from
changes in labor allocation between sectors; and between-dynamic-effect, which reflects the combined influ-
ence of changes in labor productivity and labor allocation between sectors [15].

The results show the fact that Kazakhstan is in positive direction of structural transformation, by moving
labor to high productive sectors of economy. This gives a good picture of the state of economic progress and
right way of allocating human sources within sectors. Nevertheless, it is important to note that the intermedi-
ate influence has been more crucial than the internal one, which helps us to suggest that labor has essentially
shifted into sectors with higher productivity level.

Moreover, the study gives the results, which justify reasons of the total growth in labor productivity from
2010 to 2021 in Kazakhstan, which is related to the improvements in productivity level in different sectors,
and the redistribution of human resources from low productivity sectors to high ones, by leading to the positive
dynamics in the economy.

In spite of these positive improvements, the agricultural sector of country acts slowly in terms of labor
productivity in comparison with service sectors. To solve this issue, the authors recommend to make improve-
ments in the agricultural sector by attracting and absorbing new human resources. Mechanization as tool in
agricultural sector can be important to realize strategy in raising labor productivity and make the sector more
attractive to young people with high education.

In conclusion, the research obtains the results on labor productivity in different sectors, which show that
agriculture stays lower than the remaining sectors, as well as the overall economy. The continuing structural
transformation strengthens service sector by moving labor sources from agricultural sector based on productiv-
ity level. These changes in their turn impact the productivity growth of a whole economy by contributing in
positive way. This study highlights the significance of continual effects to maximize the productivity across
sectors and allocate sources in effective way, which can expand the economic development and prosperity of
a whole economy of Kazakhstan.
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KA3AKCTAHJAFBI EHBEK HAPBIFBIHBIH JKAFTATBI
"KOHE KYMBICIIEH KAMTY TUHAMHUKACDI

C. A. Kanmena!, J. K. Byiitex!*, I. M. CaabikoB!
'KP BFM FK Dxonomunka HHCTHTYTHI, Anmathl, Kazakcran PecmyOmukach

AHIATIIA

3epmmey maxcamoi. byn 3eprreyne KasakCTaHHBIH 3KOHOMMKAJBIK JKYHECi >KOHE OHBIH HETI3ri
KOepCeTKIITepi, aTarn aiTkaHa, EHOeK OHIMIUIIr MEH SKOHOMHUKAJIBIK 6CY JACHICi1 KapacThIPhLIa/IbL.

Qoicnamacel: YKyMmbIcTa bIIBIpAY 91CI KOJAaHbUIFaH, Byl oJ1ic yxalllbl @HIMAUTIKTIH 63repyiH CeKTopiiap
IIIHJIETT XKOHE 0JIAPJIbIH apaChIHIaFbl 9CEPMEH TYCIHIIPEI.

3epmmeyoiy Gipezeiiniei / kKynoviavievl: [lanneMus: ke3eHiHeH kelinri KazakcraH S3KOHOMHKAChl HETi3ri
MaKpPOIKOHOMHUKAJIBIK KOPCETKIIITEP/IIH, COHai-aK SKOHOMHUKAJIBIK ©CY CEpIIiHIH TOMEHJICYIH KOpCETTi.
JKyMbICTieH KaMTy KYPBUIBIMbI MEH 3KOHOMHKAHBIH ©CYl apachIH/arbl ThIFbI3 OailJIaHBICTBI OPHATY Ka3ipri
yakbITTa KYH TopTiOiHze Typ. OHbI icKe achIpy HIeHOEPiH 1€ MaKaJia/ia )KYMbIC KYIIIHIH CaHJIbIK KOHE CaIajiblK
napaMmeTpJiiepiHe, COHai-aK oJiap/ibl Naiiagany JeHIeiiHe ocep STETiH Heri3ri (hakTopiap TaaKbUIaHIbl.

3epmmey Homuoicenepi: Amtopiap KazakcraHmarbl JKYMBICIICH KaMTy KYpPbUIBIMBIHA 9CEp €TETiH
MaTePUAIJIBIK OHIIPICTIH 9PTYPJIi IPOIECTEPIHIH KAPKBIHIBUIBIFBIH aHBIKTAUTBIH MaHbBI3/IbI (haKTOpJIapbl
kapacteipipl. CoHmaii-ak, eJyjeri 3amMaHayd JaMmyJblH ocepl aHBIKTAIbl: KOIl JKYMBICIIbLUIAD aybLl
IapyaniblUIbIFbIHAH JKOFApPhl OHIM/II OHEPKACIN MEH KBI3MET KOpCETy cajiajapblHa aybICyJla, OVJI bIAbIpay
OJIICIH KOJIJIaHY apKbLIbl HETI3/ICIIIeH.

Tytiin co30ep: KYPBUIBIMIBIK ©3TepiCTep, bLIbIPAy 9J1iCi, )KYMBICIICH KAMTY JTUHAMUKACHI, TpaHC(hOopMaIus,
9KOHOMHUKAHBI KaliTa KYPbUIbIM/IAY CEKTOPJIAPHI.
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Anevic: 3eprrey Kazakcran PecniyOnukachr bistim sxoHe FbuTbiM MUHHCTPIIN FhiibiM komuteTiHiH KTH
AP09260584 «OiieyMeTTIK-3KOHOMHUKAJIBIK [IUEIICHIC jKaFnalibiHaa Ka3akcTan XalKbIH )KYMBICIICH KaMTY bl
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COCTOHHME PBIHKA TPYJIA U IUHAMMUMKA 3AHATOCTHU B KABAXCTAHE

C. A. Kanuena!, J. K. Byiitek'*, I. M. Caabikos!
*Uuctutyt s3xoHomuku KH MOH PK, Anvartsl, Pecmy6nka Kazaxcran

AHHOTALIMUA

Llenv uccnedosanus: B jaHHOM MCCIeOBaHUHN paccMaTpUBaeTCsl IKOHOMHUUecKas cuctema Kazaxcrana u
e€ KJIIoueBbI€ MMOKAa3aTeNll, B YaCTHOCTH, TPOU3BOAUTEIHHOCTD TPYJa U yPOBEHb SKOHOMUYECKOTO POCTA.

Memooonocua uccrnedosanus: B pabOT€ HCHOIB3YyeTCS METOJ JAEKOMITO3UIMH, KOTOPBIA TO3BOJISET
0O0BSICHUTD U3MEHEHUS 001IeH POU3BOAUTEIILHOCTH B Pa3HBIX CEKTOPAX SKOHOMHKH.

Opueunansnocme (yenHocms) uccieoosanus: 1locie nepuoja maHAEMUH SKOHOMHUKA CTpaHbI MTOKazajia
CHIDKEHHE OCHOBHBIX MaKpPOIKOHOMHYECKHX TOKa3aTesel U AUHaMuKH pocta. Ha maHHBI MOMEHT ocoboe
BHUMaHHE y/IeJseTCs YCTaHOBIEHUIO TECHOM CBSI3U MEKIY CTPYKTYPOM 3aHATOCTH M POCTOM SKOHOMHUKH.

Pesynomamul uccaredosanus: B crarbe aHANMM3UPYIOTCS (AaKTOPBI, BIUSIONIME HA KOJIUYECTBCHHBIC U
Ka4yecTBEHHBIE MTapaMeTpbl padoyell cribl, a TaK)Ke MOKa3aTelH, ONPEAESIONINe HHTEHCUBHOCTD Pa3IMYHBIX
MIPOIIECCOB MAaTEPHAIHLHOTO MPOU3BOJICTBA, KOTOPHIE BO3JEHCTBYIOT Ha CTPYKTYpy 3aHsATOocTH B Kaszaxcrane.
Taxxe ompezeneHO BIMSHHE COBPEMEHHOTO DPa3BUTHS Ha CTPYKTYPY SKOHOMHUKH CTpaHbI: Bce OoIblie
PabOTHHUKOB MEPEXOIUT U3 CEITHCKOTO X035IICTBA B BEICOKOTIPOM3BOIUTENIBHBIE OTPACIIN IPOMBIIIIEHHOCTH U
cdepsl yeruyr. DTOT (akT MOATBEPIKAACTCS C IIOMOIIBI0 METOIA JIEKOMITO3HIINH.

Kurouesvie cnoea: CTPYKTypHbIE W3MEHEHHUS, METOJ| JEKOMIIO3WIUH, JAWHAMUKa 3aHSATOCTH,
TpaHCPOPMAIHS,CEKTOPBI PECTPYKTYPHU3AINN SIKOHOMHUKH.

bnazooaprnocmu: UccnenoBanue nposeieHo B pamkax IIporpammsl nieneBoro ¢puxancupoBanus Komurera
Hayku MunucTepcTBa oOpa3zoBanus u Hayku PecryOnuku Kazaxcran UPH AP09260584 «Pectpykrypuzanust
3aHATOCTH HaceseHus Ka3axcTaHa B yClIOBUSIX COLUMAIBHO-3KOHOMUYECKON HANIPSKEHHOCTI.
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