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ABSTRACT

This study aims to conduct a bibliometric analysis to reveal the status of human resource management
(HRM) studies in Post-Soviet countries while exploring research trends and future directions.

Methodology. We have used bibliometric analysis to examine a bibliometric data. Web of Science database
was chosen because it ensures that the studies identified for analysis are relevant to the field. In total, 133 ar-
ticles were selected for bibliometric analysis. The VOSviewer software tool was used to construct and visual-
ize bibliometric networks. Overall, these methods provide a comprehensive and reliable picture of the state of
research in the field being studied.

Originality / value of the research. This study is the first bibliometric analysis of HRM in Post-Soviet coun-
tries research. It contributes to the literature by bringing HRM studies in Post-Soviet countries and revealing
the current position of the inquiry by determining the most cited authors, articles, journals, and organizations.
It also sheds light on the future directions in HRM research in Post-Soviet countries.

Findings. The findings revealed that the most frequently used keywords were Human resource manage-
ment, Russia, hrm practices, and firm performance. Bjorkman et al. (2007) were the most cited authors and
Minbayeva et al. (2003), Andreeva & Kianto (2012), Bjorkman et al. (2007) were the most cited documents in
HRM in Post-Soviet countries. The study also revealed a focus on human resource management, performance,
capitalism, model, and transition economies. Additionally, the study found a trend toward exploring the HRM
practices in MNCs and knowledge management. If research in the field of HRM was diligently conducted in
Kazakhstan from post-Soviet countries in early 2010, then research on the practice of personnel management
in Kyrgyz enterprises actively began to take turn from 2018.

Keywords: HRM, Post-Soviet countries, Kazakhstan, Kyrgyzstan, bibliometric analysis, co-word analysis,
science mapping.

INTRODUCTION

After the collapse of the Soviet Union, new states faced serious issues of reforming existing governance
structures that would promote economic growth and provide distinct conditions to their residents. Achiev-
ing sustainable and inclusive growth, creating job opportunities, promoting social inclusion, strengthening
democratic institutions, and protecting human rights are the major issues facing the countries in these newly
independent states. The success of government reforms in this region will depend on the commitment and
leadership of governments, the involvement and empowerment of citizens, and the collaboration and support
of the international community [1]. Kazakhstan is actively implementing HR practices and methods of per-
sonnel management; as human capital is considered as one of the key factors for the success of companies in
the market. The beginning of personnel management was laid back in the years of the existence of the Soviet
Union under the state-planned economy. With the beginning of independence, the economy began to develop
into a private economy and enterprises began to introduce modern methods of personnel management. Person-
nel management structures were organized at medium and large enterprises. The universities of the country
began to train certified managers in personnel management. Kazakh students also went to study at foreign
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universities in this discipline for public and private money. All the countries of the post-Soviet space have
followed this path to some extent. Currently, it is not uncommon to find a KPI (Key Performance Indicator)
system in companies, and research on employee engagement, loyalty, and satisfaction. The Association of
HR Managers was founded in the Republic in 2010. However, there is still much to be done in Kazakhstan in
the field of human resource management, especially in terms of scientific study in this area [2]. While there is
evidence of a gradual shift towards more modern and Western-style HRM practices, such as performance ap-
praisal and training and development, the traditional Soviet-style practices, such as the paternalistic approach
to employee relations and low employee involvement, remain prevalent. HR managers face a number of chal-
lenges, such as a lack of resources, language barriers, cultural differences, and legal and regulatory issues,
which may hinder the adoption of modern HRM practices. Nonetheless, they are in a major role in bridging
the gap between the headquarters and local operations, and in driving change towards more effective HRM
practices [3]. Minbaeva, Muratbekova-Touron [4] in their studies identified the impact of clannism on HRM
practices in Kazakhstan. The complexity of the local labor market and diverse types of companies in the re-
gion affects the degree of influence of clannism on HRM. There is the influence of western MNCs in shaping
HRM practices in Kazakhstan and ultimately lessening the effect of clannism [4]. The control-oriented HRM
practices in the Kyrgyz SMEs prioritize economic incentives and treat workers as commodities. The reward
practices used are primarily quantitative and calculative, with little emphasis on building loyalty or recogniz-
ing performance beyond economic incentives [5]. There is also a lack of skilled workers, an absence of training
and education opportunities, low wages, and dependence on informal employment in the tourism sectors of
Kyrgyzstan and Uzbekistan. The sectors are also heavily dominated by men and suffer from a lack of diversity
of age, gender, and ethnicity [6]. Despite the global trends toward more modern and flexible HRM practices,
Russian companies seem to cling to their traditional HRM system [7]. HRM practices of Russian manufac-
turing subsidiaries of Western MNCs are essential in ensuring the robustness of business operations during
periods of economic turbulence [8]. The cultural fit and the state of institutional development in the MNCs’
choice of HRM transfer strategies in Russia are important [9]. Other researches have proved the importance of
considering cultural and organizational contexts when attempting to transfer HRM practices from one country
to another [10]. There are a few differences in HRM practices in transition periphery economies in terms of
employer-employee independence and employee delegation, flexibility of employment, outsourcing, and dis-
missal procedures [11]. The broad implementation of flexible working time and pay arrangements across dif-
ferent sectors of the Russian economy served as a crucial factor in stabilizing employment during the turbulent
years of economic transition in the 1990s. While such arrangements were initially viewed with suspicion by
some labor advocates, they ultimately proved to be a key factor in protecting jobs and ensuring a measure of
stability in the labor market [12]. Multiple articles summarizing the critical issues around HRM practices in
MNCs have been published [13; 14]. While one of the findings of the authors suggest that MNCs should invest
in specific HRM practices to enhance their subsidiaries’ absorptive capacity, which in turn leads to effective
knowledge transfer [15]. This study has several implications for HRM research and practice in post-Soviet
countries. It provides a useful reference for future research in HRM, highlighting key research themes and
identifying gaps in the literature. It also offers insights into intellectual interactions and structural collabora-
tions among researchers, indicating areas where further collaborations can be fostered. Finally, it emphasizes
the importance of keywords in representing research themes and facilitating interdisciplinary collaboration.
The study revealed a growing interest in HRM research in post-Soviet countries since the early 2000s. It also
identified key research themes, including the exploration of HRM practices in transition economies, cultures,
and international business.

The aim of the study is to explore the state of HRM research in Post-Soviet countries while explor-
ing the key contributors to the field, the main research themes, and the most influential publications. To
evaluate the performance of HRM in Post-Soviet countries, we address the first research question (RQ1):
What is the status of HRM in Post-Soviet countries research? The next question (RQ2): What are the lat-
est themes in HRM in Post-Soviet countries? Based on both research questions, we address the last re-
search question (RQ3) what are the future directions of research in the field of HRM in Post-Soviet
countries?
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There are a theoretical and practical implications of the research. The study provides valuable insights
into the state of HRM research and practice in Post-Soviet countries, and it offers a starting point for future
research in this area. The remainder of this scientific paper is structured in five Sections. Section 1 is a de-
scription of the research methodology. We provided brief information about our search strategy in Section 2.
Then, in Section 3 we identified the results and interpreted it. We have identified the future research avenues
in Section 4, then in Section 5 we have discussed the limitations of the study. Our research conclusions are
presented in Section 6. Overall, this bibliometric analysis provides a comprehensive overview of HRM studies
in Post-Soviet countries and identifies key areas for future research. It highlights the importance of consider-
ing cultural and institutional factors when studying HRM practices in these countries, especially in Kazakh-
stan, Kyrgyzstan, and Russia, and suggests that further research would be beneficial for both academia and
practitioners.

Methodology. This study used bibliometric analysis to map HRM literature in Post-Soviet coun-
tries since 1993. Performance analysis was used to examine scientist contributions through publica-
tion and citation metrics. Science mapping was also conducted to analyze publications, top sources,
productive countries, co-occurring keywords, and top publication media. VOSviewer software aid-
ed in identifying key documents, authors, sources, and organizations and visualizing relationships
graphically [16].

Search strategy. The search and selection process started in March and April 2023, covering the period of
1993-2022. Figure 1 illustrates the search strategy, including filtering metadata based on keywords in titles,
abstracts, and author keywords. Non-English publications were excluded, and focus was placed on articles
from main journals identified in Table 1. Review articles were excluded to focus on original research. Two
specific journals were also excluded. The final sample included 133 publications for analysis. The graph in
Figure 1 demonstrates a significant increase in HRM research publications in Post-Soviet countries from 2018
to 2020 (Figure 1).

Keywords “HRM” AND Exclusion: other Academic Journal Guide NOT Citation Topics
“Post-Soviet countries” languages. 4* 4,3, 2 ranked Meso: 3.198 Mycotoxins Only Articles
Topic (TS) Refine English journals. or 3.40 Forestry. Total N=133
Total N=2726 Total N=2128 Total N=141 Total N=139

Figure 1 — Keywords search on Web of Science
Note — complied by the authors based on VosViewer

Results and interpretation. This study examined 133 articles from 64 academic journals published
in Post-Soviet countries between 1993 and 2022. Findings reveal a significant increase in HRM research
in recent years. Most studies were published in economics, management, and business fields. How-
ever, articles on HRM in Post-Soviet countries, particularly in Kazakhstan, are predominantly found
in local journals not indexed by international platforms. Figure 2 shows a gradual increase in article pub-
lications from 1993 to 2001, followed by a faster growth rate after 2003. The peak year was 2017, indi-
cating a rising interest among researchers to understand HRM challenges and opportunities in these
countries.

We have built Table 1 according to the rankings (4*, 3, 2) of Academic Journal Guide [17]. Table 1 demon-
strates that the main sources on HRM in Post-Soviet countries are the International Journal of Human Resource
Management, Journal of International Business Studies, and Employee Relations. A large number of articles
were published in the field of Human Resource Management and Employment Relations (HRM&EMP), fol-
lowing by International Business and Area Studies.
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Figure 2 — Number of Articles Published between 1993-2022 in HRM in Post-Soviet countries

Note — complied by the authors based on VosViewer

Table 1 — Top publication media by journal

Sources Articles Fields

Journal of Economic History 1 BUS HIST & ECON HIST
Journal of Human Resources 1
Others ECON 5 ECON
Journal of Business Ethics 4
Journal of Business Research 3 ETHICS-CSR-MAN
Others ETHICS-CSR-MAN 8
International Journal of Human Resource 21
Management HRM&EMP
Employee Relations 9
Others HRM&EMP 14
Journal of International Business Studies 9
Journal of Business Economics and Man- 6 IB&AREA
agement
Others IB&AREA 21
Enterprise Information Systems 1
Others INFO MAN 2 INFOMAN
Journal of Technology Transfer 1
Others INNOV 1 INNOV
Advances in Developing Human Re- 2
sources MDEV&EDU
Others MDEV&EDU 2
International Journal of Technology Man- |
agement OPS&TECH
Others OPS&TECH 1
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Journal of Knowledge Management
Others ORG STUD

Public Administration Review

Others PUB SEC

Tourism Management

Others SECTOR

Journal of Environmental Management
Others SOC SCI

Note — complied by the authors based on VosViewer
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The study further revealed that Finland, Russia, and Sweden lead in HRM in Post-Soviet countries research
output, with several researchers exhibiting high productivity and citation impact (Table 2). The study also
identified cross-country collaborations, indicating that researchers in the post-Soviet region are increasingly
collaborating in the field of HRM.

Table 2 — Countries by high productivity and citation

N Country Documents Citations Total link strength

1 Finland 11 1680 89
2 Russia 15 1603 79
3 Sweden 8 1443 80
4 USA 14 1366 69
5 Denmark 4 813 14
6 France 5 373 40
7 England 6 155 56
Note — complied by the authors based on VosViewer

Table 3 represents the 6 most cited sources for the topic of HRM in Post-Soviet countries, with the Journal
of International Business Studies being the journal that tops this list with a total of 1282 citations. Followed by
the Journal of Knowledge Management and the International Journal of Human Resource Management with
372 and 316 citations, respectively.

Table 3 — The most cited source

N Source
Documents Citations Total link strength

1 Journal of International Business Studies 7 1282 20
2 Journal of Knowledge Management 3 372 0
3 International Journal of Human Resource Management 9 316 17
4 | Journal of International Management 3 57 8
5 European Journal of International Management 3 54 6
6 Employee Relations 3 53 7
Note — complied by the authors based on VosViewer

Keywords play a vital role in representing research themes and bridging interdisciplinary gaps. The article-
wise analysis identified 50 articles with a minimum of 44 citations. Table 4 presents the top 10 most cited
documents. The article by Minbaeva et al. [15] on MNC knowledge transfer, subsidiary absorptive capacity,
and HRM received the highest number of citations (692). Andreeva and Kianto's [18] article on knowledge
management techniques, company competitiveness, and economic performance ranked second with 301 cita-
tions. Bjorkman et al. [13] explored HRM practices in MNC subsidiaries using an institutional theory frame-
work and received 210 citations. Overall, the top 10 cited articles cover two major themes: «tHRM practices in
MNC» and «knowledge managementy.
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Table 4 — Top 10 most cited document

S. no. Author/Year Title Citations Links
1 Fey&Bjorkman (2001) The effect of human resource management practices on
.2 . . 144 4
MNC subsidiary performance in Russia
2 Park et al. (2003) The effect of human resource management practices on
Japanese MNC subsidiary performance: a partial mediating 79 2
model
3 Bjorkman et al. (2007) Institutional theory and MNC subsidiary HRM practices: 210 |
evidence from a three-country study
4 Fey et al. (2009) Opening the black box of the relationship between HRM
practices and firm performance: A comparison of MNE sub- 92 1
sidiaries in the USA, Finland, and Russia
5 Fey et al. (2000) The effect of human resource management practices on firm 131 |
performance in Russia
6 Andreeva & Kianto (2012) Does knowledge management really matter? Linking
knowledge management practices, competitiveness and 301 1
economic performance
7 Hussinski et al. (2017) Assessing the universality of knowledge management prac- 51 |
tices
8 Judge et al. (2009) Organizational capacity for change and firm performance in 46 |
a transition economy
9 Minbaeva et al. (2014) MNC knowledge transfer, subsidiary absorptive capacity
68 0
and HRM
10 Minbaeva et al. (2003) MNC knowledge transfer, subsidiary absorptive capacity,
692 0
and HRM
Note — complied by the authors based on VosViewer

An author-wise analysis identified 74 authors who have at least three documents with a minimum of three
citations. Table 5 presents top six cited authors. Bjorkman is the most authoritative author with three docu-
ments and 302 citations, followed by Fey (two documents, 275 citations), and Pavlovskaya. (two documents,
163 citations) and Minbaeva (two documents, 53 citations) (Table 5).

Table 5 — Top 6 most cited authors

S. no. Author Documents Citations Total link strength
1 Bjorkman 3 302 10
2 Gurkov 3 41 10
3 Fey 2 275 7
4 Pavlovskaya 2 163 6
5 Minbaeva 2 53 2
6 Buciuniene 2 50 0
Note — complied by the authors based on VosViewer

The following Figure 3 shows the frequency of keywords that were encountered in articles about human
resource management in Post-Soviet Countries. The most common words were: human resource management,
Russia, firm performance. This figure allows us to demonstrate the trend of the occurrence of words. Newer
articles that are marked in yellow indicate that recent articles have been devoted to topics such as: HRM
practices, enterprises, companies, transition economies, and China. Thus, it can be assumed that recently the
publications of articles have had a bias- towards describing the effectiveness of practices in the field of human
resource management at enterprises in China, during the transit of its economy.
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Figure 3 — Co-occurrence Keywords
Note — complied by the authors based on VosViewer

Among the keywords, there was a mention of Kazakhstan several times. Kazakhstan has an association
with such keywords as: human resource management, performance, capitalism, post-soviet, model. However,
the articles in which Kazakhstan was mentioned belong to a rather late time, since the word Kazakhstan has

a coloring that refers closer to 2010, respectively, more recent articles about Kazakhstan have not been pub-
lished recently (Figure 4).

ter

nce

Figure 4 — Co-occurrence Keywords associations with Kazakhstan
Note — complied by the authors based on VosViewer
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As a result of this shift in research focus, there has been a growing interest in exploring the various HRM
practices that are being adopted by Kyrgyz companies. Some of the key areas of investigation include the hos-
pitality industry, enterprises, HRM practices (Figure 5).
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Figure 5 — Co-occurrence Keywords associations with Kyrgyzstan
Note — complied by the authors based on VosViewer

In the context of the countries in which articles on HRM were published, the United States and Russia are
leading, but they belong to a later time. Recently, articles on HRM have been published in the Eastern Bloc
countries: Hungary, Poland, Romania, Czech Republic, Serbia, as well as Ireland. For these countries, the most
recent articles on HRM were published in China (Figure 6).

ireland poland

china hungary serbia romania

czech republic

2010 2012 2014 2016 2018 2020

Figure 6 — Co-authorship by countries
Note — complied by the authors based on VosViewer
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Future research directions. Increasing trends in publication numbers suggest that HRM in Post-Soviet
countries is an important and growing area of research, which has implications for both academia and practice.
As Post-Soviet countries become increasingly integrated into the global economy, understanding the chal-
lenges and opportunities facing HRM in these countries will become even more important.

The bibliometric analysis identified several future research directions, including the exploration of HRM
practices, values, firm performance, strategy, and job satisfaction (Figure 7).
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Figure 7 — Trendy topics for two decades
Note — complied by the authors based on VosViewer

Limitations. This study has limitations. Sole reliance on Web of Science for data collection may have led
to exclusions. Bibliometric analysis using databases like Web of Science may not capture the entire develop-
ment of HRM in post-Soviet countries. Most articles on HRM in this region are published in non-international
journals not indexed by databases like Web of Science. Local scholars and institutions often publish in local
journals, limiting their inclusion in the analysis.

CONCLUSIONS

This study provides the first bibliometric analysis of HRM research in Post-Soviet countries, with a fo-
cus on the Republic of Kazakhstan. The most cited document was «MNC knowledge transfer, subsidiary
absorptive capacity, and HRM» by Minbaeva et al. [15], while Bjorkman was the most cited author. The
Journal of International Business Studies was the most cited source, and the Stockholm School of Econom-

ISSN 2789-4398 14 Central Asian
e-ISSN 2789-4401 Economic Review




I'OCYAAPCTBO U BU3HEC: TEOPUA U ITPAKTUKA YITIPABJIEHUSA
STATE AND BUSINESS: THEORY AND PRACTICE OF MANAGEMENT

ics was the most cited organization. The number of publications on HRM in post-Soviet countries has in-
creased, including contributions from Kazakhstani authors such as Minbaeva. However, most articles
in this field, especially in Kazakhstan, are published in local journals and are not indexed by international
platforms. There is a gap in HRM research compared to other disciplines. The lack of statistics on HRM
in Kazakhstan needs attention from relevant authorities. While advanced HRM methods are being intro-
duced in Kazakhstan, there is a need to address the shortage of publications in this area, especially in recent
years.
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HNOCTKEHECTIK EJIIEPJAEI'T ATAM PECYPCTAPBIH BACKAPY:
BUBJINOMETPUAJIBIK TAJTIAY

M. CaéniTxanosa'*, C. Koxaxmer?
"Hapxo3 Yuusepcurerti, Anmatsl, Kasakcran PecryOmukachst
2Oxkchopa bpyke Vuusepcuteri, Oxcdop, ¥isibpuranms

AHJATIIA

3epmmeyoiy maxcamvl TOCTKEHECTIK eNIepaeri amaMm pecypcrapbin Oackapy (HRM) 3eprreynepinin
MOpTEOECiH aHBIKTAY YIIiH OMOJMOMETPHSIIBIK TalIay >KYprizy OOJIBIT TaOBLIAbI, COHBIMEH Oipre 3epTTey
TEHICHITUSIApEl MEH OoJtamak OarbITTap bl 3€PTTEH/II.

Ooicnama. biz OMOTUOMETPUSIBIK AEPEKTEPAl 3epTTEY YIIiH OHOIMOMETPHSUIBIK TalAayabl KOJITAHIBIK.
Web of Science akageMusIBIK ASPEKKOPHI TaHTAIIBI, OUTKEHI OJI TaJay YIIiH TaHIAJIFaH 3epPTTEYIICpIiH
OCBHI caJlara KaTBICTHI OOJyBIH KaMTaMachl3 €Teldi. bHOIHMOMeTpHsUIBIK Taimay VImiH OapibFel 133 makama
TaHTAIIbl. BUOTHOMETPUSIIBIK JKeiIep Il Kypy >KoHE BH3yalW3alrsuiay YOIiH Vosviewer OarmapiiaMalibiK
KYpassl Taigamanbuiabl. JKanmer, OYJT oficTep 3epTTENETiH calafaFbl 3epTTEYIICPIiH KalH-KYHIHIH TOJIBIK
JKOHE CEHIMJII KopiHiciH Oepexi.

3epmmeyoiy Oipeceiinici / KyHObLIbIEb. BYIT 3epTTEy MOCTKEHECTIK ENACPIIH 3ePTTCYICPIHICTI aJFaIIKbI
azlaM pecypcTapbiH Oackapy OarbITHIHIAFI OMOIMOMETPHUSIIBIK Taaaay O0ibI Tabbutanbl. O MOCTKEHECTIK
ennepaeri APB 3eprreynepin OipikTipy XoHE €H KOIl CiITeMe J>KacajdFaH aBTOpPJApHIbl, MaKaalapbl,
Ky pHAIIAPb], )KOHE YIBIMIap/Ibl aHBIKTAY apKBIIbI 3€PTTEY/IiH aFbIMAAFbI KaFJabIH allly apKbLUTbI 9/1e0neTke
yinec Kocaapl. BUOTMOMETPUSIBIK Tanmay HOTIDKEJIEpI IOCTKEHECTIK eNIepneri IMepcoHanasl Oackapy
caJachIHIAFHI 3ePTTEYIIEPIiH OoJanmaK OarbITTaAPhIH 1a AHBIKTANIBL.

3epmmey momuowcenepi. HoTwxenep KepceTKeHIEH, €H KOm KOJNJAHBUIATBIH KIIT ce3aep Amam
pecypcrapsiH 6ackapy, Pecelt, mepcoHamapl Oackapy TokipnOeci, KOMIIAHUSIHBIH THIMIUTITT 60mmbl. Bjork-
man et al. (2007) en xem kenTipinreH aBTop, ay Minbayeva et al. (2003), Andreeva & Kianto (2012),
Bjorkman et al. (2007) moctkeHecTik emmepmeri APB Typambl eH kem KenTipiireH KyKarrap OOJIBI
bubmuoMeTpusIBIK Tanmay HOTHXKECI HeTi3iHme OoJramakra 3epTTeyAl agaM pecypcTapblH OacKapyra,
OHIMIIITIKKE, KalMTAIN3MIe, MOJEINbIe JKOHE OTIeNI SKOHOMHKAra OaFpITTayFa OOJNIATBIHIBIFBIH AHBIKTAIBI.
CoHBIMEH KaTap, 3epTTeY XaJIbIKapaJbIK KOMITAaHUSIAp MEH OUTIMIiI OacKapymarbsl TIEpCOHAIABI OacKapy
TOXKIpUOECIH 3epTTey TEHICHIUMACHIH aHbIKTansl. Erep HRM camaceiamarsr 3eprtreyinep Kazakcranma
nmocTkeHecTik ennepaeH 2010 >KpuTnbIH 6achiHAa KapKBIHABI XKYPTri3ijce, OHIa KBIPFhI3 KOCIOPBIHIAPBIHIA
TIePCOHANBI OacKapy TpakTUKachkl OobIHIIA 3epTTeyiep 2018 xkpurman 6actam O6elceH i Typae KapKbIH ajia
OacTajpl.

Tyiiin co30ep: TiepcoOHaNABI OacKapy, agaM pecypcTapblH Oackapy, TMOCTKeHeCTiK enaep, Kaszakcraw,
Keipre3cTan, OMOIMOMETPHSITBIK TAIIAY, CO3 TIPKECTEPiH Tallaay, FEUIBIME KapTaFa TYCipy.
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AHHOTALIMA

Lenvio oannozo uccaedosanus SBISCTCS TPOBEICHUE OHOIMOMETPHUECKOTO aHan3a, YTOOBI BBISBUTH
CTaTyC UCCIICNOBAaHNN B 00JIaCTH yIIpaBiIeHH dyernoBeueckuMu pecypcamu (HRM) B TOCTCOBETCKHX CTpaHax,
OJTHOBPEMEHHO M3ydasi TeH/ICHINH NCCIIeIOBaHNN U OyIyIre HalpaBIeHNUS.

Memooonoeusi. MBI HUCTIONB30BATH OMOTMOMETPHICCKUN aHATU3 ISl WU3YYCHHs] OMOIMOMETpUUICCKUE
naHHbele. bbima BeIOpaHa akamemmueckas 0aza maHHBIX Web of Science, mockoibky OHa TapaHTHPYET,
YTO WCCIIEZOBaHUS, OTOOpAaHHBIE [UII aHalIW3a, WMEIOT AaKTyaJbHOCTh MJIs JaHHOW obmactu. Bceero
UL OMOIMoMeTpudecKkoro aHaim3a Obuto oTOOpano 133 crateu. IS TIOCTPOCHHS W BU3YATH3aIldU
OMOTMOMETPUUIECKHAX CETeH MCIOIB30BAJICS POTpaMMHEI nHCTpyMeHT VOSviewer. B 11e1oM, 3Ti MeTOIbI
JATOT UCUYEPITHIBAIOIIYIO M TOCTOBEPHYIO KapTHHY COCTOSIHHS HCCIIEIOBAaHUN B M3ydaeMOn 001acTH.

Opueunanvrnocms/yennocms ucciedosanus. JJaHHOC NCCIICTIOBAHUE IBIIICTCS TEPBBIM OO THOMETPUIECCKUAM
ananmm3oM HRM B nccnemoBaHmsIX MOCTCOBETCKUX cTpaH. OH BHOCUT CBOH BKJIAI B JINTEPATYPy, OOHETUHSISI
nccnenoBannsg o YYP B TMOCTCOBETCKHMX CTpaHax M PACKpHIBas TEKyIIee TOJO0KEHHE HCCIIEIOBAaHUS
MyTeM OTpe/eieHns HamOoyee IUTHPYEMbIX aBTOPOB, CTAaTed, JKypHAJIOB, M OpraHW3anuii. Pe3ymbTaTs
OMOIMOMETPUIECKOTO aHATTN3a TAK)KE BRIABIISAET Oy IyIIIHe HAITPABICHHUS HCCIIeT0OBAaHHHA B 001aCTH YIIPaBICHUS
MIEPCOHAIIOM B ITOCTCOBETCKUX CTPaHaX.

Pesynomamor uccredosanus. Pe3ynpraTsl oKa3and, 9YTO HAHOOJEEe YaCTO MCIOIb3yEMBIMH KITFOUEBBIMH
cloBaMH ObUTH YTIpaBJIEHWE YelOBEYEeCKHMH pecypcamu, Poccusi, mpakTUka yIpaBiIeHHsS TEepCOHAJIOM,
s dexTuBHOCTE paboThl Gpupmel. Bjorkman et al. (2007) 6pun HamboIee MUTHPYEMBIMU aBTOpaMu, a Min-
bayeva et al. (2003), Andreeva & Kianto (2012), Bjorkman et al. (2007) Obutn HamboIee TUTHPYESMBIMHU
noxkymeHTamu o YYP B mocTcoBeTcknx crpaHax. MccrnenoBanue Takke BBISBHIIO, YTO OCHOBHOE BHUMAaHWE
YAENSeTCsl YIPABICHUIO YEIOBEYECKHMMH pPECypcaMH, IPOU3BOAUTEIHHOCTH, KalHWTAIN3MYy, MOAETH H
MepexoIHON sKoHOMEKe. Kpome Toro, ricciefoBaHme BEIIBUIIO TEHACHIINIO K U3YUIEHUIO TIPAKTUKH YTIPABICHUS
niepconaniomM B MNC u ympaBnenus 3HaHUsSIMHA. Ecin riccnenoanus B oosacty HRM ycepaHo mpoBoaniuck
B Kazaxcrane n3 mocrcoBerckux ctpaH B Hadane 2010 roma, To MCCI€OBaHUS MO MPAKTHKE YTPABICHUS
TIePCOHAJIOM Ha KBIPTBI3CKUX MPEANPUATHIX aKTUBHO HadaJId HaOMpaTh 060poThl ¢ 2018 roxa.

Knouesvle cnosa: YmpaBlieHHE TMEpCOHAIOM, IOCTCOBETCKUE cTpaHbl, Kazaxcran, KbIpreicras,
OMOIMOMETPUUISCKAN aHATN3, aHAIN3 COYETAaHUH CIIOB, HAYYHOE KapTorpadupoBaHue.
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