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ABSTRACT

Purpose. This research investigates the role of labor resources in the sustainable development of the West
Kazakhstan Region (WKR), focusing on the impact of social responsibility initiatives on regional economic
stability and growth. The study seeks to elucidate the contributions of major enterprises and state programs to
labor market dynamics and regional development.

Methodology. The research employs a quantitative approach, analyzing demographic data, labor market
statistics, and corporate social responsibility (CSR) initiatives through statistical reports, surveys, interviews
from open sources, and document analysis. The study also utilizes data from platforms like hh.kz to assess job
vacancies and employment trends within the region.

Originality / value of the research. This study offers a comprehensive analysis of the connection between
labor resources and social responsibility in fostering regional development in Kazakhstan, a topic less explored
in existing literature. By focusing on WKO, the research highlights specific regional challenges and responses,
contributing to new insights into the effective management of labor resources in transitional economies.

The Findings reveal that WKR exhibits a stable economic condition with a labor force participation rate of
69.8 % and an unemployment rate of 4.9 % despite this stability, the region faces a shortage of qualified spe-
cialists. CSR initiatives by major enterprises like North Caspian Operating Company N.V. and KazMunayGas
(KMG) subsidiaries have positively impacted social infrastructure and employment rates. The study under-
scores the necessity of ongoing social projects, enhanced support for young specialists, and improved worker
qualifications to sustain economic growth and reduce unemployment in the region.

Keywords: labor resources, social responsibility, unemployment, state programs, West Kazakhstan region,
investment programs.
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INTRODUCTION

The Constitution of the Republic of Kazakhstan (1995) establishes that the highest values of the state are
the individual, their life, rights, and freedoms. The rights to safe labor and fair remuneration are guaranteed by
the Constitution, highlighting the joint responsibility of businesses to their employees. At this stage of legisla-
tive development, the Law «On Private Entrepreneurship» implies the social responsibility of business as a
voluntary beginning in the implementation of public projects [1].

According to the Social Development Concept of the Republic of Kazakhstan, by 2030, the three social
partners in ensuring a better quality of life are the state, the business community, and the citizens themselves.
The government encourages society to develop towards a model where businesses take a significant role in
providing social benefits to the population, the population increases civic responsibility for their own well-
being, and the state provides minimal social guarantees. Are the business circles ready for such a share of
responsibility, and what benefits do they gain from it? Are the state and society ready for such a distribution
of roles? There is no definitive answer to these questions, but this study will examine the phenomenon of cor-
porate social responsibility (CSR), through which the government of Kazakhstan urges businesses to address
social issues. Guided by the values of an open society, this work focuses on one direction of CSR — developing
local communities. In light of the Social Development Concept of the Republic of Kazakhstan until 2030, this
direction of CSR can be viewed as an example of the activity of three partners: businesses implement social
responsibility projects involving local communities, citizens exhibit active civic positions for their own devel-
opment and promote their interests, and the state provides support in implementing these projects [2].

It is worth noting that research is mainly conducted on large businesses in the oil and gas sector. Among the
few works, the analytical review of CSR in the oil sector, prepared by Norwegian and Kazakhstani experts in
2011-2012, is notable [3]. Despite the measures taken to promote CSR, according to experts, it is still under-
developed in Kazakhstan [4]. One of the factors may be that this initiative, like many other progressive ideas
in Kazakhstan, comes «from above» and, due to weak explanatory work, does not receive adequate support
«from below.

Social responsibility experts note that in Kazakhstan, an organization that adheres to the standards of social
responsibility is a company that fully fulfills its obligations to employees and shows respect for them, which
should be a standard obligation of management, not a bonus. Thus, in 2015, the CSR Concept in Kazakhstan
was adopted, in which the main pillars are the development of a model, an investment mechanism, the promo-
tion of non-financial reporting and a CSR culture [5].

Corporate social responsibility (CSR) should be viewed as a voluntary commitment of a company to imple-
ment significant social programs at its own expense. Implementing CSR brings businesses benefits such as
increased productivity, improved reputation, and expanded partnerships with government agencies and local
communities. CSR becomes a tool to influence society and ensure sustainable development [6].

Literature Review. The problems of corporate social responsibility have been studied for a long time,
starting with Aristotle, Plato and Confucius. This was done not only by economists and sociologists, but
also by philosophers. The social responsibility of corporations was considered by such scientists as Milton
Friedman, Eugene Brigham and Peter Drucker. They believe that social responsibility is an obligatory part of
modern corporate management [7]. It covers relations with employees, consumers, competitors, the state and
the international community. This is an important factor in the development of a regional public system in a
transition economy [8]. Corporate social responsibility increases production efficiency and stimulates innova-
tion [9].

In global practice, and more precisely in the practice of Western countries with developed economies, CSR
is perceived by all participants as mutually beneficial activities. However, in Kazakhstan, CSR faces many
obstacles on its development path. This study attempts to understand what conditions need to be created within
public policy to encourage Kazakhstani businesses to more actively implement CSR, specifically to participate
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in solving social problems through the development of local communities [10].

In Kazakhstan, the interaction between business structures and government agencies to ensure sustainable
development is becoming increasingly widespread. This interaction is manifested in various forms and meth-
ods provided by the corporate strategies of large companies in the field of social responsibility [11]. Public
perception and acceptance of CSR depend on understanding its essence. In Kazakhstan, there is no single in-
stitutionalized concept of CSR. Some see this as the voluntary participation of companies in improving society
and protecting the environment, while others view it as a means of achieving success through adherence to
moral values and respect for people and society [12].

The principles of CSR, as outlined in the UN Global Compact, should become the basis for the full
implementation of Kazakhstan’s sustainable development strategy. The sustainable development strat-
egy, launched in 2012, focuses on diversifying the economy, improving social welfare, and ensuring
environmental sustainability. Adoption of the CSR principles outlined in the UN Global Compact and the
development of a national corporate social responsibility concept are key elements for promoting CSR in
Kazakhstan [13].

The practice of corporate social responsibility in Kazakhstan is at an early stage of development compared
to developed countries. Many companies, such as JSC «KEGOC», «Kazakhstan Temir Zholy», and JSC Na-
tional Company «KazMunayGasy, actively implement CSR principles in their development strategies [14].
CSR implementation in Kazakhstan is often carried out through strategic partnerships with regional authori-
ties, which contributes to the socio-economic development of local communities [15].

The primary goal of this research is to determine the extent to which enterprises in Kazakhstan adhere
to social responsibility in supporting and developing labor resources. The study focuses on several key
tasks: analyzing the demographic characteristics of labor resources across different regions of Kazakh-
stan; assessing the contributions of companies to regional development through taxes and philanthropy;
investigating the social responsibility programs implemented in various regions; studying investment
programs in the West Kazakhstan region, including international grants and municipal bonds; and analyz-
ing state programs and national projects that impact sustainable development and social responsibility in
the West Kazakhstan region.

The research begins with an introduction that justifies the relevance of the study and provides a review
of the existing literature. The main part of the study involves detailed research methods, an analysis of
demographic characteristics, an assessment of companies' social responsibility, and a study of both state
and investment programs. Finally, the conclusion presents the main findings, discusses the results, and
offers recommendations for improving the policy of corporate social responsibility and state support for
labor resources.

MAIN BODY

The research includes both qualitative and quantitative methods of data analysis, data collection through
statistical reports, surveys, interviews, and document analysis. Specialized software tools are used for data
processing and analysis.

This study analyzes and evaluates labor resources in the regions of Kazakhstan, based on key labor market
indicators for 2023. The indicators considered include the size of the labor force, employment and unemploy-
ment rates, as well as the socio-demographic characteristics of labor resources.

The population structure of the Republic of Kazakhstan according to enbek.kz statistics as of the fourth
quarter of 2023 is as follows: Children under 18 years make up 35.1 %, employed workers constitute 34.0 %,
pensioners account for 12.5 %, individual entrepreneurs comprise 8.5 %, students represent 6.2 %, and persons
with disabilities make up 3.8 % (refer to Figure 1).

The working-age population totals 10,922,950, with 5,476,147 men and 5,446,803 women. The youth
population is 5,365,766, including 2,733,601 men and 2,632,165 women.

There are 5,647,235 active employment contracts, 45,216 active vacancies on the Enbek.kz portal, and
240,395 active resumes on the Enbek kz portal.
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Figure 1 — The population structure of the Republic of Kazakhstan
Note — compiled by the author based on the source [16]

As of 2023, according to stat.gov (2024), the total labor force in Kazakhstan is 9,534,114 people, which
accounts for 68.5 % of the total population (Figure 2). Employment stands at 9,081,920 people, of which
6,893,429 are employees and 2,188,491 are self-employed (Table 1).

Table 1 — The structure of labor in Kazakhstan

Year Labor Force Employment Employees Self-employed | Unemployment Rate Youth
(people) (people) (people) (people) (%) Unemployment Rate
(%)
2021 9,250,000 9,000,000 6,700,000 2,300,000 4,8 3,6
2022 9,400,000 9,050,000 6,750,000 2,300,000 4,6 3,5
2023 9,534,114 9,081,920 6,893,429 2,188,491 4,7 3,5
Note — compiled by the authors based on [17]
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Figure 2 — Labor force dynamics (2021-2023)
Note — compiled by the authors based on [17]
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The unemployment rate in the country is 4.7 %, while the youth unemployment rate (ages 15-34) is 3.5 %.
(see Figure 3 below)
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Figure 3 — Unemployment Rate Dynamics (2021-2023)

Note — compiled by the authors based on [17]

Distribution of indicators by regions shows significant differences. In regions such as Abay and Akmola,
the labor force share is around 68.4-71.7 %, which is above the national average. The Atyrau region has the
highest labor force percentage at 77.1 %, due to a high level of employment in the oil and gas sector. At the
same time, the unemployment rate in the region is 4.8 %, and the youth unemployment rate is 2.6 %.

Karaganda region shows one of the lowest unemployment rates in the country at 4.1 %, with a labor force
share of 64.7 %. The high employment and low unemployment rates in the region can be attributed to the well-
developed industry and coal mining sector.

In Kostanay region 72.2 % of the population is part of the labor force, with an unemployment rate of 4.8 %,
which is close to the national average. The youth unemployment rate here is 3.1 %, lower than the national
average.

Kyzylorda region has the lowest labor force participation rate at 63.8 %. It has an unemployment rate of
4.9 % and a youth unemployment rate of 3.5 %. The high non-labor force rate of 36.2 % is due to high migra-
tion and the region's demographic characteristics.

Mangistau region has one of the highest unemployment rates at 5.0 % and a youth unemployment rate of 4.1%.
The labor force participation here is 73.4 %, driven by a large number of employees in the oil and gas sector.

The cities of Astana and Almaty show high employment levels and low unemployment rates, at 4.5 % and
4.8 % respectively. However, the youth unemployment rate in Almaty is 5.2 %, higher than the national aver-
age. The labor force share is 71.7 % in Astana and 68.6 % in Almaty.

Overall, the unemployment rate in Kazakhstan is relatively low. It indicates the stable economy, however
the youth unemployment rate in some regions requires attention to ensure sustainable development and social
well-being.

Thus, the labor market in Kazakhstan for 2022 shows significant changes and trends that are important to
consider when analyzing the state of labor resources in various regions. One of the key characteristics of the
labor market is employer activity. In 2022, employers posted more than 400 thousand vacancies on the hh.kz
website, which is 23 % more compared to 2021 and almost twice as many compared to 2020. The highest
activity was noted in September, with about 42,000 vacancies posted, and the lowest in January (about 27,000
vacancies).

Geographically, vacancies are distributed unevenly. Leading positions are held by Almaty (41 % of all
vacancies in Kazakhstan) and Astana (20 %). This concentration of business activity in the metropolises stimu-
lates internal migration, which in turn creates the problem of regional disparities. However, there is an increase
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in vacancies in other cities: Petropavlovsk (+32 %), Semey (+31 %), Aktobe (+28 %), Pavlodar (+26 %), and
Aktau (+25 %).

Salaries have also undergone changes. Despite the global economic crisis and inflation, employers continue
to raise salaries to attract highly qualified specialists, who are now in short supply. The arithmetic average of-
fered salary for the year was 246,890 tenge, which is 16.4 % more compared to the previous year. The median
salary was 204,578 tenge, which is 12 % more compared to the previous year. The highest salaries (around
two million tenge) were offered to specialists in the field of information technology, and the lowest (around 60
thousand tenge) to domestic staff.

In 2022, the competition in Kazakhstan's labor market intensified, with the hh.index because four candi-
dates were competing for each job vacancy. Typically, a ratio of five to six resumes per job offer is considered
normal. It highlighted a shortage of qualified personnel among job seekers. Throughout the year, job seekers
on hh.kz responded to vacancies around 38 million times, while employers extended about 6 million interview
invitations. This implies that for every invitation, a job seeker had to apply to six positions, receiving five re-
jections in the process.

Job seeker activity surged significantly, with approximately two million residents searching for employ-
ment on hh.kz in 2022, reflecting a 70 % increase from the previous year. The highest concentrations of active
resumes were recorded in Almaty, Astana, and Shymkent. Common professions among job seekers included
sales managers, accountants, programmers, and drivers [18].

The demand for jobs was particularly high in areas like «sales», «accounting, management accounting, cor-
porate finance», «administrative staffy, «transport, logistics», and «information technology, internet, telecomy.
Notably, the professional areas that experienced the most substantial growth in vacancies were «sports clubs,
beauty salons» (+176 %), «sales» (+88 %), «domestic staft» (+87 %), «installation and service» (+84 %), «top
management» (+82 %), «transport, logistics» (+64 %), and «labor staffy (+60 %).

In the West Kazakhstan region, labor resources show significant regional differences. The total labor force
is about 69.8 %, which is above the national average. The unemployment rate in the region is 4.9 %, and the
youth unemployment rate is 3.8 %. These indicators point to a stable economic situation in the region, although
there are still issues with labor resources, such as a shortage of qualified specialists [17] (Figure 4).
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Figure 4 — Employment structure in West Kazakhstan region
Note — compiled by the authors based on [17]

West Kazakhstan Region (WKR) is well-known for the diversity of economic activities. An employment
structure reflects this diversity: for example, in 2023, the total employed population across all economic activi-
ties in WKR is 333,305 people, of which 244,477 are employees, and 88,828 are engaged in other categories.
Men and women are relatively evenly distributed across all types of activities, with a slight predominance of
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men among employees. Agriculture, forestry, and fishing in WKR include 46,176 people, of which 15,983 are
employees, and 30,193 are in other employment categories. Industry and construction include 59,762 people,
of which 50,956 are employees, and 8,806 are in other employment categories. The service sector is the most
significant, covering 227,367 people, of which 177,538 are employees, and 49,829 are in other employment
categories.

To analyze the sufficiency of labor resources in West Kazakhstan Region, it is important to consider the
unemployment rate, labor market activity, and labor supply and demand. The unemployment rate in WKR is
4.9 %, which corresponds to the national average in Kazakhstan. The youth unemployment rate (ages 15-34)
is 3.8 %. In 2022, employers in WKR actively posted job vacancies on the hh.kz website. Across Kazakhstan,
more than 400,000 vacancies were posted, which is 23 % more compared to 2021. In WKR, the most active
areas were the cities of Uralsk and Akzhaik district. In 2022, about two million residents of Kazakhstan sought
jobs on hh.kz, which is 70 % more than the previous year. In WKR, the highest number of active resumes is
observed in Uralsk, indicating high competition in the labor market.

According to hh.kz data, the labor market in WKR shows an increase in vacancies and job seeker activity.
In 2022, the most vacancies were posted in the fields of sales, accounting, management accounting, and infor-
mation technology. The most common professions among job seekers are sales managers, accountants, pro-
grammers, and drivers. The employment graph by economic activities in the West Kazakhstan Region shows
that the largest share of the employed population is in the service sector, followed by industry and construc-
tion, with the smallest share of employment in agriculture, forestry, and fishing. This employment distribution
reflects the region's economic structure and highlights the key sectors providing job opportunities.

In 2021, the West Kazakhstan region, the nation's largest oil-producing area, continued to exhibit positive
trends in key socio-economic indicators. Throughout the year, several projects aimed at economic and social
development were successfully implemented.

From January to December 2023, the region produced industrial goods valued at 2,795.7 billion tenge, with
a physical volume index of 94.5 %. The mining industry recorded a similar physical volume index of 93.4 %,
while the manufacturing industry achieved 100.2 %.

Last year, as part of the Industrialization Map, two significant projects were launched, valued at 3.1 billion
tenge and creating 170 jobs:

Construction of a furniture factory by LLP «Kvanty.

Construction of a brick factory by LLP «134».

However, investments in fixed capital decreased by 15.3 % compared to January-December 2020, totaling
423.7 billion tenge. This decline is attributed to the completion of construction and installation work on the
project aimed at removing production constraints on gas at the Karachaganak field.

The region's foreign trade turnover, including transactions with EAEU countries, reached $6,081.7 million
in 2021, representing a 131.3 % increase compared to 2020. Exports amounted to $5,180.0 million, while im-
ports totaled $901.7 million, resulting in a positive trade balance of $4,278.3 million.

Retail trade turnover in the region reached 371.4 billion tenge, with a physical volume index of 100.5 %
compared to 2020. The gross agricultural output increased by 4 %, amounting to 232.1 billion tenge.

In terms of housing, 591 thousand square meters were commissioned in 2021, marking an 11.7 % increase
from 2020. The volume of construction work also grew by 5.1 %, reaching 192.8 billion tenge.

The state budget collected 357.2 billion tenge in taxes and other mandatory payments, surpassing the fore-
cast by 101.7 %. Of this, 233 billion tenge went to the republican budget (101.9 %) and 124.2 billion tenge to
the local budget (101.4 %).

The unemployment rate in the economically active population stood at 2.7 %. During the reporting period,
18,638 jobs were created, and 23,199 people were employed. The average monthly nominal wage for January-
December 2021 was 226,352 tenge, representing a 16.3 % increase from 2020.

The overall inflation rate for the year was 108.5 %, with food prices rising by 9.4 %, non-food products by
8 %, and paid services by 7.8 %.
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CONCLUSIONS

The labor resources in the West Kazakhstan Region (WKR) are sufficient to meet the region's needs, with
stable employment and unemployment rates. The labor force participation rate in WKR is 69.8 %, higher than
the national average in Kazakhstan, while the unemployment rate is 4.9 %, close to the national average. Youth
unemployment stands at 3.8 %, indicating a relatively stable economic situation in the region.

The labor market in Kazakhstan, including WKR, shows significant changes and trends, with a notable
increase in job vacancies and job seeker activity. Employers posted over 400,000 vacancies on the hh.kz
platform in 2022, a 23 % increase from the previous year, with the highest activity in Almaty and Astana. In
WKR, cities such as Uralsk demonstrated high activity, with many active resumes indicating high competition
in the labor market. The most common professions among job seekers include sales managers, accountants,
programmers, and drivers.

Investment programs and state initiatives play a crucial role in the development of labor resources in WKR.
Projects like those by North Caspian Operating Company N.V. and KMG contribute significantly to the re-
gion's social infrastructure. In 2023, KMG began construction of a multifunctional sports and recreation com-
plex in Uralsk, worth 19.3 billion tenge. In addition, government programs finance the improvement of social
infrastructure: schools, kindergartens and outpatient clinics are built using international grants.

Demographic analysis and assessment of labor resources in various regions of Kazakhstan revealed sig-
nificant regional differences. For example, the Atyrau region has the highest percentage of the labor force —
77.1 %. This is due to the high level of employment in the oil and gas sector. At the same time, the Kyzylorda
region has the lowest labor force participation rate — 63.8 %. Here, many people are not involved in labor due
to the high level of migration and demographic characteristics.

Government programs and national projects play a key role in ensuring sustainable development and social
responsibility. These programs include employment measures, development of mass sports, and improvement
of social infrastructure. For example, government measures to ensure the well-being and health of the popu-
lation include initiatives for employment after short-term professional training and increasing the number of
educational grants in scarce specialties.

Despite the overall stable economic situation, issues such as the lack of qualified specialists and regional
disparities remain. The increase in job vacancies and employer activity suggests a demand for highly skilled
workers, which is essential for the region's continued economic growth.

Subsequently, the author developed a set of recommendations contributed to the further development of
social responsibility of municipalities and companies in the region. There is a need to:

1. Continue the implementation of social projects to improve the region's social infrastructure, including
building more schools, kindergartens, outpatient clinics, and sports complexes. Focus on developing projects
that address the specific needs of local communities, ensuring that the benefits reach all population segments.

2. Develop and implement support programs for young specialists, including mentorship, internships, and
career development opportunities. Increase the number of educational grants and scholarships in high-demand
and scarce specialties to attract more young professionals to the region.

3. Enhance the qualifications of local workers through short-term professional training and retraining programs.
This will help address the shortage of highly skilled workers and meet the demands of the labor market. Collaborate
with educational institutions and industries to provide targeted training programs that align with market needs.

4. Encourage employers to participate in state and regional programs aimed at improving labor resources,
including providing incentives for companies that invest in employee training and development. Promote cor-
porate social responsibility (CSR) initiatives among businesses to support local community development and
social welfare.

5. Intensify cooperation with international organizations to attract additional investments and expertise. This
can help bring in innovative practices and technologies that benefit the region's economic and social development.
Leverage international grants and funding to support large-scale infrastructure projects and social initiatives.

6. Monitor labor market trends and regional disparities to ensure that policies and programs are effectively
addressing the needs of different regions. Implement targeted interventions in regions with higher unemploy-
ment rates and lower labor force participation to promote balanced regional development.
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MEMIJIEKET XXOHE BU3HEC: BACKAPY TEOPUACHI MEH ITPAKTHUKACHI
STATE AND BUSINESS: THEORY AND PRACTICE OF MANAGEMENT

KOMITAHUSAJIAP MEH MEMJUIEKETTIK BATTAPJIAMAJIAPJIBIH EHBEK
PECYPCTAPBIH JAMBITY JA ) KOHE 9JIEYMETTIK )KAYAIIKEPIIIJIIKTIH POJII

K. A. Anamoexona'*, H. T. Anaméexon?, H. A. AmankeJai’
'Kacnmit yausepcureTi, Anmmarsl, Kazakcran Pecrry0amukacer
?X anbIKapaliblK aKIMapaTThIK TEXHOIOTHsIIap yHUBepcuTeTi, Anmarsl, Kazakctan Pecy0imukach

AHJATIIA

3epmmeymaxcamot. 3eprrey barbic Kazakcran o0mbIchHBH (BKO) TYpaKThl TaMyBIHIaFb eHOCK PECyPCTAPBIHBIH
POIIH 3epTTeii i, OTICYMETTIK KayarKepIIiTiK OacTaMaIapbIHBIH aifMaKTHIK SKOHOMHUKATBIK TYPAKTBHUTHIK TICH 6CyTe
ocepiHe Hazap ayaapaabl. 3epTTey HeTi3Ti KOCITOPRIHAAP MEH MEMITEKETTIK OaFaapiiaMaiapabiH €HOCK HAPBIFBIHBIH
JIMHAMUKACHIHA YKOHE allMAaKThIK JJaMyFa KOCKaH YJIECIH aHBIKTayFa OarbITTaJFaH.

9oicnamacsl. 3epTTEy CaHIBIK OIICTI KOJMTaHAIBI, MeMOTPAdUSIBIK MEPEKTEpHdi, ¢HOCK HapBIFBIHBIH
CTaTUCTHKAChIH JkoHe KOX OacramanapelH CTaTHCTHKANBIK €CENTep, AallblK KO3JepAeH albIHFaH
cayaJlHaMajap, cyxoaTTap jkKoHe KYXKaTTap/bl Talaay apKbUIbl TAIIARsL. 3epTTey coHmai-ak hh.kz cuskre
ruiatopmaap/iaH alblHFaH JIepeKTep Il MaiaaaaHblll, aiMaKTaFbl dXYMBIC OPBIHIAPhI MEH JKYMBICIICH KAMTY
ypaictepiH Oaramaiipl.

3epmmeyoiy bipeceiinici / KynovLibiebl. by 3eprrey KaszakcTanmarsl aiMakTBIK JaMyObl KOJIIaydarbl

€HOCK pecypcTapbl MEH QJIEYMETTIK YKayarnmKepIITiKTiH OalIaHbICHIH JKaH-KAKThl Talgaiapl, Oy TaKbIPHITT
KOJIZIaHbICTaFbl dnieOuertepae a3 3eprreireH. BKO-ra Hazap aynmapa OTBHIpBIN, 3epTTEy alMaKTBIH HAaKThI
MoceJieNepi MeH JKayamnTapblH KepceTeli, OTIei dKOHOMHKaIapAa €HOEK pecypcTapblH THIMAI Oackapy
Typasbl )KaHa TYCIHIKTEp KOCAIbI.

3epmmey momuowcenepi. BKO-HBIH TYpakThl SKOHOMHKAIBIK S>KarmailblH 69,8 % KyMbIc KyImiMeH
KaTbIcy JeHreiiMeH xoHe 4,9 % >KYMBICCHI3/IBIK EHreliMeH KepceTesi; Oy TypaKThUIBIKKAa KapaMacTaH,
aliMakTa OLTIKTI MaMaHAApIBIH KeTicneymimiri 6aiikamansl. North Caspian Operating Company N.V. xonHe
KazMymnaiil a3 (KMI") enmrisiec KoMITaHAsIIAPBI CUSAKTHI 1pi KocimopeiHaap e KO 6acTamanapsr oieyMeTTiK
MH(PPpaKypBUTEIM MEH )KYMBICTICH KAaMTY JCHT€HiHE OH 9CEPiH TUTI3Ii. 3epTTey aMaKThIH YKOHOMHUKAJIBIK OCYiH
KOJIJIAy YKOHE YKYMBICCHI3/IBIKTHI a3aiiTy YIIH OJIeyMETTIK K00aiap/bl KaIFacThIPYAbIH, kKac MaMaHIapabl
KOJAAYIbI KYIMIEHTYTiH KOHE JKYMBICIIBUTAPABIH OUTIKTLIITIH apTTRIPYABIH KaXKETTUTITIH aTal KOpceTe/I.

Tyiiin coe30ep: €HOEK pecypcTapbl, ONEyMETTIK KayalKepHIiIiK, >XYMBICCBI3ABIK, MEMJICKETTIK
Oarmapmamanap, bareic Kasakcran o0IbICH, HHBECTHIMSITBIK OaFmapiaManap.

Anevic: 3eprrey Kazakcran Pecriybmmkach FImeiM xkoHE dKOFaphI 0151iM MUHUCTPIIITT FBUTEIM KOMATETIHIH
AP19678012 — «Typaktel mamynblH ymryTac TYKbIpeiMaamackl (ESG): TeHrepimmi aiMakTBIK Iamy
KOHTEKCTiHIeTi OM3HEeC MyAIesepi» TPaHTTHIK K00ackl MeHOepiHIe MalbIHIAIB! )KOHE Kap KbIIaH B PHIIIBL.

POJIb KOMIIAHUM U TOCYJAPCTBEHHBIX ITPOT'PAMM B PA3BUTUHA
TPYJAOBBIX PECYPCOB U COIIMAJTBHOM OTBETCTBEHHOCTH

K. A. Anamoexosa'*, H. T. Anamoexon?, H. A. AmankeJai'
'Kacruiickuii ynuBepcuret, AnMatsl, Pecrryonnka Kasaxcran
MexayHapOIHBIN YHUBEPCUTET HHPOPMAIIMOHHBIX TEXHOIOTHH, AnMaThl, Pecryommka Kasaxcran

AHHOTALIMUA
Llenv uccnedosanus. VccnenoBanne paccMaTpuBaeT Pob TPYIOBBIX PECYPCOB B YCTOHYHNBOM pPa3BUTHU
3anagro-Kazaxcranckoii obmactu (3KO), ¢ akiieHToOM Ha BIUSHUE HHAIIMATHB COITUATBHON OTBETCTBEHHOCTH
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Ha H9KOHOMHYECKYIO CTaOWIIBHOCTh M pOCT peruoHa. McciemoBaHue HampaBlieHO Ha BBISICHEHHE BKJIaja
KPYITHBIX TIPEANIPHATHI ¥ TOCYAapCTBEHHBIX TIPOIPaMM B IMHAMUKY PBIHKA TPYy/a U PETHOHAILHOE Pa3BUTHE.

Memooonocus. VccnenoBanne HMCHOIb3YET KOJMYECTBEHHBIA IMOAXOM, aHAIM3HUPYsS JeMorpaduyeckue
JTaHHBIE, CTAaTUCTUKY PBIHKA TPyJa W MHULIMATHUBBI KOPIOPATUBHON coruanbHoi orBeTcTBeHHOCTH (KCO)
4yepe3 CTaTHCTUYECKHE OTUYETHI, ONPOCHI, MHTEPBBIO W3 OTKPBITHIX HMCTOYHWUKOB M aHAIU3 JOKYMEHTOB.
HccnenoBanue Tak:xe UCIIONIB3YET JaHHbIE ¢ 1aTdopm, Takux kak hh.kz, 1s olleHKM BakaHCUH U TEHCHIIUN
3aHSITOCTH B PETHOHE.

Opueunanvrnocmyv / yennocms ucciedosanus. ViccienoBaHue NpeayaracT aHajdn3 B3aHMOCBSI3H MEXKIY
TPYAOBBIMH pecypcaMd H COLMAIBHOW OTBETCTBEHHOCTHIO B COJCHCTBHM PETHOHAIHLHOMY DPa3BHTHIO B
Kazaxcrane, TemMa KOTOpOro Majio u3y4eHa B cyliecTByloliei tureparype. CocpenorounB BHuManue Ha 3KO,
WCCIIeIOBaHNE BBIJEISET crieludruieckue pernoHagbHble MPoOIeMbl U MEpPbl PearupoOBaHUsl, BHOCS HOBBIE
cBeneHus B 23pPeKTUBHOE YIpaBIeHUE TPYAOBBIMHU PECYpCaMHt B IIEPEXOJHBIX IKOHOMHUKAX.

Pesynomamor  uccredosanus 1moxkaspiBaroT, uto 3KO neMOHCTpUpyeT CTaOWIBHOE 3KOHOMHYECKOE
COCTOSIHME C YPOBHEM yuacTus B paboueit cuie 69,8 % u ypoBHem Oe3pabotuiibl 4,9 %; HECMOTpS Ha 3Ty
CTa0MIBHOCTh, PETMOH CTAJIKHBACTCSI C HEXBAaTKOW KBaTM()UIMPOBAHHBIX CIICHUATUCTOB. HHIIMATHUBEI
KCO kpymubix npeanpusituii, Takux kak North Caspian Operating Company N.V. u jouepHue KOMIaHUU
KasMymnaiil'a3 (KMI'), moI0KUTETHHO MOBIUSIIM HA COIMATBHYIO HHOPACTPYKTYPY M YPOBEHB 3aHSTOCTH.
HccnenoBanne noguepkuBaeT HE0OOX0AUMOCTh TPOJOKEHHS COIMAIBHBIX MPOEKTOB, YCUIIEHHON TOJIEPIKKI
MOJIOJIBIX CHENUAIMCTOB M TOBBIIICHUS KBATU(PHUKAIWN PAOOTHUKOB JUIS MOJICPKAHUS YKOHOMHYECKOTO
pocTa U CHUKEHUs 0e3pa0oTHIIBI B PErHOHE.

Knrouesvie crnosa: TpyaoBble pecypchl, collManbHas OTBETCTBEHHOCTh, 0€3padoTHIla, TOCY/IapCTBEHHBIE
nporpaMmel, 3anagHo-Kazaxcranckas 0061acTh, HTHBECTUIIMOHHBIE TPOTPAMMBI.

bnacooaprnocmu: VccnenoBanue MOATOTOBICHO W MPO(QUHAHCHPOBAHO B paMKax TPaHTOBOTO MPOCKTa
Komurera Haykn MuHUCTEpCTBa HayKH W Bbiciiero odpasoBanus PecnyOnuku Kazaxcran AP19678012 —
«Tpuennnas koHuenuwus ycroitunsoro pazsutus (ESG): naTepecs! On3Heca B KOHTEKCTE cOaTaHCUPOBAHHOTO
PETHOHAILHOTO Pa3BUTHS.
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