COLUAJIBHASI DKOHOMUKA
SOCIAL ECONOMY

Jbsi. B Xonle aHangM3a MHPOBOHM MOJMTHUKKA B O0JIACTH OOECIICYCHUS aJCKBATHOI'O JKMJIMIA ObLIH BBISBIIC-
Hbl OCHOBHBIC HAIIPABJICHUSI COBEPIICHCTBOBAHUS Ka3aXCTAaHCKOW MOJIEIU IO O0ECHEUYCHHUIO JIOCTYITHOIO
SKUJIBS.

CBEJEHUSA Ob ABTOPAX

Askury:kaeBa Aceinb baxbiT:kaHoBHA — noktopanT PhD, yHumBepcuteT MexmayHapoIHOTO
omsHeca, Anmartel, PeciyOnmka Kazaxcran, e-mail: gkishibekova@gmail.com

AxMmeroBa I'yabmupa TynereHoBHa — KaHIMIAaT 3KOHOMMYECKUX HAYK, aCCOLMUPOBAHHBIN
npodeccop, ATBIpayCKUi TOCYJapCTBEHHBIN yHuUBepcuTeT mMeHH X. JlocmyxamenoBa, AThIpay,
Pecny6nuka Kazaxcran

Tyreab6aeBa AarbiHaii TyJereHoBHa — Maructp SKOHOMHUKH, CTaplliuil IpenojaBaTellb,
ATbIpaycKuil MH)K€HEPHO-TYMaHUTAPHBIA HHCTUTYT, ATbIpay, PeciyOnnka Kazaxcran.

Omaposa Aiinyp TysikoBHA — KaHIUAAT SKOHOMUYECKUX HAyK, aCCOLMUPOBAHHBIN Mpogdec-
cop, Kaparannunckuii skonomudeckuit yuuepcuter KasnmorpeOcorosza, Kaparanma, Pecnybnuka
Ka3zaxcran.

MPHTMH 06.61.25
JEL Classification: J6

IMPLEMENTATION TENDENCIES OF GENDER EQUALITY
IN THE MODERN KAZAKHSTAN SOCIETY

G. Mukhanova', Zh. Nazikova?, E.Zhulanov?, Y.Tokareva*
“Narxoz University, Almaty, the Republic of Kazakhstan
23M.Kh. Dulaty, Taraz state University, Taraz, the Republic of Kazakhstan

ABSTRACT

Purpose of research. The main goal of this scientific article is to consider the strengths and weaknesses, as
well as possible directions for reforming policies regarding gender equality and the widespread introduction of
gender approaches in Kazakhstan.

Methodology. The methodological basis of this scientific article is the analysis of official statistical
information, open sources, as well as the works of domestic and foreign scientists in the field of gender equality.

Originality /value of research. The implementation of gender policy in modern Kazakhstani society is
an important direction of state policy, when this direction becomes an important resource for strengthening
Kazakhstani statehood and modernizing society.

Research results. The practice of world experience indicates that women who make strategically important
decisions contribute to accelerating the processes of gender equality and the results of these decisions have
global positive effects for the stable functioning of the economy. The state should take measures to ensure the
right of women to participate in public and political life, regardless of their political views. To promote the
creation of favorable conditions for the realization of women's rights to association. To facilitate the opening
of new women's public associations, their functioning and participation in society.
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AHIATIIA

3epmmey maxcamoi. OChl FRUTBIMA MaKaJIJaHBIH HET13T1 MaKCaThI: KYIITI KOHE OJICi3 KaKTaphIH, COHBIMEH
KaTap TeHACPIIK TeHMIK oHe KazakcTanma reHaepiik TocUImepai KeHIHeH €HTI3Yy CallaChIHIAFhl cascaTThl
pedopmarayaplH MYMKiH OaFbITTapbIH KapacThIPy.

3epmmey o20icnamacel. By FHUIBIMH MaKaJaHBIH OiCHAMAIBIK HETI31 - pPECMH CTaTUCTHUKAJIBIK
aKnapaTTap/ibl, allbIK JIEPEKKO3ep/i Talaay, COHAal-aK IeHIepITiK TeHJIIK CalaChIHIaFbl OTAH/IBIK JKOHE IIIe-
TENJIK FATBIMIAP/IbIH KYMBICTAPHI.

3epmmeyoiy Oipeceiinici / Kynowiivizvl. Kazipri Ka3akCTaHABIK KOFaMa TEHIEPIIIK cascaTThl iCKe achIpy
MEMJIEKETTIK CasiCaTThIH MaHBI3Ibl OAFBITHI OOJIBIM TAOBLTA GBI, TJI OCHI cajla Kasipri yaKbITTa Ka3aKCTaHIbIK
MEMJICKETTUTIKTI HBIFAUTY MEH KOFaMIIbl )KaHapTy YIIiH MaHBI3IEI pecypcka aifHayaa.

3epmmey mnomuoicenepi. ONEMIIK TOXKIpUOE KOPCETKEHACH, CTPATEeTHSIBIK MaHBI3ILI IIEIIIMIeP
KaOBUIMAUTHIH oMeNep TCHACPITIK TCHIK MPOIECTEPiH KEACTASTYTE BIKIA TSIl KOHE OCHI MEITiMACPIIH
HOTIDKENEepl SKOHOMUKAHBIH TYPAKTHI )KYMBICBIHA jkahaHIBIK OH ocep eTemi. MeMIIeKeT oienmepaid cascu
Ke3KapacTapblHa KapaMacTaH KOFaMJIbIK JKOHE CasiCh eMipre KaThICy KYKBIFBIH KAMTaMachl3 €Ty YIIiH Iapa-
Jap KaOBUIAAYhI KEPEeK. OHENIepaiH acCOoIaIiIFa KYKBIFBIH iCKe acChIpy VIIIH KOJIAUIIBI JKaFIauap xacayra
KopaeMecy. OHeNnIep i )kaHa KOFaMIBIK O1pecTIKTEepiHiH allblIybIHa, OJIapIbIH KOFaMIaFbl KbI3METI MEH
KATBICYbIHA BIKIIAN €TY.

Tytiin co30ep. ep, oieln, TCHIIK, TeHAEPIIIK cascart, TCHACPIIIK alaKThIK, TeHASPIIK eHOeK OOIiHICI.
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AHHOTADMA

Llenv uccneoosanus. OCHOBHAS 11T JAHHOW HAYYHOH CTAaThU: PACCMOTPETh CHIIbHBIE U cJ1a0ble CTOPOHBI,
a Tak)Ke BO3MOJKHBIC HAIIPaBJICHUS pe()OPMUPOBAHUS ITOJUTUKY B OTHOLIEHUH T€HJICPHOIO PABEHCTBA U ILIHU-
POKOT0 BHEIPEHUS reHIepHBIX 101X0/10B B Kazaxcrane.

Memoodonoeus uccrneoosanus. MeTOIOIOTHUCSCKOW OCHOBOW JaHHOW HAyYHOH CTAaTBbH SIBIIICTCS aHAIH3
oumanbHOl cTaTUCTHYECKOW MH(OPMALIUHU, OTKPBITHIX UCTOYHUKOB, a TaKKe padOT OTEUYECTBEHHBIX U 3a-
pyOeXKHBIX yUEHBIX B 00JIACTH T€HIEPHOTO PaBEHCTBA.

Opueunanvnocmv/yennocms ucciedosanusi. Peannzanusi TeHASPHON MOJUTUKA B COBPEMEHHOM Ka3axc-
TAaHCKOM OOLIECTBE SIBIISIETCS BAXKHBIM HAIIPaBJICHUEM I'OCYJAPCTBEHHON IMOJIMTHKH, IMEHHO JIaHHOE HaIpas-
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JICHHWE B HACTOSIIIEE BPEMsl CTAHOBUTCS BYKHEHIIIUM PECypCOM Kak JUIsl YKPEIJICHHUS Ka3aXCTaHCKOW Tocyaap-
CTBEHHOCTH, TaK  JUISl MOJICPHHU3AIIMN OOIIEeCTBA.

Pesynemamul ucciredosanus. MUPOBOH OIBIT IOKa3bIBAET, YTO KEHIUHBL, IPUHUMAIOIINE CTPATETUUECKU
BA)KHBIC PEIICHUS, CIOCOOCTBYIOT YCKOPEHHIO MPOILIECCOB T€HIEPHOTO PaBEHCTBA, M PE3YJIbTAaThl ATUX pe-
LICHUH OKa3bIBAIOT TJI00ATBFHOE MOJOXKHUTENBHOE BIUSHUE HA YCTOHUMBOE (YHKIIMOHMPOBAHUE YIKOHOMHUKH.
I'ocymapcTBO IOIDKHO MPUHSTE MEPHI ISl 00eCIIeYeHUs TIpaBa JKeHIMH Ha yJacThue B OOIIECTBEHHOU U MO-
JUTUYECKOH KU3HH HE3aBUCHMO OT UX MOJUTHYCCKUX B3TIs110B. CONEHCTBOBATD CO3/IAaHHIO OJIATOTPUSITHBIX
YCIIOBHH TS peasTi3anuy IPpaB KeHIINH Ha o0bequHeHne. CoieiicTBOBaTh OTKPBITHIO HOBBIX )KEHCKHX 001I1e-
CTBEHHBIX 00BEIMHEHNH, NX (YHKIIMOHUPOBAHHUIO M YUACTHIO B )KU3HU OOLIECTBA.

Kntouesvie cnosa: Myx4uHa, )KEHIIIMHA, PABEHCTBO, T€H/ICpHAs TIOJINTHKA, TEHICPHBII Pa3pbIB, TeHIEPHOE
pasJienieHue Tpya.

INTRODUCTION

At the highest level of the state apparatus of Kazakhstan, a responsible attitude is observed towards the
development of gender equality.Over the past ten years, Kazakhstan has achieved significant success in
expanding the powers of women in the socio-political sphere.Among of the key achievements, there can be
singled outtwo important laws: the Law «State Guarantees of Equal Rights and Opportunities of Men and
Womeny, the Law «Prevention of Domestic Violence» from 2009, and the adoption of the National Strategy
of Gender Equality for 2006-2016.There have also been important shifts in women's participation in the socio-
political life of Kazakhstan, but women are still not well represented in key political positions.Currently, the
proportion of women is 27.4% in the Parliament, 6.38% in the Majilis and 1% in the Senate.

The concept of family and gender policy in the Republic of Kazakhstan until 2030, which purpose is to
ensure equality in rights, benefits, duties and opportunities for men and women in all spheres of public life,
as well as to eliminate all forms and manifestations of gender discrimination. This provides an unprecedented
opportunity to develop a nationwide approach to achieving gender equality in practice.

Thus, issues of gender equality are very relevant in modern society. The article discusses the strengths and
weaknesses, as well as possible directions for reforming policies regarding gender equality and the widespread
introduction of gender approaches in Kazakhstan.

THE MAIN PART OF THE STUDY

Considering the general characteristics of gender, it can be noted that this concept includes the totality of
cultural, psychological and social norms that are available in a given society, which will depend on the gender
orientation of people. Belonging to one or another sexual type will not affect socio-ethical standards and reveal
mental qualities, behavior patterns, occupation, professional aspects of women and men. Being a man or a
woman in society means arranging certain prescribed gender roles.

The definition of gender expresses aspects of social differences between women and men. Gender is
created by society as differences between a woman and a man, given the status and hierarchical position of
these biological units in a particular society.The system of ethical standards, involving the implementation of
specific actions, contains a certain system of knowledge and ability to determine gender differences in society.
The definition of gender is a complex socio-cultural element of society combining distinctive features in male
and female principles, behavior, and qualitative characteristics [1].

There are several dependencies in practice of gender theories:

1) gender differences form through adaptation in society, the principles of the labor division, the system of
gender relations, means of public relations.

2) Gender aspects form by the people themselves: agreements with accepted norms and roles in society, as
well as imitation of them.

Classical gender science does not require the existence of certain physiological, social and social relations
between women and men. Its main postulates are that the fact of differences is not a priority in itself; their
socio-cultural assessment and modeling is considered more important. The priority in the study of gender
problems is not the characterization of deviations in the statuses, positions and other directions of the existence
of men and women, but the study of the positions of the governance structure and dominance in society
through gender positions [2].
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Gender inequality characterized by the fact that all kinds of sources of production, social, cultural and other
resources are formed unevenly. The essence of these processes is gender discrimination. In other words, any
movements that hinder individual individuals, in particular women, from gaining the ability to use specific
resources or income that may be available to others, that is, men.

Itis necessary to consider the fundamental problems of gender equality to consider this problem. In particular,
it is necessary to highlight the following problem areas: equal rights in the personnel market; stabilization of
the demographic situation; cultural, social and administrative-political position of women.

N. Kabir wrote in his book «Gender mainstreaming in poverty eradication and development goals formulated
in Millennium Declaration. A guide for policymakers and other stakeholders»: «A gender perspective means
recognizing that women are at the crossroads between productive and reproductive activities, between
economic activity and concern for human existence. They work in both areas, and because of this, they have a
great responsibility and much is at stake. They greatly suffer when the goals of these two areas contradict each
other, and therefore need very much their better integration» [3].

In other words, when pursuing an effective gender policy, it is not necessary to satisfy women's interests to
the detriment of men's interests or vice versa, a search for their integration and coordination. In practice, this
appears as a search for a balance between economic and human development.

There also can be different parties of these contracts. So the peculiarity of the paternalistic type of policy
towards women, carried out in Soviet times, was that the contract «working mother» was concluded between a
woman and the state, men as fathers were excluded from it. However, now this contract is increasingly violated
by the state. And experts talk about its unilateral termination by the state in modern Kazakhstan.

It is necessary to highlight the objective and subjective prerequisites that determine what type of gender
policy will be chosen by the state.Objective premises include: trends in the development of gender stratification
in society, the existing legal framework in this area, the development of gender statistics and gender studies in
the country, the level of political activity of women's / men's organizations.Subjective prerequisites include the
nature of gender perceptions and stereotypes prevailing in the public mind, the level of awareness of gender
issues by the population as a whole, and people making key political and economic decisions, in particular.

In Kazakhstan, as in many other countries, the interests of men and women in the public consciousness
with a large gender gap are almost not reflected as political and group, which is explained by the low level
of development of group self-awareness of gender groups, the low level of their internal solidarity, trust and,
accordingly, social and political capital. However, if for men presenting their interests in politics is not a
problem, due to the historically established «male domination» (P. Bourdieu) in the public sphere, for women
the situation is diametrically opposite [4].

Types of public policies Types of gender contracts
for women Main Marginal
e N -
Conservative/traditiona Contract of married
listgenderneutral woman housewife Contractofwomano
nmaintenance
- J
Paternalisticgendersen Contract of

sitive workingmothercontr Contractofbusiness

act

woman

- J/
e N

Socio- Contract of two-
democraticgender- career family Contractofmaleonm
L oriented ) partnership aintenance

Figure 1 — Oppositions of basic and marginalized gender
contracts in different types of public policies for women

Note — based on source [5]
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The contradiction of family and professional roles is resolved in different ways when carrying out different
types of state policy regarding women in different types of societies. Accordingly, there are different oppositions
of the basic and marginal gender contracts that men and women enter into when fulfilling their gender roles.
(figure 1).

Today, the social roles of women and men are undergoing significant restructuring. Nevertheless, «social
discrimination of womeny persists now. The importance of this problem compounds by the following factors:

-strengthening the position of the male population in key sectors of the economy. Women are mainly
employed in low-wage sectors (health and education). The proportion of men's employment has grown in the
marketing sector, the provision of insurance services, and financial and credit operations. Since the material
incentives and prestige of these priorities are quite high;

-material incentives for women are thirty-five percent lower than for men. If we compare the growth rates
of wages, we can see that there is a difference in wages. In areas of the economy that have priorities for further
growth, a high level of technical equipment, mainly men are employed. If the organization has jobs and the
employment center provides a referral, a man will be hired, not a woman with small children, who will be
refused a job. According to statistical studies, women are not quoted on the personnel market after forty years.
although by this time they usually have extensive experience in the specialty. Women force to do less skilled
work and lose their professional skills.

The importance of female labor and women's professional interests are not taken into account in economic
niches, moreover, in priority sectors of financial structures, labor markets, and socio-cultural areas of labor
application.

In this connection, some economic and political aspects contribute to the consolidation of inequality
between men and women. The effectiveness of programs and policies is increasing in those areas where gender
is taken into account. The development of women's entrepreneurship is a good alternative to the processes of
unemployment and social stability [6].

The gender division of labor retains quite stringent status differences. There is a clear division of
responsibilities in the sectors of employment throughout the world system. Thus, gender equality issues gain
momentum at the macro and micro levels.

Despite the numerous international documents securing women rights and the UN Convention, a woman
lives in survival conditions in our modern society. Of course, this is a phenomenon of gender inequality [7].

The weight and significance of the sexual distinctive system in social organs is based on the following
factors.

-the study of the social aspects of working with the poor is particular importance in the global cultural,
social context and administrative-economic changes. When differences in individual sectors of public life do
not affect the macro-social parameters, but also the person’s private life, his inner values and socio-cultural
norms.

- gender studies are in explicit or implicit discrimination against women. when there is a contradictory set
of gender aspects and channels of behavior.

Kazakhstan ranked 60th in the gender gap index in 2018 according to the World Economic Forum (WEF).
Thus, Kazakhstan fell by 28 positions from 2013 to 2018.Iceland and the Scandinavian countries: Norway,
Sweden and Finland have kept the best indicators in this rating for many years [8].

The index is designed to measure gender differences in access to resources and opportunities in individual
countries, rather than the actual level of available resources and opportunities in these countries. Thus, the
index measures only gender differences in the countries of the world, regardless of their level of development.

The level of the gender gap that exists between women and men in different countries measures by 14
different variables in four key areas: economic participation and career opportunities, education, health and
survival, political rights and opportunities.

The index should be used by states that seek to reduce gender inequality as a tool to analyze issues in their
social policies, develop measures to narrow the gender gap and track their effectiveness over time (figure 2).
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Figure 2 — The gender gap index in Kazakhstan

Note — based on source [9]

In Kazakhstan, the main legislative act in the field of gender policy is the Law of the Republic of Kazakhstan
«On state guarantees of equal rights and equal opportunities for men and women» adopted in 2009.

The Gender Policy Concept until 2006 and the Gender Equality Strategy in the Republic of Kazakhstan for
2006-2016 were also adopted and implemented, which allowed us to take further steps to create and improve
national legislation in the interests of gender equality. At the moment, the Concept of Family and Gender
Policy is being implemented in the Republic of Kazakhstan until 2030, approved in 2016[10].

In general, programs favorably influenced the degree of gender equality in Kazakhstan.For example, as part
of the implementation of gender policy in the Majilis of the Parliament of the Republic of Kazakhstan in the
first year of the implementation of the Gender Strategy (2006), the proportion of women was 10,4%, and in the
final year (2016) it increased to 27,1%. In January 1, 2018 yte proportion of women reached 44,7% (however,
among the deputies of the Majilis - only 27,4%).

Table 1 — Composition of deputies of Mazhilis of the Parliament and civil servants of the Mazhilis Office
of the Republic of Kazakhstan

2017 2018 percentage 2018
Posts

women men women men women men
Total 152 188 153 185 44,7% 55,3%
DeputiesoftheMazhilis 29 77 29 75 27,4 72,6
Majilisapparatus 123 111 124 109 52,6 47,4
Headofstaff -- 1 -- 1 - 100
DeputyHead - 4 4 - 100
Note — based on source [11]

In the country and regions, equal opportunities form for the realization of abilities in both men and women.
Since these rights are legislatively enshrined in the Constitution of the Republic and international agreements
in which Kazakhstan is engaged.

Kazakhstan has been making significant strides in involving women in the public sector: currently, the
share of women in the Majilis is 27,4% (29 out of 107 places). These figures indicate important successes since
the adoption of the National Strategy for Gender Equality in 2006, when women accounted for only 10,4% of
the seats in the Mazhilis of the Parliament.
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Table 2 — Gender Inequality Index in the Republic of Kazakhstan

Indicatorsof component:
Fertil- Places in the Majilis of Percentage of popula- Share of economicall
Gende'r Maternal ity rate the Parliament rJatio of tion aged 15 and over active working-a ey
Year Inequality mortality rate | (per 1000 male to fer’nale at least with secondary v OW la tioﬁ £
Index (per 100,000 women education popu
live births) | aged 15-19
men women men women men women
years)
2008 0,459 31,2 31,12 0,830 0,170 0,806 0,806 0,832 0,788
2009 0,463 36,8 28,84 0,822 0,178 0,814 0,815 0,831 0,785
2010 0,428 22,7 28,30 0,823 0,177 0,822 0,824 0,840 0,788
2011 0,395 17,6 29,46 0,757 0,243 0,829 0,832 0,839 0,788
2012 0,379 13,5 31,35 0,757 0,243 0,837 0,841 0,842 0,792
2013 0,375 12,6 33,64 0,738 0,262 0,845 0,849 0,842 0,794
2014 0,372 11,7 34,72 0,738 0,262 0,853 0,858 0,845 0,788
2015 0,369 12,8 30,83 0,733 0,267 0,860 0,866 0,849 0,792
2016 0,370 12,7 32,13 0,724 0,276 0,875 0,868 0,851 0,784
2017 0,350 12,5 24,93 0,726 0,274 0,876 0,884 0,850 0,785
2018 0,354 14,0 23,90 0,724 0,276 0,884 0,892 0,854 0,803
Note — based on source [12]

The share of women in business was 38% prior to the implementation of the Gender Strategy. In 2015,
44,2% of all active SMEs in the country were headed by women. However, in 2018, the share of women heads
of SMEs decreased to 42,1% (however, in 2017 the share was even lower — 42%).

Today the women's business development is carried out through the state programs «Employment Roadmap
2020», «Business Roadmap 2020», as well as various programs of international financial institutions (EBRD,
ADB) and Entrepreneurship Development FundDamu.66,3% were employed among women and 65,4%
among men of the self-employed on an individual basis with incomes above the subsistence level in the final
quarter of last year. On a private farm, 21% of women and 17,1% of men with incomes above the subsistence
level are engaged in the production of goods for sale and exchange. There are 7,1% of men and 4,5% of women
among employers.

Despite the beneficial effect of various state programs, women's wages are still lower than men's wages by
an average of 30% or more.Moreover, the higher the position taken, the wider the gap: at the level of heads of
organizations, women are paid twice lower than men.Women managers’ salary increased by 3,4% per year (to
292.2 thousand tenge), while male leaders salary increased by 5,8% per year (immediately to 608.5 thousand
tenge). Wages declined among women as an occupational health and safety engineer (by 12,1% per year),
while men showed an increase in this position (by 4,6% per year).

At the same time, wages decreased for translator positions among men by 3,7%, while for women, on the
contrary, there was an increase of 2,7% in this position per year.

Table 3 — Monthly nominal wage average by occupation and position

Position 2017 2018 rateof growth, %

total men women total men women total men women
Headoforganization 458.,1 575,0 2827 486.,9 608.,5 2922 6,3 5,8 34
HeadofSpecialUnits 325,0 385,1 250,0 344,5 414,4 256,8 6,0 7,5 2,3
Economist 204,9 238,8 190,1 236,2 2952 213,6 15,3 23,6 12,4
Legaladviser 205,2 208,4 201,8 2152 220,1 210,2 4,9 5,6 4,2
Occupational Health| ) o1 59 219,8 213,7 | 2199 193,1 0,4 45 -12,1
and Safety Engineer
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Officialtranslator 186,1 312,2 157,2 188,7 300,5 161,4 1,4 -3,7 2,7
Procurementagent 160,3 168,1 148.5 182,1 191,2 167,6 13,6 13,8 12,9
Accountant 164,1 186,5 161,5 174,1 195,7 171,8 6,1 4,9 6,4
ComputerNetworkTe |, ., 170,9 153,9 173,6 180,4 148,2 37 55 3,7
chnicianSpecialist

Driver 135,8 135,9 94,3 135,9 135,9 138,2 0,1 0 46,5
Secretary 89.4 131,5 86,0 91,0 1443 87,3 1,8 9,7 1,5
Maintenanceworker 74,3 76,3 63,8 78,5 81,6 64,9 5,6 7,0 1,6
Security 55,8 56,8 49,6 63,1 64,2 552 13,1 12,9 11,4
Cleaner 49,7 58,7 49,4 52,7 59,9 52,3 6,0 11,5 5,8
Note — based on source [12]

Having examined the statistical data, it can be noted that women make up a significant part of the number
of Kazakhstan, or 53%, as well as 47% of the number of people employed in the industrial potential of the
Republic. The educational level of women is higher than that of men. nevertheless, the number of women
heads of firms in specific sectors of the economy is not higher than 6-9%. As a rule, women are employees.
And their remuneration for labor is slightly higher than the cost of living.

The processes of underemployment or full employment among the female population are more prolonged
in the Republic of Kazakhstan.

The following negative points can be highlighted considering the trends in the dynamics and structure of
unemployment among women:

1) unemployment growth and the percentage of women among long-term unemployed. The approximate
temporary unemployment rate for women is about ten months, and accordingly, for men, about eight months.
Moreover, the risk of not working for a long time remains for women who are thirty years old or more;

2) growing number of women who quit their jobs for personal reasons. The employment rate of women
from among the dismissed workers is steadily declining (from 71% in 2017 to 59% in 2018);

3)the number of women is decreasing who enter the personnel market for the first time is decreasing (61%
in 2017, 49% in 2018). There is an increase in the number of single mothers among registered unemployed.

Women are less in demand on the republican labor market. Only one out of every five women received jobs
in 2017 who applied for employment services. Almost zero employment prospects for women from 45 years
and above with higher and secondary special education.

Huge opportunities are being formed to reduce unemployment and increase employment due to state
stability, the formation of a strategy for industrial and innovative development, a policy of rural revival, small
business development and poverty reduction. A really created market economy works. Gross domestic product
has grown by almost 4.5 times per capita and in 2018 amounted to 9,200 US dollars over the past ten years.
According to recent studies our country is included in the union of countries with a low level of welfare in the
current economy [12].

Considering the number of people employed in the economy, it can be noted that fifty percent are women.
However, only 62 percent of men's remuneration is the salary of women. And in sectors that have always been
represented by women to a greater extent (the sector of medicine and the provision of educational services),
female labor paid in 2018. about eighty percent of the same for the male population.

The preferences and motives of women themselves influence the position of female labor in the labor
market. After conducting research on the standards of behavior of mature individuals within the family and
occupation by professional activities, taking into account age and gender factors, it was found that a more
important factor in women's labor activity is a material factor, albeit with a socio-psychological tone: women
are flattered to have their income and to be independent. In addition, it must be borne in mind that employment
in a team helps a woman in a psychological aspect: a sense of collectivism, a desire and the ability to escape
from problems are a significant factor in a woman’s psychological well-being.

Elements of the rational use of the main legislative acts in terms of gender equality of citizens are more
important than ever for modern Kazakhstani society. The functioning of the modern socio-legal state is
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associated with solving a system of problems that were not previously considered in a public perspective.
Therefore, it is important to coordinate modern requirements for the functioning of social public rights and
obligations, increase the level and quality characteristics of adopted regulatory and administrative acts, and
improve legislation [13,14].

The world's problems have grown in full in modern society. The fate of the country depends on the effective
resolution of it. The basic postulates are basic for all aspects of human life to strengthen gender balance in
society.

It must be remembered that in the field of lawmaking, aspects of gender equality should appear not only in
those aspects of the legal orientation that traditionally protect the rights of women, but also in the most diverse
ones (family law, labor code, constitution of the country) [15].

Functional processes are regularly carried out to change society, social and cultural institutions in modern
society. The priority significance of these aspects was highlighted by the Union of Women of Intellectual
Labor under the project «Central Asian Gender Group» under a grant from the Soros Foundation-Kazakhstan.
Considering the main ideas of this project, you can notice its importance for collecting analytical data on the
situation of the female population in Kazakhstan and the publication of a collection of materials of sociological
studies.

Controlling these areas will strengthen the importance of gender equality processes in the Republic of
Kazakhstan. Which will allow us to fully appreciate the full picture of what are the levers and aspects of the
functioning of the social and legal subconscious and the protection of women. Which will comply with the
principles of democratic development of the Kazakhstan state.

The aspects of employment and income stabilization, social support for disadvantaged groups are important
in these conditions.

After analyzing the socio-economic situation in the reporting year, it was noted that the main indicators
of the labor market tend to improve. There is a stabilization of employment processes and an increase in
entrepreneurial activity, including among women.

In conditions of free trade, cheap labor is often used. It is women who are employed in low-skilled and
low-paid positions with the existing increased level of gender division within the labor force. Globalization
processes will lead to an increase in foreign investment and innovation.

When considering the problems of female employment, it is necessary to take into account the following
nuance: this category of workers is subject to reduction in the first place, and finding a new type of activity
is much more difficult. since it is very difficult for a woman, even in the psychological aspect, to adapt to a
change in the established way of life. Thus, unemployment processes in the economy are a big problem in the
gender context.

CONCLUSION

Important to ensure the principles of gender equality is the fact that all officials involved in decision-making
processes need to know how to integrate the dimension of gender equality into policies. This qualification
should become the mandatory qualification of those responsible. Any measures to ensure gender equality
must ensure that anti-discrimination provisions and laws are in effect. since the legal framework provides
the necessary basis for the formation of equality processes. It serves as a protective measure against gender
discrimination, in particular in the labor market.

For the successful implementation of the policy of gender equality requires the presence of powerful,
constantly functioning national levers in the Republic of Kazakhstan. which would form and provide control
over the implementation of the tender policy in the organizational structures of the executive branch and
special commissions in the legislative bodies. The institute of power in the country needs to create special
committees and departments that have sufficient tools, human and financial resources to influence all levels of
decision-making. Which could raise the question of the structural nature of gender inequality.

Legal acts regulating labor relations do not contain protective actions that contributed to the protection of
labor and constitutional rights of women at present stage of the development of the state. In fact, an employee
has an unprotected social status, discrimination in employment and lack of competitiveness in the country's
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employment market today. In this connection, it is necessary to adopt appropriate amendments in labor,
administrative, criminal law, which should be aimed at protecting the rights and needs of women in the modern
economy. Moreover, it is necessary to consider the rights of women living in rural areas with special care. It is
necessary to take into account the balance of career growth, housekeeping, child rearing for the formation of
relevant guarantees in legislative acts.

It is necessary to focus the attention of state bodies on the opening of various educational institutions with
the provision of jobs and related services. Also take appropriate decisions to support citizens who take care of
minors and their physical and intellectual development.

In order to formulate and further improve the system of gender equality in the state, it is necessary to
promote in every possible way the promotion of women to participate in public-state and legislative-legal
activities, the adoption of strategically important managerial decisions in all power institutions. The practice of
world experience indicates that women who make strategically important decisions contribute to accelerating
the processes of gender equality and the results of these decisions have global positive effects for the stable
functioning of the economy. The state should take measures to ensure the right of women to participate in
public and political life, regardless of their political views. To promote the creation of favorable conditions for
the realization of women's rights to association. To facilitate the opening of new women's public associations,
their functioning and participation in society.
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SUMMARY

Gender inequity in modern Kazakh society is considered in the article. The current condition of gender
inequity in modern Kazakh society is being observed and recommendations of its improvement are suggested.

TYUIHAEME

Makamama Ka3ipri Ka3akCTaHABIK KOFaMIarbl TEHACPIIK TEHIIK Mocelenepi KapacThIPBUIaIbL.
Kazakcranmarel TeHAEPTIK TEHMIKTIH aFbIMIAFbl JKal-KyHiHe Tanmay >KYPri3iml >KOHE OHBI JKeTUIHIpY
OOMBIHINA YCHIHBICTAP YCHIHBUIIIBI.

PE3IOME

B crarbe paccMmaTpuBaeTCsi BOMPOCH IEHAEPHOIO PABEHCTBA B COBPEMEHHOM Ka3aXxCTaHCKOM OOIIECTBE.
[IpoBejeH aHaIM3 TEKYIIErO COCTOSIHUS FeHAECPHOTO paBeHCTBa B KasaxcraHe u npeayioyKeHbl peKOMEHAAINN
I10 €r0 COBEPILIECHCTBOBAHUIO.
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ABSTRACT
Purpose of research. The goal of the work is to analyze and determine the most effective current social
protection system in the world and Kazakhstan. In the modern world, a social market economy is developing,
which should be aimed at improving the well-being of the people. The results of the work show the most
common systems of social protection and the possibilities for their improvement.
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