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ABSTRACT

The purpose of the research is to develop proposals for improving the measures implemented to ensure
youth employment based on an analysis of the current state of youth employment and identification of chal-
lenges in the youth labor market.

Methodology — the research applied methods of analysis and synthesis, as well as the comparative method,
which provided a comprehensive analysis of the problem of youth employment. The methods of analysis and
synthesis made it possible to carry out a systematic study of statistical indicators, identify key trends and pat-
terns in the development of the youth segment of the labor market of the Republic of Kazakhstan. The com-
parative method made it possible to identify both general patterns and specific features of the development of
the youth labor market in the national context.

Originality / value of the research — origin / value — the significance of this study lies in a comprehensive
analysis of youth employment in Kazakhstan through the prism of global trends, national characteristics and
best international practices. The study integrates demographic forecasts, the economic complexity index and
innovation potential into the context of youth employment, forming the basis for strategic decisions in the field
of human capital and sustainable development.
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Findings - based on the analysis of the state of youth employment and the factors influencing its level, the
author offers recommendations on the introduction of innovative educational models for young people and the
creation of conditions for retaining talents in the country.

Keywords: youth employment, unemployment, labor market, government programs, digital skills, educa-
tion.

INTRODUCTION

Relevance of the research topic. There is a rapid growth of the young population in the modern world.
According to UN forecasts, 1.3 billion young people will live on our planet by 2034 [1]. This fact poses serious
challenges for countries in the field of providing employment for young people.

A special feature of the youth labor market is the entry of representatives of Generation Z, or zoomers,
who possess knowledge of the latest technologies and digital literacy. According to the Ministry of Labor
and Social Protection of the Population of the Republic of Kazakhstan, 37% of the workforce is expected to
be composed of farmers by 2030. In addition, sociologist Mark McCrindle predicts that 2025 will mark the
beginning of the Beta Generation, which will be characterized by the widespread use of artificial intelligence
and automation, not only in the workplace but also in daily life.

These changes require a transformation of the labor market to adapt to new conditions, where the develop-
ment of soft and digital skills has become especially important. The report on digital skills prepared by the
House of Commons Science and Technology Committee in the UK shows that 23% of adults in the country
do not have basic digital skills. Experts estimate that this lack of skills costs the economy £63 billion per year
in terms of lost GDP [2-4].

Literature review. The theoretical analysis of the labor market is based on the fundamental research of
prominent economists. The works of John Maynard Keynes emphasize the role of government in managing
unemployment [5]. Milton Friedman critiques the minimum wage, which impacts young people's employment
opportunities [6].

Modern research in the field of youth employment is represented by the works of both foreign and domestic
scientists. In particular, Lisa Kahn conducts an in-depth analysis of the long-term effects of youth unemploy-
ment, known as the "scarring effect,"” demonstrating its impact on the future professional trajectory [7].

Niall O'Higgins performs a comparative analysis of youth employment models, identifying key differences
between the practices of developed and developing countries [8]. A significant contribution to understanding
the regulatory impact on the labor market was made by Neumark, D. and Wascher, W., who proved the nega-
tive impact of raising the minimum wage on the employment of people aged 16-24, especially in low-skilled
sectors of the economy [9].

Of particular interest is the study by Jennifer Shore and Jale Tosun, which examines the interaction between
young job seekers and German public employment services, which makes it possible to assess the effectiveness
of institutional support mechanisms [10].

The relationship between the demands of the labor market and education is explored in the work of S.
Alimbayeva, who thoroughly analyzes the challenges faced by young professionals in finding employment,
emphasizing the imbalance between education systems and labor market requirements [11]. This correlation is
also examined in the research of G. Abdirayimova [12].

Modeling scenarios of the interrelation of various indicators of the vocational education system and their
impact on the unemployment rate is a powerful tool for policy making. For example, Andrea G. Forster, Thijs
Bol, Herman G. van de Werfhorst calculated these trends for European countries [13].

The works of leading Russian and foreign scholars have made a significant contribution to the develop-
ment of theoretical and practical aspects of labor market research. However, the directions and mechanisms
for regulating youth employment, including the extent and forms of government involvement in this process,
remain debatable.

Challenges and trends are highly relevant for Kazakhstan, as young people (ages 15-34) make up 28.8% of
the country's population. According to forecasts from the Center for Labor Resources Development, the influx
of young workers into the labor market is expected to be around 300 thousand per year [14].
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At the present stage, demographic changes accompanied by an increase in the number of young people re-
quire the government, business and society to solve a whole range of tasks in order to form effective solutions
in social and economic policy to provide jobs for young people in the future. Thus, achieving the set research
goal requires solving the following research problems:

- what challenges and structural imbalances characterize the youth labor market in Kazakhstan?

- to what extent do the current mechanisms of regulating the youth labor market solve the problems of youth
employment?

- which areas of government policy can increase sustainable youth employment in the medium term?

THE MAIN PART OF THE STUDY

Research methods. Quantitative and qualitative methods and approaches of data analysis were used in
the research. The analysis of the dynamics of changes in indicators in the youth labor market is based on data
from the Bureau of National Statistics of the Agency for Strategic Planning and Reforms of the Republic of
Kazakhstan, as well as information and data provided in national reports and reports. Additionally, data from
reports of international organizations were used. The methodological approach was based on a sample survey
of the population's employment, covering all regions of the country based on a sample observation method,
followed by an extension of the results to the entire population. Additionally, information and data provided in
national reports and reports, as well as reports from international organizations, were used.

Achieving the research goal and solving the set tasks.

Trends in the development of the youth labor market in the Republic of Kazakhstan. According to the
statistics, young people aged between 14 and 35 years make up the majority of the population in Kazakhstan
[15]. At the beginning of 2024, there were 5,759,000 young people in the country, which is 28.8% of the total
population. (Figure 1)
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Figure 1 — The number of youth aged 14-35 years in the Republic of Kazakhstan, thousand people
Note — compiled by the author based on [16]

A decrease in the number of young people has been observed in the country from 2012 to 2022. This is
correlated with the number of people born during this period. From 1987 to 1999, there was a decreasing trend
in the birthrate, which led to a decrease in the number of young people from 2012 to 2021. However, start-
ing from 2001, the number of births has increased, which will result in an increase in the population of young
people in the future (see Figure 2).

At the beginning of 2025, a large proportion of young people are concentrated in the city of Astana, 8.3%,
in the cities of Almaty and Shymkent — 12.2% and 6.8%, respectively. The largest proportion of young people
live mainly in the southern regions (Turkestan, Zhambyl and Almaty regions) and account for 25.2% of the
youth of Kazakhstan. The newly formed regions account for the smallest share of youth from the total number
of youth in the republic: Ulytau — 1%, Abai — 2.6% and Zhetisu - 3.2%.
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Figure 2 — The number of people born in the Republic of Kazakhstan, thousand people
Note — compiled by the author based on [17]

Of the total number of young people, 62% live in urban areas and 38% in rural areas. At the same time, this
trend is moving steadily towards an increase in the number of young people in urban areas.

The share of young people in the region's population is also significantly higher than the national average
(28.8%) in megacities, as at the beginning of 2025: Astana 31.5%, Shymkent 31.6% and Almaty (31.1%). The
number of young people in the total population is higher than the national average in the southern regions.

Regions with a share of youth below the average in Kazakhstan include North Kazakhstan (24.5%), East
Kazakhstan (23.6%), Abai (24.9%), Pavlodar (25.3%), Kostanay (25.8%) regions (Figure 3).
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Figure 3 — The share of youth in the population of the regions in 2024, percentage
Note — compiled by the author based on [18]
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According to the forecast of the Center for the Development of Labor Resources in Kazakhstan by 2035,
the largest proportion of young people in 2030 will be recorded in the Turkestan region — 30.1% or 683 thou-
sand people. In the northern, central, and eastern parts of Kazakhstan, in Aktobe, West Kazakhstan, Almaty,
and Zhetysu regions, the proportion of young people is expected to be below the national average [15].

In addition, the regions are characterized by an imbalance of young and mature labor. For example, the
Mangystau region has the youngest economically active population in the country, with young people account-
ing for just over half of the region's total workforce. In general, as they move from north to south, young people
and older age groups in the economically active population in the regions tend to achieve parity.

The total number of economically active people aged 15-34 increased from 2,099.9 thousand in 2020 to
3,747.4 thousand in 2024. In the structure of the economically active population, 53.2% of men predominate
in the labor force, while 46.8% are women.

Young people are most often employed (more than 70% of those employed by the end of 2024).

There is a dynamic decrease in youth employment: 3.8% in 2020, 3.8% in 2021, 3.8% in 2022, 3.5% in
2023, and 3.1% in 2024. Despite the migration of young people to megacities, the cities of Almaty and Astana
have high unemployment rates among the young population of 4.4% and 3.9%, respectively (Figure 4).
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Figure 4 — Youth unemployment rate in the regions in 2024, percentage
Note — compiled by the author based on [19]

The largest proportion of young people work in low-productivity trade sectors, 17.7% (by the end of 2024),
dependent on domestic demand and the real sector (Figure 5).

Ne 3 (168) 145 Volume 3 No. 168




BU3HEC )KOHE FACKAPY: MOCEJIEJIEP MEH IHEHIIIM/IEP
BUSINESS AND ADMINISTRATION: PROBLEMS AND SOLUTIONS

Retail/Trade I 1S Retail/Trade I 7,7
Agriculture GGG 2,2 Education I [2,3
Education HEEE—— 11,5 Manufacturing/Industry IEE——— . 11,1
Manufacturing/Industry I 1.4 Agriculture I 10,2
Construction I 7,1 Construction = 7
Transportation I 6,1 Public Administration I 6,5
Public Administration N 6 Transportation NS 6,4
Healthcare IEE—.8 54 Healthcarc . 5.9
Other Services NN 4,4 Other Services N 4,9
Administrative Services Il 3,3 Scientific Research mEE 3,2
Scientific Research mmm. 3,1 Administrative Services HE 2,9

Financial Activities HEEE 3 Accommodation and.. 2.8

Accommodation and Food.. I 2.8 Financial Activities W 2,7

Information and... S 2,2 Information and.. I 2,6
Arts, Entertainment 1,9

Real Estate ™ 1,8

Arts, Entertainment 1,9

Real Estate mH 1,6
0 5 10 15 20 05 020
Figure 5 — Percentage of employed youth by industry in 2019 and 2024, percentage
Note — compiled by the author based on [19]

The youth labor market is also influenced by population migration among the regions. The results of a so-
ciological study by the Scientific Research Center "Youth" demonstrate that 45% of young people migrate in
search of work [20]. There is an influx of young people into urban areas, as the migration balance has remained
positive for five years, from 25,278 people in 2019 to 47,210 people in 2023. Mostly young people tend to
megacities, so in Astana the migration balance in 2023 is 23,296 people, in Almaty 21,806 people, in Shym-
kent 2,349 people. Accordingly, the migration balance in rural areas remains negative and has been increasing
for five years from 35,801 people in 2019 to 39,916 people in 2023.

Considering internal migration, it should be noted that the negative balance of migration is typical for the
southern regions. In 2023, there were 1,469 people in Zhambyl region, 1,355 people in Kyzylorda region, and
1,329 people in Turkestan region. In addition, a negative balance is observed in three educated regions of Zhe-
tysu — 1161 people, Ulytau — 425 people and Abai - 426 people.

There is a place for NEET youth (Not in Education, Employment or Training — do not study or work),
which accounts for about 6.5% in Kazakhstan and has remained virtually unchanged over the past five years,
with the exception of 2023, when the figure increased to 7.3%. However, in 2024, the indicator dropped to the
previous level. According to the results of 2024, the share of NEET youth is higher than the national aver-
age in Karaganda 8.9%, Mangystau 11.6%, Ulytau 10.5%, Zhetysu 7.8% regions. The smallest proportion of
NEET youth is in East Kazakhstan - 4.1%, Kostanay — 5.2%, Pavlodar — 5.3% and Abai region — 4.4%.

Features of the youth labor market in Kazakhstan. The study of the youth labor market in Kazakhstan
requires an analysis of not only statistical data, but also the specifics of cultural, social and economic factors.

There has been an increase in employment opportunities on platforms in Kazakhstan, which has led to a
trend of personnel leaving the country for other countries. Experts say that employees, after reaching a certain
level of success in the domestic market, often seek more promising opportunities abroad [21].

Today, the ability to work with digital technologies and digital literacy are an integral part of the employer's
package of requirements.
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In 2022, the United Nations Development Program in Kazakhstan conducted a survey among enterprises in
Kazakhstan. According to a survey of enterprises, 42.4% of enterprises faced a lack of knowledge and skills
in digital technologies among employees. Almost every second enterprise in the fields of construction, trade,
and agriculture needed to improve the digital literacy of its employees in one way or another [21, P. 63]. For
example, in agriculture, machine operators and combine harvesters with knowledge of CNC and English are
already in demand. Information and communication companies require knowledge of certain programs (for
example, Qlick sense, Power BI, Pentaho) and programming languages (Php, MySQL, Phyton).

In addition, according to the survey, 39% of respondents noted that there is an oversupply of labor in the
regions, but its qualifications make it uncompetitive.

If the necessary specialists are present on the labor market, employers cannot provide them with the re-
quired salary level (36% fully agree with this, 47% partially agree with this).

One of the main problems of the labor market in Kazakhstan lies in the specifics of the economy itself. Ka-
zakhstan has an insufficiently "complex" economic structure that produces "uncomplicated" products, which
leads to an insufficient number of qualified jobs.

The Economic Complexity Index is used to assess the level of "complexity of the economy" in the world.
Information on international trade is taken into account, taking into account those goods that a country exports
in larger volumes than average countries of a similar size.

According to the results of 2023, Kazakhstan ranks 84th in the Economic Complexity Index published in
2025, having dropped by 5 positions compared to 2022. The increase in the Complexity Index to 55th place
was one of the indicators of the State Program of Industrial and Innovative Development until 2025 [22]. The
low complexity of the economy is one of the factors hindering the creation of high-quality jobs.

Kazakhstan's position in the Global Innovation Index increased in 2024 from 81st to 78th place compared
to 2023. However, this is not a high enough position among 133 countries.

The state policy on youth employment in Kazakhstan

Today, the institutional framework for managing the youth sector is well established. The Ministry of In-
formation and Social Development has a Committee for Youth and Family Affairs. There is also an advisory
body, the Council for Youth Policy, which operates under the supervision of the President of Kazakhstan. Ad-
ditionally, there are youth committees at enterprises, universities, and colleges.

Kazakhstan has established a legal framework governing youth policy:

- The Law on State Youth Policy [15];

- The concept of the State youth policy of the Republic of Kazakhstan for 2023-2029 [23];

- Concepts of the labor market development of the Republic of Kazakhstan for 2024-2029 [24];

- The Social Code of the Republic of Kazakhstan [25].

The development of the youth labor market required the introduction of new concepts regulating relations
in the labor market, so in 2022, the Law on State Youth Policy introduced concepts such as:

- Youth Development Index;

- Specialist in youth work;

- youth labor groups;

- youth who are temporarily unemployed (NEET categories).

Youth employment remains the main task of the state.

Government measures to promote youth employment in Kazakhstan include: permanent employment; cre-
ation of social jobs; youth practice; referral to community service; provision of grants for the implementation
of new business ideas; vocational training; social professional orientation; skills training on the Electronic
Labor Exchange; training in the basics of entrepreneurship in Bastau Business.

A number of digital platforms are operating in the country for the convenience of users and the maximum
coverage of young people with information. Enbek electronic labor exchange.kz is a single digital employment
platform, as well as an online learning platform on the skills.enbek portal.kz, where training in 848 specialties
is available. In addition, there are a number of other information support platforms for young people.:

- Career.enbek — digital professional qualifications platform;

- Business.enbek — portal for supporting entrepreneurial initiatives;
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- HR.enbek — portal for human resources.

Youth resource centers have been set up in all regions on behalf of the Head of State to work with young
people. 231 youth resource centers across the country.

A unified information website, www.eljastsry.kz, is dedicated to the implementation of state youth policy
and also accumulates relevant information. Despite the development of an information system aimed at pro-
moting youth development, a recent sociological study found that 76.7% of young people are not aware of the
effectiveness of programs aimed at implementing youth policy in our country, which is crucial for the socio-
political, economic, cultural, and educational development of today's youth [26].

Foreign experience in providing youth employment.

The US experience

In the United States, there is no clear framework for classifying the population as youth, as states indepen-
dently determine which group they classify as youth.

Youth unemployment in the United States in 2023 was 7.5% (in 2022 — 8%, in 2021 — 9.6%, in 2020 —
14.9%, in 2019 — 8.4%) [27].

In the United States, the youth employment and vocational training support system is based on a wide range
of federal, regional, and local programs aimed primarily at vulnerable and low-income groups. For example,
in Texas, the focus is on oil and gas internships, and in California — on IT.

The main focus is on preparing young people for the labor market through training, internships and finan-
cial support for education, as well as on involving employers in solving the problem of youth unemployment.

One of the key initiatives is the Labor Innovation and Opportunity Act, aimed at helping young people
who do not have access to colleges or are experiencing difficulties finding employment. WIOA implements
YouthBuild programs, where young people receive secondary education and simultaneously master construc-
tion professions, and Job Corps - free educational and professional courses for young people from low-income
families. There is also no guarantee of providing jobs for young people in the United States. Many programs
(for example, LinkedIn's Pathways) prepare young people for freelancing rather than stable employment.

In the USA, there is a low minimum wage of $7.25/hour (since 2009), which is critical for young people in
their first jobs [28].

During the summer, young people can take advantage of temporary employment programs such as Summer
Jobs USA. An example of successful implementation is the New York Youth Summer Employment Program
(SYEP), which annually provides over 70,000 jobs for teenagers, primarily from socially vulnerable groups.

A lot of attention in the USA is paid to training through internships. On the federal Apprenticeship plat-
form.gov young people can find paid internships in various industries, from medicine to engineering.

To receive professional education, young people can use Pell Grants, which cover the cost of studying at
community colleges. These educational institutions offer short-term applied programs, especially in demand
in the fields of information technology, healthcare and services.

Encouraging employers also plays an important role. Under the Work Opportunity Tax Credit (WOTC)
program, companies receive tax benefits for hiring young people from at-risk groups, such as foster care
graduates or recipients of government assistance. The program has been in effect since 1996 and is extended
by the Congress. Currently valid until December 31, 2025 [29]. Work Opportunity Tax Credit is the world's
largest system of tax credits up to $9,600 per person. In addition, the Youth Jobs+ initiative, launched under
the Obama administration, has encouraged the active participation of the private sector in creating jobs for
young people.

Special attention is paid to the support of NEET youth. Programs such as Reconnecting Youth are aimed
at their socialization and return to education or the world of work. Initiatives like Youth Reentry are being
implemented for young people with criminal records to help them adapt to life after their release and find work.

Along with federal initiatives, local programs play an important role. In Los Angeles operates LA:RISE
youth employment program through partnership with NGOs and social enterprises. In Chicago, the One Sum-
mer Chicago program provides more than 30,000 temporary jobs for young people each year. In the state of
Tennessee (the Tennessee Promise program), young people can receive professional education without debt.
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Despite the variety of programs, the United States faces a number of challenges. First of all, the skills do not
meet the requirements of employers: many jobs require experience that young people simply do not have. In
addition, there is a racial and gender imbalance: the unemployment rate among African—American and Latino
youth is 1.5-2 times higher than among their white peers. The proportion of young people employed in the gig
economy is also growing rapidly - delivery, freelancing, and short-term projects - while such forms of employ-
ment do not provide stable income and lack social guarantees.

Thus, the American model is a multi-level system combining education, financial support, internships,
and private sector participation, but at the same time requires adaptation to changing market realities and the
elimination of social imbalances.

The experience of South Korea.

Youth employment in South Korea is a comprehensive system of measures that includes government pro-
grams, corporate initiatives, and educational reforms.

The experience of South Korea is interesting because between 2018 and 2023, the country increased its po-
sition in the Youth Employment Index from 22nd place to 17th place. The youth unemployment rate in South
Korea was 5.6% (in 2022 — 6%, in 2021 — 7.3) [30].

South Korea is developing the integration of education and practice through Meister Schools and "Work
& Study" type programs. Meister Schools were founded in 2010 at the initiative of the South Korean govern-
ment in response to an oversupply of university graduates and a shortage of technical specialists, high youth
unemployment (about 10% in 2009), and business demand for personnel with practical skills. Unique features
of Meister Schools:

- free training (funded by the government and partner companies);

- narrow specialization for industry requirements: semiconductors and IT (Korea Meister High School of
Semiconductor); automotive industry (Hyundai-Kia Meister High School); shipbuilding, robotics, energy.

The educational process in such institutions is based on the priority of practice.: Students spend 70% of
their time on production sites, in laboratories and on internships, while only 30% is devoted to theoretical stud-
ies. Education takes place on the basis of modern laboratories equipped with equipment similar to that used in
enterprises. Students complete internships at leading companies in the country, such as Samsung, LG, Hyundai
and others, which provides them not only with practical experience, but also with employment opportunities
in these corporations.

At the same time, partner companies provide scholarships, and students receive a deferral from military
service. Additionally, the system offers international internships, particularly in Germany, the birthplace of the
dual education system. This allows students to gain experience in foreign companies and expand their profes-
sional horizons.

However, participation in them is limited: only 3% of high school students are involved, and large compa-
nies are inactive - 95% of participants represent small and medium-sized businesses.

It should be noted that the main factor in youth employment is precisely "innovative SMEs" (firms certified
by the government as venture capital and/or Inno-Biz companies). In 2014-2017, a quarter of the employees
employed by innovative SMEs were young people.

In 2015, the government introduced a tax break of 5 million Korean won (4,135 US dollars) for small and
medium-sized enterprises for each young person hired as a permanent employee. In addition, SMEs receive
tax deductions of 150% for salary increases paid to young people who are permanent employees. In 2017,
an additional subsidy of 20 million Korean won per year was introduced for up to three years for small and
medium-sized enterprises that hire three young people as permanent employees. In 2022, it was replaced by a
new program that offers up to 9.6 million Korean currency won per year to small and medium-sized enterprises
that hire young people who find it difficult to hold down a permanent job.

There is a risk that these policies could lead companies to replace older workers with younger ones. This
could have a limited impact on overall employment, as it would only affect a small number of workers. How-
ever, the subsidy program also requires that the total number of employees for subsidized small and medium-
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sized enterprises (SMEs) increase. This could potentially have a positive impact on employment, as more
people would be hired.

In addition, the government uses quotas to encourage youth employment. Since 2014, it has required that
unemployed young people make up 3% of the workforce in government organizations and local state-owned
enterprises.

Employment measures also include income tax exemption, cash benefits, and workplace benefits. In 2018,
the exemption rate increased from 70% to 90%, the age limit was raised from 29 to 34 years, and the duration
was extended from three to five years. This resulted in a more than fourfold increase in the amount of tax-ex-
empt income between 2018 and 2021. Additionally, transportation cards for young people put into circulation,
aimed at helping young employees save money.

The South Korean system demonstrates a multi-layered approach to youth employment based on stimulat-
ing business, developing digital skills, and supporting entrepreneurship.

The experience of the EU countries

The European Youth Guarantee is a key EU initiative aimed at addressing youth unemployment. Under
this program, all EU member States commit themselves to ensuring that every young person under the age of
25 has access to quality employment, continuing education, or professional internship within four months of
graduation or job loss.

Financial support for the program is provided through the European Social Fund, which has allocated over
100 billion euros for this purpose since 2013 [31].

The implementation of the Youth Guarantee has led to significant positive results. The youth unemploy-
ment rate in the EU has decreased from 24% in 2013 to 14% in 2023 [32]. In countries such as Finland and
Sweden, the effectiveness of the program is particularly high — more than 80% of the participants are employed
here.

The dual education system has proven itself in Germany, Austria and Denmark. The results of the dual
system implementation: 83% of graduates find employment immediately after graduation [33]; the youth un-
employment rate in Germany remains one of the lowest in the EU - only 5-6%.

This model has proven its effectiveness in training qualified personnel who fully meet the requirements of
the modern labor market.

The "Flexicurity" model, which combines the flexibility of the labor market with reliable social protection,
is being successfully implemented in the Nordic countries and the Netherlands. This system includes tempo-
rary contracts and part-time employment, unemployment benefits, which can reach 90% of the previous salary,
retraining programs for the unemployed, offering individual employment plans, which contributes to their suc-
cessful integration into the labor market.

As a result of the implementation of the model in Denmark, 70% of young professionals find work within
3 months after graduation. In the Netherlands, the youth unemployment rate is only 7.5%, which indicates a
high level of youth employment. 85% of dismissed employees undergo retraining at the expense of the state,
which contributes to their further employment.

The regional differences in the European Union countries are reflected below in table 1.

Table 1- Regional differences in the European Union countries

Country Model Youth unemployment rate (2023)
Germany Dual training + guarantees 5.8%
Sweden Flexicurity + government subsidies 8.1%
Spain Active government programs 29.2%
Poland Tax cuts for employers 12.4%
Note - compiled by the authors based on data from Eurostat

As the above experience shows, countries with dual education and a flexible labor market have the best
results in terms of youth employment.
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CONCLUSION

Thus, the analysis of the current state of youth employment in Kazakhstan allows us to draw the following
conclusions:

- in the near future, Kazakhstan has a chance to use the "demographic window" to stimulate economic
growth, since in the next 10-15 years the share of young people in the population structure will increase.;

- most of the youth live in megacities, as well as in the southern regions of the country;

- Young people make up a significant part of the workforce in various regions of Kazakhstan, ranging on
average from 30 to 40%;

- the majority of young people are employed (over 76%), with an increasing number of those who choose
flexible working conditions;

- The youth unemployment rate in Kazakhstan is decreasing, reaching 3.1% in 2024, which is a positive
sign for the economy, but there is still a group of young people who are not involved in work or education.;

- the development of platform employment is becoming a key driver of employment for young people;

- young specialists (IT, engineers, scientists) are leaving the country en masse due to low salaries, lack of
career growth and weak scientific infrastructure;

- the low level of complexity of the economy does not allow the creation of decent jobs.

Kazakhstan, like other countries of the world, uses a variety of mechanisms to support youth in the labor
market, by analogy with world practice, which include vocational training using on-the-job training and at the
request of the employer, mechanisms of subsidized workplace and youth entrepreneurship development. The
following measures are proposed as recommendations for the development of the youth labor market.

Stimulating the development of economic sectors and the transition to new technological transfor-
mations. This will open up opportunities for young people, especially those with modern skills, and reduce
dependence on traditional industries where employment is often limited.

Over the past twenty years, the state has consistently implemented major industrial programs - the Indus-
trial and Innovative Development Strategy 2003-2015, the State Program for Accelerated Industrial and In-
novative Development 2010-2014, the State Program for Industrial and Innovative Development 2014-2019
and the current State Program of Industrial and Innovative Development of the Republic of Kazakhstan for
2020-2025. The combination of these initiatives, as well as the approval of the Concept for the development
of the manufacturing industry for 2023-2029, made it possible to form the basic industrial framework of the
country: today, the industrial sector provides 26.1% of GDP and produces over 51.5 trillion tenge of products.

At the same time, the manufacturing industry demonstrates several key structural barriers limiting the
expansion of production. These include a high level of depreciation of fixed assets (more than 41.4%), low
robotization (9 robots per 10,000 workers versus 1012 in developed countries), and a high share of imports in
almost all product groups of the manufacturing industry (USD 55 billion in 2024), including in mechanical
engineering, chemical and light industries.. Import dependence reaches 78-90% for certain types of machinery
and equipment, 70-80% for chemical products and over 85% for light industry goods, which creates significant
potential for expanding the production of medium-sized enterprises already present in the processing sectors.

Government support measures play an important role in these conditions. In order to expand and modernize
production facilities, the measure "reimbursement of costs for improving technological processes" plays an
important role, which is currently the most in-demand tool in the manufacturing industry, providing compensa-
tion for up to 40% of the cost of equipment, but not more than 60 million tenge.

It is advisable to increase the threshold of compensation for this measure. For example, by redistributing
part of the limits by adjusting (excluding) the measure "Reimbursement of costs for improving employee com-
petencies." In practice, when purchasing modern equipment from foreign manufacturers, the contract price
already includes staff training, installation supervision and commissioning services, which reduces the need
for parallel financing of these costs through a separate tool.

Kazakhstan can create an analogue of Meister Schools based on existing vocational schools with the cre-
ation of pilots.

In 2019-2025, the state program "Zhas Maman" was implemented in the country, within the framework of
which more than 180 colleges were modernized. The program was aimed at training specialists who meet the
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requirements of industry 4.0, including skills in working with automated systems and robotics. According to
the World Bank, in 2023, about 60% of graduates of Kazakhstani colleges find work within the first year after
graduation. However, challenges remain: the lack of teachers with practical experience and outdated methods
in some institutions, stereotypes about the "lack of prestige" of working professions among young people. In
this regard, it is proposed to continue this program to improve training in vocational organizations based on the
experience of "Meister Schools".

Priority areas for Kazakhstani "Meister Schools" are: oil and gas and energy; IT and digital technologies;
mechanical engineering and logistics; agro-industrial complex (processing, smart-farming); services sector
(tourism, hotel business). Integration with the existing education system:

- create "flexible" curricula (quick adaptation to market changes);

- involve Korean experts to train teachers;

- the ratio of study and practice is 70% practice and 30% study;

- employment at enterprises where internships are held, the opportunity to study abroad.

Automation and robotization of production require new skills from workers. For example, operators of
CNC machines must understand programming, and welders must work with robotic welding systems. Experts
predict that by 2030, the demand for specialists combining manual labor and digital skills will grow by 20-
30%. The proposed measure will increase the demand for college graduates beyond the current 60% level.

In order to strengthen the role of youth in Kazakh society, it seems advisable to build systematic work in
such areas as: attracting university graduates to representative government bodies, increasing the participa-
tion of young people in decision-making at various levels in the executive and legislative branches, involving
young people in discussing draft laws, etc.

Solving problems with brain drain through talent management strategies. Solving the problem of brain
drain is closely related to talent management strategy, especially in large enterprises. To do this, it is important
to create attractive conditions for professional growth, including career development programs, competitive
working conditions, and opportunities for training and advanced training. The key point is to create a corporate
culture that values employee contributions and provides them with real growth prospects.

Implementation of mentoring programs. During interviews in focus groups among young people con-
ducted in 2023 as part of the project on localization of Sustainable Development Goals between the Institute
for Economic Research and the United Nations Development Program, it was revealed that the main problem
among young people is the lack of information on educational programs. As practice shows, mentoring pro-
grams in Kazakhstan are implemented as mentoring in schools. It is possible to implement the 500 Mentors
program among successful individuals and school graduates, at whose meetings mentors will talk about the
opportunity to study at good universities in the world, what needs to be done for this, what conditions should
be met, the experience of becoming individuals, etc. In addition, it is necessary to conduct research analyzing
the results and impact of these programs on project participants.

In order to ensure the sustainable development of the youth employment market in Kazakhstan, it is nec-
essary to implement measures that will diversify the economy, promote innovative educational models, and
create favorable conditions for retaining talented individuals.
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KA3AKCTAHJAFBI ’KACTAP/IbIH )KYMBICIIEH KAMTBLITYBI:
EHBEK HAPBIFBIHBIH CbIH-KATEPJIEPI )KOHE IAMY BAFBITTAPHI

A. B. YTe6aeBal”

'KP ¥JITTBIK 9KOHOMHUKA MHUHUCTPIITIHIH "DKOHOMHUKANBIK 3epTTeyep HHCTUTYTH" AK,
Acrana, Kazakcran PecriyGnukachl

AHJATIIA

3epmmey maxcampi — KacTap/bl KYMBICTICH KAMTYIbIH aFbIMAAFbI JKal-KYHiH Tajaay )KoHe Kactap eHOeK
HapBIFBIHIAFBI ChIH-KATEPIIep/ii aHBIKTAY HETi31He KacTap bl )KYMBICIICH KaMTYbl KAMTaMachl3 €Ty IiH icKe
ACBIPBUIBIT JKaTKAH MIapajiapbliH KETUAIPY OOMBIHIIA YCHIHBICTAp J3ipIiey.

OdicHamacel — 3epTTey asChIHAA KACTap/bl JKYMBICIICH KaMTy MOCEJICCIH JKaH-)KaKThl 3epJeney i
KaMTaMachl3 €TETiH TajJay >KOHE CHUHTE3 OJicTepi, COHAaH-aK CallbICTBIPMAlbI-CANFACTBIPMAIIbl JJIiC
KoJIJaHbuiAbl. Tanmay jKoHe CHHTE3 o/licTepi CTATHCTHKAIBIK KOPCETKIIITEepAl KyHenl 3epaeneyi xysere
aceipyra, Kazakcran PecnyOnukacbinblH EHOEK HapbIFBIHBIH KacTap CErMEHTIHIH JaMybIHBIH HETI3rl
ypaicTepi MeH 3aH/IbUIBIKTAPBIH aHBIKTayFa MYMKIHAIK Oep/i. CalabICThIpMallbI-CalFACTRIPMAIIBI S1C YITTHIK
KOHTEKCTE yKacTap eHOEK HApBIFbIH JAMBITYIbIH JKaJIIIbl 3aHIBUIBIKTAPBIMEH KaTap, ©31H/IK epPeKIIeTIKTepiH
JIe aHbIKTayFa MYMKIHIIK Oep/ii.

3epmmeyoiy Gipezeiiniei / KyHObLIbIebl — OYJI 3ePTTEYAIH MaHBI3IBLUIBIFBI KahaH/BIK TPEHATEP, YVITTHIK
epeKIIETIKTep JKOHE Y3/IK XalbIKapalblK TXKipuOenep mpu3Machl apKpUibl KazakcTaHIarbl KacTapAblH
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JKYMBICIICH KaMTBUTY MACEJIECIH KeIIeH/Il TYPAES Tajliayia KaTblp. 3epTTey AeMOrpausuIbK 00/KaMIap/ibl,
9KOHOMHUKAJIBIK KYPJACIUIK MHJCKCIH KOHE WHHOBALMSJIBIK QJICYSTTI aJaMH KaluTajl MEH TYPaKThl Jamy
callaChIHJIAFbI CTPATETUSUTBIK MISHTIMCPAIH HET131H KYpal OTHIPHIIL, KacTapAbl )KYMBICIICH KAMTY KOHTEKCTiHE
HWHTETpalusIaiibl.

3epmmey Homuocenepi — KazakCTaHHBIH KacTap €HOEK HapbIFbIH Tanmay 2024 >KbUIbI KYMBICCHI3IBIK
neHrediniy 3,1% - Fa JeitiH TeMeHIeyiHe KapaMacTaH, yKacTapblH OUTIKTUIINT MEH HapbIK KaKETTLTIKTEpI
apachIHJIaFbl TEHIePIMCI3/IIKTI, SKOHOMHKAHBIH KYPACIUTITIHIH TOMEH/ITIH JKOHE JKOFAPhl TEXHOJIOTHSUIBIK
CeKTOpJapAarbl "3MATKEPIiK oyeyeTTiH chipTKa keryin" (brain drain) koca anranaa, KYpPBUIBIMIBIK
po0JIeMaapbiH AJli /e ©3EKTIIITH allKbIHIal KOPCETTI.

Tytiin ce30ep. KacTapJblH KYMBICIIEH KaMTBUIYbI, JKYMBICCBI3JIBIK, CHOCK HapbIFbl, MEMJICKETTIK
Oarmapiamaiap, HuQpIbIK AaFabpUIap, OLTiM.,

MOJIOAEXKHAS 3AHATOCTD B KABAXCTAHE:
BbI3OBbI PBIHKA TPYJIA U HAIIPABJIEHUS PASBUTUS

A. B. YTe6aeBa”

'AO «MHCTHTYT 3KOHOMHUYECKUX UCCIIET0BAHUID
MuHucrepcTBa HalMOHAIBHOU 3KOHOMUKH PK,

Acrana, Pecrrybnuka Kazaxcran

AHHOTALUSA

Lenw uccnedosanus — pa3padoTKa NPeTI0KEHHH 0 COBEPIICHCTBOBAHUIO PeaIN3yeMbIX Mep oOecTieueH s
MOJIOJICIKHOI 3aHATOCTH HAa OCHOBE MPOBEICHHOTO aHAIN3a TEKYILETO COCTOSHUS MOJIOJCKHOM 3aHATOCTH U
BBISIBIICHUSI BBI3OBOB Ha MOJIOJIC)KHOM PBIHKE TPY/JIa.

Memoowr uccnedosanus — B paMKax HCCIEIOBaHMS ObUIM NMPHUMEHEHbI METOIbl aHAIN3a M CHHTE3d, TAKKe
CpPaBHUTEbHO-COMIOCTABUTEILHBIN METO/1, 00ECTICUHBIIINE BCECTOPOHHUI aHAJIH3 TPOOJIEMBI MOJIOJIEKHON 3aHATOCTH.
MeTo/1pl aHaTIM3a ¥ CHHTE3a TTO3BOJIMIIN OCYIIECTBUTH CHCTEMHOE U3yYEHHE CTATUCTIHYECKUX MIOKa3aTesIeH, BBISIBUTh
KITIOUEBbIC TEHICHIIY 1 3aKOHOMEPHOCTH Pa3BHUTHSI MOJIOJISKHOTO CErMeHTa phIHKa Tpyia Pecrrydmukn Kazaxcran.
CpaBHHTEBHO-COIIOCTABUTEIBHBIN METOJT TIO3BOJIMIT BBISIBUTH KaK OOIIFE 3aKOHOMEPHOCTH, TaK M Criel(hHIecKre
OCOOEHHOCTH Pa3BUTHUSI MOJIOZIGKHOTO PIHKA TPY/Ia B HAIMOHAJILHOM KOHTEKCTE.

Opueunanvnocms / yenHocmv UCCIe006aHus — 3HAYUMOCTh JAHHOTO MCCIICIOBAaHMS 3aKIIOYaeTCs
B KOMIUJICKCHOM aHaJIi3e¢ MOJOACKHON 3aHaTocTH B Kazaxcrane depe3 Mpu3My TIJ00albHBIX TpPEHJIOB,
HAIMOHAIBHBIX OCOOEHHOCTEH W JyYIIMX MEXIYHApOIHBIX TIpakTHK. VccienoBaHue WHTETPUPYET
neMorpaduieckre mporHo3bl, HHICKC dKOHOMUYECKOW CII0)KHOCTH U MHHOBAIIMOHHBIN MTOTEHIIHAT B KOHTEKCT
MOJIOACKHON 3aHATOCTH, (OPMHUPYS] OCHOBY JUIS CTPAaTETHUYECKUX PEUICHWH B OOJIACTH YeJIOBEYECKOTO
KanuTansa U yCTOMYMBOTO Pa3BUTHSL.

Peszynomamul ucciedoéanus — aHaIu3 MOJIO/EKHOTO pbIHKA Tpyaa Ka3axcrana mokasai, 4To, HECMOTpS
Ha CHIDKCHHE YpoBHs Oe3pabotunsl 10 3,1% B 2024 roay, COXpaHSIOTCS CTPYKTYpPHBIC TIPOOJIEMBI, BKITFOUAs
nucOanane Mexy KBaTn(pUKaMed MOJOACKH U TIOTPEOHOCTSMH PhIHKA, HU3KYIO CIIOKHOCTh SKOHOMHUKHU U
«YTEUYKY MO3TOB» B BEICOKOTEXHOJIOTHUHBIX CEKTOPAX.

Kniouesvie crosa: MOIOAEKHAsI 3aHATOCTb, 0€3pabOTHIIA, PBIHOK TPy/Ja, TOCYJapCTBEHHBIE IIPOTPAMMBEI,
IU(pPOBBIE HABBIKH, 00pa30BaHUE.
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