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ABSTRACT

Purpose of the research. Conduct a gender analysis of the main labour market indicators to identify and
assess differences in labour opportunities, wages, employment levels and career development between men
and women in the labour market. The study aims to identify factors that influence gender inequalities.

Methodology. The study applied methods of analysis and synthesis, statistical and comparative analysis to understand
gender aspects in the labour market. A systematic review of scientific works in both domestic and foreign literature was
conducted, focusing on digital innovations to eliminate gender inequalities. The analysis of policy programmes and
statistics has deepened the understanding of the labour market in the context of gender equality.

Originality / research value of the research. The article analyses key indicators of the labor market by
gender with an emphasis on influence of gender factors on human capital. The main problems of employment
have been identified and a comparison with the results of advanced countries has been made, which allowed to
assess their impact on gender equality.

Findings. A study of the labour market in the Republic of Kazakhstan (2019-2022) shows a steady increase
in employment, mainly among men, but with an increase in the gender gap in 2022. The proportion of women
in leadership positions is declining. The introduction of flexible forms of employment from 2023 can help
reduce gender inequalities. The adoption of the Social Code and regional quotas emphasized the desire for
social justice but required additional efforts to achieve full gender equality.
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INTRODUCTION

In today’s society, where the quest for equality and justice is central, the gender dimension of the labour
market has attracted particular attention from researchers, politicians and the public. As a country at the
crossroads of East and West, Kazakhstan is becoming a focus of attention in the context of gender dynamics
and their impact on economic development.

The purpose of this scientific article is to conduct a gender analysis of the main indicators of the labour
market in Kazakhstan in order to identify the structure of gender inequalities, their causes and consequences.
Our research aims to better understand how gender differentials in the world of work are shaped, influence
career opportunities and are interlinked with socio-economic development.

In the context of the rapidly changing world economic scene and rapid technological changes, gender
analysis of the labour market in Kazakhstan is a relevant research area. Addressing this theme will not only
reveal key trends in employment, wages and career development from a gender perspective, but will also help
develop strategies to address gender inequalities, thereby creating a more just and inclusive society.

Our research will attempt to analyse labour market data, focusing on gender and its role in social capital formation.
Through an objective view of these indicators, we aim to contribute to raising awareness and laying the foundation
for long-term policies aimed at gender justice and sustainable socio-economic development in Kazakhstan.

Literature Review. The gender dimension of the labour market has attracted the attention of many
researchers in the world who have sought to understand the root causes of gender inequalities and to develop
strategies to address them. This literature review highlights the work of key authors on the gender dimensions
of the labour market and their impact on socio-economic development.

In the global gender equality ranking, Norway and Iceland have taken an outstanding approach to the
establishment of an equal pay system, which is a key factor in reducing gender inequalities. The scientific and
economic analysis of gender equality in the labour market in Norway and Iceland highlights the outstanding
achievements of these countries in achieving equal opportunities and reducing gender inequalities. Both
countries are actively developing and implementing policies to promote gender equality in labour relations.
Norway and Iceland have a progressive pay system that helps close the gender pay gap. This is achieved by
facilitating the reconciliation of professional and family life, providing access to childcare and supporting
flexible working arrangements [1].

These factors together form a successful model of gender equality in the labour market in Norway and
Iceland, which serves as an example for other countries seeking to improve the situation.

Francine D. Blau and M. Kahn are leading researchers on gender equality in the labor market. In their
paper, «The Gender Wage Gap: Extent, Trends, and Explanations» conducts an in-depth analysis of the
gender pay gap, identifying its extent, trends and causes. The authors draw attention to the importance of
the differences between men’s and women’s wages and offer practical recommendations to address these
inequalities. The work was an important contribution to the field of gender studies, providing valuable insights
for the development of policies to address gender pay inequalities [2].

Heather Antecol’s work «Exploring Cross-Country Gender Gaps in Labour Force Participation» focuses
on analysing gender differences in labour force participation rates (hereinafter referred to as LFPR). The study
uses factual data on the gender gap in the LFPR by country of origin to identify the impact of human capital
and cultural factors on these inter-country differences. The author notes that the gender gap in the LFPR
varies considerably among foreigners from different countries of origin, underlining the wide range of this
indicator from 2.2 to 89.4 in different countries. Evidence suggests that for first-generation foreigners, more
than half of the changes in the gender gap in the LFPR are due to the level of LFPR in the country of origin,
indicating cultural influences that are not accounted for in the analysis of human capital. The authors argue that
differences in gender gaps in the LFPR between groups of countries of origin can be explained by the impact
of human capital and cultural factors [3].

This article provides an in-depth understanding of gender differences in the labour market, taking into
account cultural and sociocultural influences.

Scientists A. P. Avrov, A. A. Ismagulova and A. A. Muslim from Kazakhstan conducted a study on
gender inequalities in wages in the countries of the Eurasian Union. The analysis focused on the impact of
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various factors on the wage gap between workers, with a particular focus on gender relations in and between
different sectors of the economy. The results of the study provided an overview of real pay levels, showing the
relationship between men’s and women’s wages in different countries. Differentiation of wages in different
branches of economy within each country was also studied [4].

The study highlights the need for attention to gender pay and differentials across sectors of the economy.
The results provide important data for the development of measures to reduce gender wage inequalities in the
Eurasian Union countries.

THE MAIN PART OF THE RESEARCH

The labour market is the sphere of labour supply and demand, which plays a key role in the economic
dynamics and social structure of society [5]. The main indicators of the labour market include the labour
force, the employed population, the unemployed population, the unemployment rate [6]. These indicators are
fundamental elements that provide a complete picture of the labour market and allow analysis of employment
efficiency, social protection and economic sustainability of society. Understanding the dynamics of these
indicators not only allows an assessment of the current situation, but also serves as an important tool for
forecasting future trends in the labour market.

Many world events and the coronavirus pandemic and associated government restrictions have affected
men’s and women’s employment and free work in different ways. According to the gender gap index, many
developed countries have gender gaps. This index shows the difference in wages, education, job prospects,
etc. by gender. According to the latest World Economic Forum report for 2023, Iceland, Finland, Norway and
other European countries have low levels of gender inequality, while Lebanon, Pakistan and other countries
have high levels of gender inequality. In Kazakhstan, the COVID-19 pandemic affected women and men
differently in the labour market. Thus, according to the gender equality index, in 2023 Kazakhstan has 62 out
of 146 and has an index of 0.721. In 2022, women’s wages were on average 75 per cent of men’s average
wages, which means that the gender wage gap was 25 per cent [7]. During the pandemic, women’s labour force
participation was lower than that of men. In addition, male employment has increased since the pandemic,
while female employment has been cyclical.

Let’s turn to the consideration of the economically active population of Kazakhstan. The labour force -
employed and unemployed - is one of the most important components of the labour market, including all able-
bodied citizens ready and able to participate in economic activities [8]. The employed population represents
those who participate in the production and economic processes by contributing to various activities. At the
same time, the unemployed represent a group of people who are willing to work but temporarily deprived of
the opportunity to stay in a paid workplace. Between 2019 and 2022, the labor force grew by 208,300, a 2.2%
increase. Labour force development from a gender perspective is shown in more detail in Figure 1.
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Figure 1 — Labour force dynamics from a gender perspective for 2019-2022, thousands
Note - Complied by authors based on source [9]
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Over the past four years, the total number of workers has fluctuated. From 2019 to 2020 there was a slight
decline, then in 2021 there was a partial recovery, and in 2022 there was a more significant increase.

In 2019, the share of men and women in employment was approximately equal, with a slight advantage of
men (51.4 per cent of men versus 48.6 per cent of women).

In 2020 the gender gap widened, but in 2021 there was again a partial convergence. However, in 2022 the
proportion of men increased again.

The year 2020 probably reflects the impact of the pandemic on the labour market, with changes in the share
of men and women.

Since 2021, we have seen a gradual rebalancing of gender balance, but in 2022 the gender gap widened again.

Dramatic changes in the gender gap can be linked to external factors such as economic crises or social change.

Understanding these trends is important for developing gender-balanced labour market policies and creating
conditions for equal opportunities for men and women.

From the labour force, we can analyze the employed and unemployed population by gender, which
allows us to identify the gender characteristics of the labour market. Addressing this aspect is important for
understanding the differences in employment and unemployment between men and women, as well as for
formulating strategies to promote sustainable development of the workforce from a gender equality perspective.
Table 1 illustrates the gender division of the employed and unemployed population.

Table 1 — Trends in employed and unemployed population by sex, thousands

Indicators 2019 2020 2021 2022
men women men women men women men women

Employed

mproye 45354 42454 45195 42125 4554,9 42522 46733 42983
population
Unemployed
population 204,3 2363 209,6 2392 201,7 247,9 208,1 250,2
Note — Complied by authors based on source [10]

Looking at the key indicators of the labor market in the period from 2019 to 2022, we can identify several
significant dynamics, especially in the context of gender differences.

The marked increase in the number of employed men and women over the four years indicates a positive
trend in the development of the labour market.

The increase in the number of employed men from 4,535,400 to 4,673,300. and of women from 4,245,400
to 4,298,300 indicates an increase in labour market participation in both gender groups.

During the period from 2019 to 2022, there was a decrease in the number of unemployed men from 204.3
thousand to 201.7 thousand, however, the number of unemployed women increased from 236.3 thousand to
250.2 thousand. this indicates inequality in the labor market.

However, it should be noted that the employment recovery is uneven, and it is important to consider the
possible causes of differences in gender dynamics.

In general, the analysis of labor market indicators for the period from 2019 to 2022 shows a positive trend
in increasing employment for both men and women, which indicates the rapid development of the labor market
during the period under review.

The increase in employment indicates a potential strengthening of the economic structure, which is
facilitated by an increase in employment in various sectors.

A decrease in the number of unemployed is observed among men, which indicates a downward trend in the
number of unemployed, however, there is an increase in the number of unemployed among women.

Gender in the workplace is an important aspect of social dynamics, and the analysis of gender distribution
in different sectors of the economy provides valuable information on trends and trends in the gender ratio.
Data on gender distribution in types of economic activity in Kazakhstan for the period 2019-2022 are in the
2nd table.
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Table 2 — Indicators of foreign economic activity by sex for 4 years, %

. . 2019 2020 2021 2022

Types of economic activity

men women men women men women men women
Managers and civil servants 57,0 43,0 58,9 41,1 61,0 39,0 59,2 40,8
Professionals

35,5 64,5 35,2 64,8 35,7 64,3 35,8 64,2
Technicians and other
professional support staff 449 55,1 45,6 54,4 45,7 54,3 458 54,2
Administrators 36,9 63,1 37,0 63,0 36,1 63,9 35,7 64,3
Service and sales workers 40,3 59,7 41,2 58,8 40,8 59,2 40,9 59,1
Farmers and workers in
agriculture, forestry and 57.9 4.1 58.5 415 58,0 42,0 58,7 413

fisheries

Workers in industry,
construction, transport and
other related occupations 79,7 20,3 78,2 21,8 79,0 21,0 79,2 20,8
Production equipment
operators, assemblers and

! 89,0 11,0 88,6 11,4 88,4 11,6 87,1 12,9
drivers
Unskilled workers 46,0 54,0 46,3 537 458 542 47.4 52,6
Employees not in other groups | -, | 22,9 78.9 21,1 834 16,6 83,3 16,7

Note - Complied by authors based on source [11]

From the data provided, it is possible to distinguish categories of work in which there have been significant
changes in the gender composition during the period under review (2019-2022):

- Managers and Civil Servants: The proportion of women decreased from 43.0% in 2019 to 40.8 per cent in
2022. The proportion of men varied from 57.0% to 61.0%.

- Production equipment operators, assemblers and drivers: The share of women in this field increased from
11.0% in 2019 to 12.9% in 2022.

In the other categories, such as «Professionals», «Technicians and other support professional staffy,
«Administrative officers», «Service and sales workers», «Farmers and agricultural workersy», «Workers in
industry, construction, transport and other related industries», «Unskilled workers and Workers outside other
groups», gender changes were small and varied between 1 and 2%.

Analysis of gender distribution in the spheres of foreign economic activity in Kazakhstan for 2019-2022.
revealed the following trends: stable gender distribution in the professional and technical sectors, an increase
in the share of women in administration and services, as well as the maintenance of a high level of male
representation in industry and construction. These results highlight the need for additional efforts to address
gender inequalities and ensure equal opportunities in the labour market in Kazakhstan.

The data presented reflect positive trends in the labour market, underlining the importance of additional
research on gender aspects for the effective establishment of sustainable development strategies. In this
connection, on 20 April 2023, the Social Code of the Republic of Kazakhstan and a law on amending certain
laws on social security were adopted. Since 1 July 2023, the Code has been in force, aimed at implementing a
sustainable development model and social policy, taking into account the interests of every citizen [12].

The mission of the Code reveals its objective of ensuring equity in social policy and improving working
conditions for all segments of the population, including gender aspects. New legislative initiatives are not
limited to economic development, but also seek to strengthen social justice.

Under the Social Code, new flexible forms of employment, such as joint employment, flexible working
hours, a four-day working week and platform employment, were introduced on 1 July 2023. These innovations
respond to contemporary labour market challenges and dynamics by promoting more flexible and coherent
forms of work organization, which in turn contributes to improved working conditions and social justice in
general [13].
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The introduction of the new flexible forms of employment envisaged by legislative changes has the potential
to have a positive impact on gender equality in the labour market. Consider how these changes and forms of
employment can contribute to gender inclusiveness:

Co-employment can reduce stereotypes and prejudices about certain professions traditionally dominated
by men. This may encourage women to participate in the labour force, especially in areas where they were
previously less represented.

Flexible working arrangements make it easier to reconcile professional responsibilities with family and
personal responsibilities, which can be particularly useful for women with additional family responsibilities.

This regime can help to reduce the gender gap in wages and career opportunities. Women who choose to
work in a four-day week can better manage their time and balance their responsibilities.

Platform employment provides an opportunity for women to do business according to their schedule. This
can help to increase the number of women in self-employment and business development.

Overall, new forms of employment offer opportunities to reduce traditional gender inequalities in the labour
market. However, it is important to ensure that these new regimes are effectively implemented and enforced to
ensure that they genuinely promote gender equality and equity.

Also in accordance with paragraph 5, subparagraph 1, «Rules for the monitoring of job creation by central
and local executive bodies responsible for the implementation of state and government programmes, providing
information on job creation» approved by the order of the Minister of Labour and Social Protection of the
Population of the Republic of Kazakhstan dated 30.06.2022 Ne231, local executive bodies, implemented
national projects and development plans annually approve (update) Regional maps of job creation in relation
to national projects, development plans [14].

In developing the regional employment map, special attention is paid to gender aspects. In each region of
the country, a quota of at least 30 per cent of those employed must be women in the regional employment map.
As a result of 2023, more than 961.9 thousand people were successfully employed throughout the country
thanks to this employment tool [15]. This mechanism has a significant impact on improving gender indicators
in the labour market in Kazakhstan, contributing to a more equal distribution of jobs and creating conditions
for the active participation of women in various areas of employment.

CONCLUSION

In the context of gender analysis of the labour market in Kazakhstan, heterogeneous dynamics have been
identified that require careful attention and adjustments in strategies to ensure gender equality. The steady
increase in employment, especially among men, reflects the response of the labour market to economic
challenges, but the gender gap that widened in 2022 highlights the difficulties faced by women.

Stability in the professional and technical sectors is accompanied by the challenge of reducing the proportion
of women in leadership. This points to the need to ensure greater representation of women in higher positions
and to remove possible barriers.

The marked increase in the share of men in the manufacturing equipment sector may require attention to
creating more inclusive conditions and incentives for women in this area.

The COVID-19 era posed new challenges to gender equality by reducing women’s participation in the
workforce. The introduction of flexible forms of employment since 2023 represents a step towards reducing
traditional gender inequalities and maintaining a balance between career and private life.

The adoption of the Social Code underlines the desire for equitable social policies, including a gender
perspective. However, in order to fully achieve gender equality, further work is needed on the introduction and
effectiveness of new measures and tools.

Regional quotas had proved effective in creating opportunities for women in the labour market. This
experience highlights the importance of using local measures to address gender inequalities and ensure equal
conditions for all.

The results of the gender analysis highlight the positive developments and the need for further efforts in
the field of gender equality. The country is looking to the future to create a fair, inclusive and equitable labour
market for all citizens.
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KA3AKCTAH PECIIYBJIMKACBIHBIH EHBEK HAPBIT'BIHBIH
HEI'I3I'T KOPCETKIIUTEPIH TEHAEPJIIK TAJITAY

E. E. My6apaxos!, . B. Bopausiny'*
'KazakcraH-AMepruKaHIbIK epKiH yHEBepcuTeTi, Ockemen, Kazakcran Pecry0amukace

AHJATIIA

3epmmeyoiy maxcamol. EHOGK HapBIFBRIHAAFBI epiiep MEH OWeNaep apachlHIarbl €HOCK MYMKIHIIKTEpi,
JKaJaKpl, )KYMBICTICH KAMTY JICHIeill MEH MaHCAIITBIK JIaMYIaFbl allbIpMaIIbUTBIKTAP/Ibl aHBIKTAY JKOHE Oaranay
MakcaThlHIa €HOCK HApBIFBIHBIH HETI3r1 KOPCETKIMTepiHe TeHIEPIIK Talgay KYprizy. 3epTTey TeHIEPIiK
TEHCI3IIKTEpTe ocep eTeTiH (haKTopIapasl aHBIKTayFa OaFbITTAIIFaH.

3epmmey adicmemeci. 3eprrey OapbhIChIHIAa €HOEK HAPBIFBIHAAFB TEHACPIIK acleKTUIepAl TYCiHy
YIIiH Taljay >KOHE CHHTE3 OJIiCTepi, CTATUCTUKAIBIK KOHE CAIBICTBIPMANbl Taljay KOJJaHbUIIBL. [enmep-
JIK TEHCI3MIKTEPIi KO0 YIIH IHU(PIBIK WHHOBAIMSIAPFA Ha3ap ayaapa OTHIPHITN, OTAaHABIK KOHE IIETEN-
IiK oneOmeTTepAeri FRUIBIMHA JKYMBICTApFa KyHemi mony skacamasl. CTpaTeTHsIIBIK Oarmapiiamanap MeH
CTATUCTUKAIBIK MEPEKTEPAl Tajmay TeHACPIiK TEHIIK KOHTEKCTIHIET1 €HOEK HapBIFBIHIAFBI KaFaaiiapl
TYCIHYIi TePEHAETE TYCTI.

3epmmeyoiy 63in0ik epexwenici / Kynovlibievl. I eHaepik GpakTopaapaIslH afaMy KalmuTalFa ocepine 6aca
Hazap ayaapa OTHIPBII, TeHAEPIIiK HeTi31eT1 eHOeK HapbIFBIHBIH HET13T1 HHANKATOPIaphl TATaaHabl. JKYMBICTICH
KaMTYIBIH HET13T1 Tpo0IeMaliaphbl aHBIKTAIIBI YKOHE aJIIBIHFBI KaTapiIbl ISP IiH HOTIKEIIEPIMEH CaTBICTRIPY
KYPTi3iai, OV oJlapABIH TCHACPIIK TEHIIKKE dcepiH Oaramayra MYMKIHIIK Oep/Ii.

3epmmey nomuoicenepi. Kazakctan PecryOnmkacsiHIarsl eHOEK HaphIFBIH 3epTTeyae (2019-2022) merizi-
HEH epJiep apachblHIa KYMBICIICH KaMTYABIH TYPaKThl ocyiMeH, Oipak 2022 KbUTbI TEHACPIIK aTMaKTHIKTHIH
VIIFarobl Oaikanansl. KemoacbuIbIK MO3HIHSIIAPAaFsl olemaep YIeCiHiH ToMeHaeyi oaikananbl. 2023 sKbuT-
JlaH OacTarn >KYMBICKa OpHAJIACYABIH HKEMIi TYPJIEPiH EHTI3y TeHACPIIIK TEHCI3MIKTEPIi a3aiiTyFa KOMEKTECE]Ii.
OJICYyMETTIK KOJEKCTI KOHE aifMaKTHIK KBOTAIAPABI KAOBIIAAY OJIEYMETTIK OMIIETTUTIKKE TeTE€H YMTHUTBICTHI
KepceTei, Oipak TONBIK TEHISPITIK TCHIIKKE KETY YIIH KOCBIMIIIA KYIII KaXKeT.

Tyiiin co30ep.: €eHOSK HAPBIFEI, epIIep, JHeNaep, KYMBICIICH KaMTy, HHAUKATOpIap, ONEYMETTIK KOJIEKC

TEHJIEPHBIN AHAJIN3 OCHOBHBIX ITOKA3ATEJEN PEIHKA
TPYJA PECITYBJIMKHN KA3AXCTAH

E. E. My6apakos!, I. B. Bopausamny'*
'Kazaxcrancko-AMepHKaHCKHi CBOOOMHBIN YHUBEPCHUTET, Y cTh-Kamenoropck, Pecyommka Kazaxcran

AHHOTALNMUA

Lenv uccredosanus. IlpoBecTr reHAEPHBIN aHAIM3 OCHOBHBIX MTOKa3aTeiel phIHKA TPya C METhI0 BBISB-
JICHUS ¥ OTICHKH Pa3IMYril B TPYIOBBIX BO3MOXHOCTSX, 3apab0THOH IIaTe, ypOBHE 3aHATOCTH, U KaphepPHOM
Pa3BUTHH MEXIy MYKYMHAMHU W JKEHIIIMHAMHU Ha phIHKe Tpyaa. VcciemoBanne HampaBiIeHO Ha BBISBICHHE
(hakTOpOB, BIUSIONINX Ha TeH/IEPHbIE HEPABEHCTRA.

Memooonozeus uccredosanus. B xone nccieqoBanns IPUMEHITMCH METO/IBI aHAITN3a M CHHTE3a, CTATHCTH-
YEeCKUI M CPaBHUTENbHBIM aHAIN3 Ui MOHUMAaHWs TeHIEPHBIX aCTIEKTOB Ha pPhIHKE Tpyxda. [IpoBeneH cucre-
MaTHYECKUN 0030p HAyIHBIX PabOT Kak B OTEUSCTBEHHOM, Tak M B 3apyOeKHOH IuTEparype, ¢ GoKycoM Ha
1 poBble MHHOBAITUH JJIs YCTPAaHEHHs TeHJEPHBIX HEPABEHCTB. AHAIN3 CTPATETHIECKUX MPOTPAMM H CTa-
TUCTHUYECKUX TAHHBIX YTIyOWI MOHNMaHUe CUTYallly Ha PHIHKE TPY/Aa B KOHTEKCTE TeHIEPHOTO PaBEHCTBA.
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Opueunanvrnocms / yennocms ucciedoganus. IIpoaHan3upoBaHbl KIFOYEBBIC HHIUKATOPHI PhIHKA TPyAa
10 TeHJICPHOMY MTPHU3HAKY C aKI[CHTOM Ha BJIMSHHUE IeHJICPHBIX (PaKTOPOB Ha YeJI0BEUCCKUl KanuTall. BoisBiie-
HBI OCHOBHBIE ITPOOJIEMBI 3aHATOCTH M TIPOBEJICHO CPAaBHEHHUE C PE3yJIbTaTaMU MEPEIOBBIX CTPAH, MIO3BOJIUB-
IIee OLICHUTD WX BIMSIHUE HAa TEHACPHOE PABEHCTBO.

Pezynomamut uccnedosanus. B uccnenoBanuu peiaka Tpyaa B Pecmy6mmke Kazaxcran (2019-2022) otme-
YaeTCsl YCTOMUUBHIN POCT 3aHITOCTH, B OCHOBHOM CPEI MYXXYHH, HO C YBEITHUUCHHEM I'€HACPHOTO pa3phiBa
B 2022 rony. HaOmromaercsi CHUKEHUE IO JKCHIIMH B PYKOBOJSIINX MMO3UIUSIX. BHeapeHue ru0kux hopm
TpyaoycTpoiictBa ¢ 2023 roma MokeT IOMOYb YMEHBIUINTH reHiepHbIe HepaBeHCcTBa. [IpunsTue CorpansHo-
ro Konekca u pernoHaIbHBIX KBOT MTOAUYEPKUBACT CTPEMIICHUE K COIMATBHON CIIPAaBEIIUBOCTH, HO TpeOyeT
JOTIOTHUTENIBHBIX YCHUIIUH JJIS1 JOCTUKEHUS TIOJTHOTO TeHICPHOTO PAaBECHCTBRA.

Knrouesvie crnosa: ppIHOK TpyIa, My KYHHBI, JKCHIIUHBI, 3aHSITOCTh, UHANKATOPHI, COIMATBHBIN KOJIEKC
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BJIMSAHUE MAKPOOKOHOMUYECKUX ®AKTOPOB HA YPOBEHb
PEAJIBHBIX JOXOA0B KAK KOMITIOHEHT KAYECTBA KU3HU HACEJIEHUS

A. A. AkbL10exoB!, A. M. CeiiTkaszueBa?, Carlos Martins-Filho?
"Vuusepcurer Hapxos, Anmartsi, Pecriyonuka Kazaxcran
*Yuusepcurer KbTY, Anmatsl, Pecniyonuka Kazaxcran

3University of Colorado Boulder, boymmep, CIITA

AHHOTADIMA

Lenw uccnedosanus: BeIABICHUE U aHATIN3 MAKPOIKOHOMHUYECKHUX (DAaKTOPOB (€TEPMUHAHTOB), BIUSIOIINX
Ha YPOBEHb peaJbHBIX JJOXOJI0B HAaceIeHUsl B KOHTEKCTe KadecTBa xu3HU B Kazaxcrane.

Memooonozus uccreoosanus: B uccienoBaHUU UCTIONB3YETCS METO aHAIH3a TEMIIOB pPOCTa Pa3IHYHBIX
MaKpOIKOHOMHWYECKHUX IMOKa3aTesiell B AMHAMUKE, YTO MO3BOJISIET OLIEHWBATh M3MEHEHUs 3a OIpeJIeleHHbIN
nepuof. /st 6osee TOUHOTO MPOrHO3UPOBAHMS JETEPMUHAHTOB, BIHMSIONINX Ha YPOBEHBb PEAbHBIX JOXOH0B
1 Ka4yecTBO KM3HHU HaceJleHUs, MIPUMEHSIOTCS Jle3arperupoBaHHble METOIbl aHaau3a. B yacTHOCTH, MCTIONB-
3yeTcst MoJielIb BeKTOpHOI aBToperpeccuu (VAR) asist anannza B3aMMOCBSI3H MEXKIY TAKUMH (pakTopamu, Kak
3apaboTHasl TuIaTa, TOXO0/bl, PACXOAbl U ypoBeHb OepHocTH B Kazaxcrane. PaccMaTpuBatoTcas KpaTKocpou-
HBIE DKOHOMUYECKHE TIOKA3aTeNH, TAKUe KaK YpOBeHb HHIIALNY, 0e3padoTHIIa U POLCHTHBIE CTaBKH. AHa-
JIN3 DTUX MEPEMEHHBIX MO3BOJISIET MOHATh X BIMSHUE HAa YPOBEHb PEAJbHBIX JOXOI0B 1 OegHocTH. Pesyinb-
TaThl MOKA3bIBAIOT, 4TO pocT BBII, ynydiieHre KpaTKOCpPOUYHBIX IKOHOMHUYECKUX MOKA3aTeJIel U MOBBILLIEHNUE
3apabOTHOH MJIaThl MOTYT CIIOCOOCTBOBATD YBEINYCHHUIO PEaIbHBIX I0XO0/I0B HACEICHHSI U CHIDKEHHIO YPOBHS
OeqHOCTH.
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